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1. INTRODUCTION

The activities of the Charitable Organization
«Malteser Relief Service in Lviv» (hereinafter
referred to as the “organization”) are based on the
fundamental belief that all children have the right to
be protected from harm, abuse and exploitation. A
child is defined as any person under the age of 18
and all children have equal rights to protection
regardless of any individual characteristics,
including age, sex, gender, race, ethnicity, ability,
religious beliefs or other aspects of their culture.

The Child Protection Policy (hereinafter referred to
as the “Policy”) has been developed as a source of
information and reference material, as well as a set
of standards and a code of conduct for all
employees, interns, consultants, volunteers and any
other persons at all levels and with varying degrees
of responsibility who work with children directly or
indirectly within the organization. The Policy may
also be used by the organization's partners, such as
national and local government agencies,
community-based organizations (schools, foster
homes, boarding schools, etc.), the private sector,
etc. This Policy is an adapted and shortened version
of internationally recognized child protection
policies.

This Policy is set out in English and Ukrainian. In
case of any discrepancy, the Ukrainian version shall
prevail.

The Organization undertakes to periodically (once Opranizanis Gepe Ha cebe 3060B’s3aHHS

every 2-3 years) update the provisions of this
Policy. However, this provision does not limit the
Organization's right to review the provisions of this
Policy more frequently.

1. BCTYII

JlisnBHICTE Bnaroniiinoi oprasisarii
«MaupTilicbka ciryx6a momomoru y JIEBOBi»
(Hamami — «opraHizamis») 0GasyeTrbcs Ha

GbyHIaMeHTaNbHOMY NepeKOHaHHi, 0 BCi AiTH
MaroTh IIPaBO Ha 3aXMCT BiJI IIKOJIH, dKOPCTOKOTO
MOBO/DKEHHA Ta  eKkciuryatanii. JIuTuHOIO
BU3HAETHCS Oyb-Ka ocoba BikoM 10 18 pokiB i
BCi IiTM MalOTh PiBHI IIpaBa Ha 3aXKUCT HE3AIEKHO
Bifl Oyap-fAKMX iHAWBiIyalbHUX XapaKTEPUCTHK,
BKJIIOYAIO4U BIK, CTaTh, TeHJICpHY
IIPUHANIEXHICTB, pacy, €THIYHY NPHHAIEKHICTD,
3ai0HOCTi, penirifiHi TepeKkOHaHHS YW iHIIi
aCIIEKTH 1XHBOI KYJIETYpH.

Ionituxy 3axucty aireit (nagani — «IlosiTukay)
OyJ10 po3pobieHo y AKocTi mxepena indopmarii
Ta JOBIJKOBOIO MaTepiaxy, a TaKoX psay
CTaHJIapTiB Ta KOAEKCY IOBEMiHKM Ui BCiX
IIpaLiBHUKIB, CTaXKepiB, KOHCYJIbTaHTIB,
BOJIOHTEPIB Ta 6y Ib-AKUX iHIIMX 0Ci6 Ha mocagax
BCIX PpiBHIB Ta 3 pI3HUM CTyImEeHEM
BiATIOBIJAJIBHOCTI, fKi IpAWIOIOTh 3 JiTHMH
6e3mocepeIHb0 UM OIOCEPEIKOBAHO B MEXaX
oprasizarii. IomitTuka MOXe TaKOX
BMKOPHCTOBYBAaTUCSl TapTHEpaMH oOprasizaitii,
TaKUMH  SK  HalliOHaJBHI Ta  Micuesi
NpeACTaBHUNTBA OpraHiB  BJaaAM, MicCIEBi
oprasizanii (IIkoiu, GyAWHKM OMiKH, iHTepHATH
Ta iH.), IPUBATHUIA ceKkTop, Ta iH. 1x ITomiTuka €
aJlaliTOBAHOIO Ta CTHCHYTOIO BEPCI€I0 BU3HAHMX
Ha MIXXHapOJAHOMY DiBHI IOJIITHK 3aXHCTy JiTEH.

s IlonmiTmka BUKIaJeHA aHITIHACHKOIO Ta
YKpaiHCBKOIO MOBaMH. Y BHIIAKy po30ixxHOCTEH
YKpaiHCBbKa BEPCisl MaTHMe IIEPEBaXHY CHITY.

nepiogngrao (1 pa3 Ha 2-3 POKM) OHOBIIOBATH
nonoxeHHs wiei ITonmitukn. Tum He MeHne, ne
IIOJIOKEHHs He obMexye mnpaBo Opranisamii
pobutu neperisn mosnoxenp i€l Ilomitukm 3
OLJIBIIIOI0 YAaCTOTOIO.



2.GOALS OF THE CHILD
PROTECTION POLICY

e Raise awareness of child abuse in Ukraine, its
causes and consequences;

e Set minimum standards for child protection in
the organization;

e To provide a benchmark against which
existing and future child protection measures
can be evaluated;

e Provide a basis for accountability and
responsibility if existing or future practices do
not meet the established standards;

e Promote best practices and ensure the creation
and maintenance of a safe environment for
children;

e To protect children from violence,
exploitation or any other form of abuse.

The organization promotes education, health and
protection of children by implementing programs
and projects for the most vulnerable children. A
culture of safety and accountability is essential to
achieving the organization's mission. Recognizing
the vulnerable position of the beneficiaries, the
organization is committed and responsible for
creating and maintaining a working and program
environment that is safe for children.

The organization does not employ persons who
have had previous experience of child abuse. Sexual
intercourse with persons under the age of 18 is
unacceptable and prohibited and is considered a
form of ch11d abuse Th1s Pohcy apphes to all

part1c1pate in pro_]ect act1v1t1es on behalf of the
organization in any capacity, including employees
at all levels, board members, volunteers,
consultants, interns, contractors, third party
representatives, suppliers and business partners.
Any violations of this Policy will be treated as
serious violations of workplace discipline and will
result in disciplinary action, up to and including
termination of employment, without limiting the
possibility of any other available remedies.

2.IUTI IIOJITUKH 3AXUCTY
IITER

e Iloxpamutu o6i3HaHiCTh OJI0
XKOPCTOKOTO IIOBOJXKCHHSA 3 JiTbMHM B
VkpaiHi, ioro npuYMHaMM Ta HaCIiAKaMHu;

e BCTaHOBUTH MiHIMalbHI CTaHIAPTH IS
3aXHCTy AiTeH B opraxizamii;

e Hanatu nineoBuii opieHTHP, 32 JOIIOMOIOIO
SIKOTO MOJXYTh OIIIHIOBAaTHCS iCHYIOUi Ta
MaiOyTHi 3aX0aM 3aXUCTy IiTeit;

e Hamatm ocHOBY i 3BiTHOCTI Ta
BiAIOBiJAIBHOCTI, SKIIO iCHyIO4a u4M
MaiiOyTHs IpaKTHKa HE BiJIOBizaTHME
BCTAHOBJICHUM CTaHAApTaM;

e [IlponaryBatu mepemoBuit IOCBi Ta
3abe3leuyBaTi CTBOPCHHS Ta i ATPUMAHHS
6e311e4HOro cepeoBHINa ISt iTei;

e 3axuCTUTH JiTed Bil  HACHILCTBA,
ekciutyaramii abo Oyab—sakoi  iHmroi
(GopMH KOPCTOKOTO IIOBOIKECHHS.

Oprani3zanis cIipuse OCBiTi, 310POB’I0 Ta 3aXKUCTY
JiTeli, BUKOHYIOYM NPOTpaMM Ta MPOEKTH I
HaOiIBIn ypasmuBux giteit. Kynerypa Oesnexu
Ta BiJITOBiAAJILHOCTI Ma€ BaXK/IMBE 3HAYCHHS JJIS
JOCSATHEHHs. Micii opranizamii. YcBigomimiooun
Bpa3siuBe cTaHoBuIE OeHediniapis, opramizamis
3000B’s13y€ThCA Ta HECEe BiANMOBiHAIBHICTL 3a
CTBOpEHHs Ta MiATPUMKY pobodoro Ta
IIPOIPaMHOTO CEPEJOBUINA, OE3MEeYHOro s
JiTeH.

V opranizaniro He IpaneBIaTOBYIOTECA 0CO6H,
o MalM IONepeAHill TOCBiX KOPCTOKOro
NOBO/KCHHA 3 JAiThMH. He mnpmmyctumi,

3a00pOHEHI Ta BBaXalOThCA OHHIED 3 (opM
)KOpCTOKOFO nonozm(emm 3 IiTBMH cTaTem

Homeca HOIMPIOEThCS Ha BCiX o0ci0, ski
IpalIoOTh Yy opramizamii abo Big imeni
opramizanii OepyTh ydJacTh Yy IPOEKTHii
OisIbHOCTI B OyIb-fKifl SKOCTI, BKIIIOYAIOYH
IpaliBHUKIB yCiX piBHIB, WIEHIB INpaBIiHHI,
BOJIOHTEPIB, KOHCYJIbTaHTIB, CTaXepiB,
HiIpAAHVKIB, IIPEACTaBHUKIB TpETiX CTOPIH,
IIOCTa4aIbHUKIB i JiIOBUX IapTHepiB. Bymb-ski
nopymeHHs i€l IomiTHKY po3risaaTUMy TECS SK
Cepiio3HI NOPYIIEHHS TPYAOBOI AVCIMILIHE Ta



Employees of the organization are expected to
demonstrate the highest standards of behavior
towards children, both in their private and
professional lives, 24 hours a day and 7 days a
week.

The organization recognizes the importance of
creating and maintaining a safe, child-centered and
community-driven culture through ongoing and
meaningful engagement with children, their
families, communities, and employees. The
organization recognizes that when a special trust is
abused and child protection standards are not met,
it causes enormous harm with long-term
consequences for the lives of children, their families
and communities, and undermines the trust and
reputation of the organization itself. The
organization has a zero-tolerance approach to child
abuse by our representatives.

3. DEFINITIONS

Child - according to the UN Convention on the
Rights of the Child, a "child" is a person under the
age of 18. Ukrainian legislation uses the term
"minor" instead of "child". According to Article 1
of the 1993 Law on Promoting Social Formation
and Development of Youth, a minor is any citizen
under the age of 18.

Employees - all employees of the organization (full-
time or part-time employees, at the main or

IOpU3BEAYTh O AWCHUIUTIHAPHUX CTATHEHb, aX
JI0 3BUIBHEHHS, HE 0OMEXYIOUNCh MOXXJIMBICTIO
3aCTOCYBaHHA OyIb-KMX IHIOUX JOCTYITHHX
3aco0iB  mpaBoBOro 3axmcry. IlpariBHMKH
opraHizanii IOBMHHI JEMOHCTPYBaTH HaWBHIIi
CTaHAApPTH MOBEOiHKM INOJO JiTe#l, SAK y
IpUBaTHOMY, Tak i B mpodeciiiHomy xurtTi, 24
roauHu Ha 100y Ta 7 JHIB Ha THXXICHB.

Opragi3allis ycBiIOMIIIOE BaXI/IUBICTh CTBOPEHHS

Ta MiITPAMKHI 6e3neunoi KyJIBTYpH,
opieHTOBaHOI Ha JiTeii Ta 3abe3medeHoi
IrpOMajOl0, dYepe3 IOCTiiHy Ta 3MiCTOBHY

B3a€EMOMII0 3 JiTbMH, IXHIMH pOJMHAMH,
rpoMagamMi Ta IHpaniBHukamu. Oprasizaris
YCBiZIOMITIOE, II[0 KOJIM 0CO0JIMBA IOBipa MijijIsarac
3JIOB)XMBAaHHIO Ta CTaHJApTH 3aXWCTy HiTeil He
BHUKOHYIOTHCS, II€ 3aBJa€ BEIMYEC3HOI IIKOAM 3
JIOBrOCTPOKOBMMY HACTIiAKAMM JIJIS XKUTTS JiTEH,
ixHix cimeil i rpoman, a TakoXx IiApuUBaE JAOBipy
Ta pemyTanilo camoi opranizamii. Opranisamis
JOTPUMY€ETHCS MiAXOAY HyJIBOBOI TEPIIMMOCTI JI0
XOPCTOKOTO ITOBOJPKEHH 3 HiTHMH 3 O0KY HaImmx
IPEeICTaBHUKIB.

3.BU3HAYEHHS

HAumuna - Biqnosiaxo no Koneennii OOH 3 npas
IUTWHHU, «TUTHHA» — IIe 0ocoba, fKa He JocAriia
Biky 18 pokiB. B ykpaiHCEKOMY 3aKOHOJIABCTBi
3aMiCTh TEpMiHY «IMTHHA», BXXUBAETHCSA TEPMiH
«HemoBHOMITHIM». BimmosBimzmo 1o Crarri 1
3akony 1993 poky «IIpo cipusHHS comiatbHOMY
CTaHOBJICHHIO Ta  PO3BUTKY MOJIOII»,
HENOBHOJNITHA ocoba - me  Oyap-sxuit
IPOMaJISIHNH, KU HE AocAr 18-piyHOro BiKy.
Ilpauisnuxu - yci CHiBpoOiTHUKH
opranizamii (IIpaliBHUKM, IO IPAIIOIOTH HA

additional place of work).

Other persons - persons involved in the
organization's activities as participants of events,
volunteers, consultants, and other persons
performing relevant functions on behalf of the
organization or for the organization on the basis of
a contract, etc.

IOBHY, a0 YacTKOBY 3allHATICTh, 332 OCHOBHUM
MicIleM mpani 44 3a CyMiCHUIITBOM).

Inwi ocobu — ocobu, Mo 3aTy4eHi JI0 JisIBHOCTI
opradisamii y4YaCHUKH 3aXOJiB, BOJIOHTEPH,
KOHCYJIbTaHTH, Ta iHIIi ocobu, SKi BUKOHYIOTH
BiamoBigHi GyHKuii Bix iMeHi oprawizarii, a6o
JUIA OpraHi3alii Ha miJIcTaBi J0roBopy, TOIMIO.



Authorized persons are employees of the
organization who exercise control, process data and
have access to information about any violations, and
are responsible for registration and further
processing of Ethics and Conduct Statements. The
authorized person is appointed by order of the
Director of the organization.

Child abuse - as defined by the World Health
Organization (WHO), child abuse, sometimes
referred to as child violence or child neglect,
includes all forms of physical and emotional
maltreatment, sexual abuse, neglect and
exploitation that result in potential harm to a child's
health and dignity. Within this broad concept, five
subtypes can be distinguished: physical abuse;
sexual abuse; neglect and negligence; emotional
abuse; and exploitation.

Protection of children - according to the UNICEF
definition, child protection is "a broad term that
describes  philosophy, policies, standards,
guidelines and procedures for protecting children
from intentional and unintentional harm. In this
context, it refers in particular to the responsibilities
of organizations and individuals associated with
these organizations towards children and their
care."

Child protection policy - according to the standards,
a child protection policy is a statement of intent that
demonstrates a commitment to protecting children
from abuse and explains what is needed to protect
children. It helps to create a safe and positive

Ynosnoeasiceni ocobu -  cniBpoGiTHMKH
opraHizamii, ki  3IiCHIOIOTE  KOHTPOJIb,
OIIpallbOBYIOTh JaHi 1 MaloTh JOCTYH [0
iHpopMmarii npo Oyab-sKi MOPYIICHHS, a TAKOX
HECYTh BiINOBiJaJBHICTh 3a peecTpaiio i
nojanery obpobky 3asB mpo IOTPUMAaHHS
CTaHJapTiB €TUKH Ta IOBEAiHKHU. Y TOBHOBaXXEHA
ocoba Ipu3HAayaeThbcs HakazoM Jlupekropa
oprasizaunii.

Kopcmoke noeooxcenna 3 Oumunoio - 3a
BH3HA4YCHHsIM BcecBiTHBOI opraHizanii 0XopoHu
3nopoB's (BOO3), HeHane)xxHE ITOBOKCHHA 3
JITBMH, SIKE iHOJIi Ha3MBAETHCS HACHUIBLCTBOM HaJ
JUTAHOIO YK HeI0aIbCTBOM INOAO IWTHHH,
BKJIIO4ae BCi ¢popmu (izmuHOrO Ta emoriiHoro
HEHAJIE)KHOTO MIOBOJ/IKCHHS, CEeKCyaJIbHi
JOMaraHHs, HeI0aliCTh Ta eKCIUTyaTamilo, IIo
IPU3BOAUTE 10 INOTEHUIHHOI IIKOAW 3I0POB'T0
JIUTHHY, il TigHoCcTi. B Mexax mbOro mmpoKoro
MOHATTS, MOKHA BUOKPEMHUTH II'ATh HiATHIIB —
¢i3nyHe HaCHIBCTBO, CEKCyajbHE HACHILCTBO;
HeI0AIBCTBO Ta HexOalle CTaBIICHHS, eMoliiine
HaCHJIbCTBO; Ta €KCILTyaTaIlisl.

3axucm Oimeii - BIiANOBiAHO [0 BH3HAYEHHS
IOHICE®, 3axucT AWTMHM — L€ «IIUAPOKMit
TEpMiH, fAKuH ommcye ¢inocodiro, MONITHKY,
CTaHAApTH, BKa3iBKU Ta MPOLEIYPH UL 3aXUCTy
JiTe# Bi HABMHUCHOI Ta HEHAaBMMCHOI mKoau. Y
JAHOMY KOHTEKCTi, IIe CTOCYETbCS, 30KpeMa,
o00B'sI3Ky oprasizamiif Ta 0ci0, MOB'S3aHMX 3
MM OpraHi3alisMu - OO0 IiTe# Ta X OmKM».

Ilonimuka 3axucmy Oimeil - BiIMOBiTHO 0
YCTaHOBJIEHUX CTaHJApTiB, MOJITHKOIO 3aXHCTY
niTeli € TBEepIKCHHA INpo Hamipu, sKe
JEMOHCTPY€ BiANAHICTh 3axHCTy JiTedl Bix
HaCWJLIS Ta IOSCHIOE, IO camMe HEeOoOXiTHO Juist

environment for the child and to show that the
organization takes its duty of care seriously and
responsibly.

Informed consent - the process of giving consent
based on all available information, in accordance
with the age and capabilities of the child, obtained
by the organization's staff from the child or his/her

3aXuUCTy fAiTeil. Boma pomomarae cTBOpUTH
Oe3reyHe Ta HO3UTUBHE OTOYEHHS JJIsl JUTHHY Ta
[OKa3aTH, INO Opradi3amis cepiio3HO Ta
BiJIIOBiJAJILHO CIpHUiiMae CBiif 00OB'I30K OO0
OITiKH.

Inghopmosana 3200a - npouec HaJaHHA 3rOAM HA
OCHOBI Bci€i HasBHOI iHdopManii BianoBigHO 10
BiKy Ta MOXUIUBOCTEH IUTHHH, IO OTPUMYETHCS
IpaliBHUKaMH OpraHizamii Big gutuHM abo ii



parents/guardians, for certain actions that require
such consent/permission. For example, if a child is
to be photographed, his/her parents or guardians
should be informed about how the photo will be
used and have the opportunity to give consent or
refuse.

Emeotional violence - emotional abuse involves
harming a child's emotional, intellectual, mental or
psychological development. This can occur as an
isolated single event or on an ongoing basis.
Emotional abuse includes, but is not limited to, any
humiliating or degrading treatment (e.g., swearing,
threatening, yelling/cursing, ridiculing, constant
criticism, humiliation, constant shaming, etc.);
failure to meet the child's emotional needs;
rejecting, ignoring, terrorizing, isolating or
withholding a child; attacking or diminishing a
child's cultural identity.

Exploitation - is the act or attempted abuse of a
position of vulnerability, power or trust in favor of
a person who uses his or her position, power,
privilege or wealth (through seduction,
manipulation, coercion or deception) to involve a
child in labor, domestic servitude, forced labor,
criminal activity, military service, the removal of
organs or any activity that degrades the dignity of a
child for financial or reputational gain. As a rule, the
person(s) who exploits a child does so for monetary,
social or political gain. It can happen to a single
child or a group of children in the community of
origin, outside the community, or internationally.

6aThKiB/OMIKyHiB, INOJO MEBHUX Jiif, IO
noTpebyIoTh Takoi 3roju/mo3Boiy. Hampukian,
SKIIO OWTHHY HeoOximHo cdoTorpadysarny,
BoHa/ii GaTbku abo0 OmiKyHH IOBMHHI OyTH
noingopmoBaHi npo Te, K OyJe BHKOpUCTaHA
dororpadis, i MaTH MOXUIIMBICTE JaTé 3roxy abo
BiJTMOBUTHCS.

Emouiiine nacunbcmeo - emolliiine HaCHJILCTBO
nependaqae 3amoOMisHHSA INKOAU EMOIMHOMY,
iHTeNIeKTy aJIBHOMY, IICUXiYHOMY 9
IICUXOJIOTIYHOMY PpO3BUTKY auThHH. Lle Moxe
BigOyBaTHCsl SK i307bOBaHa OJHOMOMEHTHA
moxdiss, abo Ha mocCTiiHii ocHOBi. EmormiitHe
HACHUJIILCTBO BKIIIOYAE, ajle HE OOMEXyeThCs,
OyIp-IKMM IpPUHM3IMBAM YM TaKuM, 10
IPUHWXKYE TiIHICTh, TOBODKEHHIM (HAIIPUKIIA,
Jaiika, TOTpo3W, KpHK/lIaiika, KEIKyBaHHS,
NOCTiHA KPUTHKA, NPUHUKEHHS, IIOCTiiiHE
raus0JIEHHS, TOIIO); HE3aI0OBOJICHHS €MOLIMHMX
noTpe6 IOUTHHM; BiAKMAAHHS, irHOpPYBaHHS,
TEpopU3yBaHHS, i3oisis abo  yTpUMaHHS
JUTHHY;, Hanaj abo NpUMEHINCHHS KyJbTYpPHOL
1IGHTUYHOCTI JUTHHH.

Excnayamawia - 1ue pgii abo copobu
3]I0BXXUBAHHS Bpa3/MBUM CTaHOBHUIIEM, BJIaJI0I0
Y4  JOBipOI0 Ha KOPHUCTB oOcoOM, sKa

BHUKOPHUCTOBY€E CBO€ CTAHOBHIIIE, BIIady, IIpUBiIel
gy 6ararcTBo (Uepe3 CHOKYINaHHS, MaHiITyJIsIii,
npuMmyc abo obMaH) A 3adydeHHS JUTHHH J0
mpani, MiZHEBUIPHOI mpali B JIOMAIIHBOMY
rOCIOJIapCTBi, IPUMYC JI0 3JIOYUHIB, BificbKOBa
cryx0a, BWIy4eHHS opradiB abo Oyab-ska
IiSUTBHICTB, ITiJ] Yac K01 IPUHUXKYETHCS TiIHICTh
IUTAHA 3 METOI0 OTpUMaHHs (iHAHCOBOI YK
penyTtaniitnoi Buroau. Sk mpaBwio, o0coba
(ocobu), sxa eKkcITyaTye OUTHHY, POOHMTH L€
3317151 TPOIIIOBOT0, COLIAIBHOrO YM ITOJIITHYHOIO
3ucKy. Ile MOXe TpaUTUCS 3 OIHIEI0 TUTHHOIO

Child exploitation can include, but is not limited to:

e domestic use (e.g., cleaning, childcare,
cooking, etc.);

abo rpymoro jaiTe#l y rpoMaji IOXOJPKEHHS, 3a
MeXaMU I'pOMajii YY1 Ha Mi>KHApOJIHOMY piBHi.

EKchyaTauia JAUTUHA MOJXXC BKJIIOYATH, aJIC HE

oOMexyBaTHCS:
e JOMamHsA eKCIUTyaTamis (Hampukiaji,
npubupaHHs, OIS 32  JiTBMH,

IIPUTOTYBaHHA 1Xi TOINO);



e taking pictures of children in difficult life
circumstances or in extreme malnutrition to
collect donations;

e forced labor (usually in factories
agriculture);

e coercion to engage in criminal activities
such as pickpocketing, begging, drug
transportation, drug manufacturing, and the
sale of counterfeit goods;

or

using children for fraud;

e forcing a child to become an underage
soldier or join a gang.

Negligence - includes, but is not limited to, failure
to provide adequate food, shelter, or adequate and
seasonal clothing. Neglect also means failing to
prevent harm; failing to provide adequate care;
failing to provide access to appropriate medical care
or treatment or providing inappropriate medical
treatment (e.g. administering medication without
authorization); or failing to provide a safe physical
environment (condoning violence, choosing unsafe
places to play/be with children, inappropriate
sleeping arrangements, leaving a child with an
unauthorized adult, access to weapons or harmful
objects, lack of child-friendly spaces). It can also be
the failure of the organization's staff, partners,
contractors, suppliers and sub-grantees to meet the
minimum requirements set out in mandatory
procedures (for example, failure to protect the
child's personal data).

e ¢ororpadpyBaHHs niTei, SKi
nepebyBalOTh Yy CKIaOHUX IKUTTEBUX
obcraBuHax abo B KpailHBOMY cCTaHi
HeJI0iJaHHA, 3315 300py IOXEPTB;

® IpUMycOBa Ipans (3a3BUYail Ha 3aBOJAax
abo B CLITLCBKOMY T'OCIIOZApCTBI);

¢ [IpUMYILIyBaHHS o 3JIOYMHHOL
JIiIsUIBHOCTi, Takoi K  KHUIIEHBKOBI
KpaixkKH, xebpaKyBaHHS,
TPaHCIOPTYBaHHSA HapKOTHUKIB,
BUTOTOBIICHHS  HApPKOTHKIB, IPOJax
KOHTpadakTHHUX TOBapiB;

BUKOPHCTaHHS JiTe JUIs maxpaiicTa;
® 3MYIICHHS AUTUHU CTATH HEIOBHOJIITHIM
comnjaroM abo npuegHaTucs 10 Gauan.

Heobanvscmeo - BKMOYae, ajie HE OOMEXYEThCS
HEHAJaHHAM JOCTaTHBOI 1Xki, HpPUTYIKy abo
JIOCTaTHBOTO Ta CE30HHOTO oxary. HembamscTBO
TaKoXX O3HAa4a€ HE3JaTHICTh 3aI00irTH MIKOIi;
He3abe3neueHHs HaJIEXXHOTO JOTJISY;
HE3/IaTHICTh 3a0e3MeYnTH JOCTYI IO HAJIEKHOI
MEIUYHOI TOIIOMOTH M JIIKyBaHHS a00 HaJaHHSI
HEHAJIE)XHOTO MEINYHOTO JiKyBaHHS
(manpuxiaz, BBeAeHHs JiKiB Ge3 m03Boiy); abo
HECIIPOMOXXHICTh 3abe3neunTu 6e3neune
¢isuuHe cepenoBuine (MOTYpaHHsS HACHIIBLCTBY,
obpaHHs Hebe3neyHnx Micupb UL
3aHATH/IIepeOyBaHHA 3 MiTbMH, HENPUUHATHI
Micus/ yMOBM M CHy, Iepefaya IMTHHU
HEYIIOBHOB2XXEHOMY JIOpOCJIOMY, JOCTYH IO
30poi YM IIKiAJIMBAX NpeAMETiB, BiACYTHICTBH
IIPUCTOCOBAHOTO I JiTe# Micus Tomo). Ile
TaKoX Moxe OyTH HEBHKOHAHHS IEPCOHAIOM
opradisamii, = IapTHepaMu,  MiIPSOHAKAMH,
IIOCTa4alIbHUKaMH Ta CyOrpaHTOOTPHMYBadaMu

Physical abuse - is the intentional use of physical
force that causes risk of/actual injury to a child.
Physical abuse can include hitting, shaking,
throwing, poisoning, burning or scalding,
drowning, choking, or otherwise intentionally
causing physical harm to a child. Physical abuse can
also be inflicted when a caregiver makes up
symptoms or intentionally provokes illness or

MiHiMaJIbHUX BHMOT, BUKJIaJIEHUX y
000B’13K0BHX Ipoueaypax (Hampuxia,
HE3JaTHICTh 3aXUCTUTH IEPCOHANIBHI  JaHi
JINTHHN ),

Di3uune  Hacunbcmeo — 1€ YMHCHE

3acTOCYyBaHH (i3M4HOI CWiM, SIKE€ CIPUYMHSIE
pu3nK/abo (GaKTUYHE TpPaBMYBaHHS IUTHHH.
®isyyHe  HAaCWIBCTBO  BKIIOYATH  yJapH,
CTPYLIyBaHHS, KUJaHHS, OTPY€HHS, OImiku abo
OILNNApIOBaHHS, YTOIUICHHS, HPUAYIICHHS abo
iHIme HaBMHCHE 3amoMifHHSA (i3UYHOI INKOIX
JutuHi. Pi3UvHE HACHIBCTBO TaKOX MOXe OyTH
3aBJaHe, KoM ocoba, sKka 3IiliCHIOE OIS,



temporary or permanent injury or disability of a
child.

Sexual violence - is the involvement of a child in
sexual activities, whether or not the child is aware
of what is happening. The activities may involve
physical contact, including assault with penetration
(e.g. rape or oral sex) or non-penetrative activities
such as masturbation, kissing, friction and touching
without clothing. It can also include non-contact
acts such as involving children in viewing or
creating sexual images, observing sexual activities,
encouraging children to engage in inappropriate
sexual behavior, or grooming a child to prepare for
abuse (including through the Internet). It is not only
adult men who commit sexual violence. Women
and children can also commit acts of sexual
violence.

Sexual exploitation - is a form of child sexual
abuse. It occurs when a person or group uses power
to deceive or manipulate a child or young person
under the age of 18 into engaging in sexual activity
(a) in exchange for something the victim needs or
wants and/or (b) for financial gain or status. The
victim is considered to be sexually exploited even if
the sexual activity was consensual. Sexual
exploitation of children does not always involve
physical contact; it can also occur through the use
of technology. Sexual abuse and exploitation of
children also includes early and forced marriages.

BUTaJy€ CHUMITOMH ab0 HaBMNCHO IIPOBOKYE
XBOpoOy 4YM THMYacoBYy, IOCTiHY TpaBMy Yu
IHBaIIHICTH AUTHHU.

CekcyanbHe Hacunbcmeo — 1e 3aTyYCHHS
JUTHUHU J10 CEKCyaIbHHX [Iifl, HE3aJeXHO BiJ
TOr0, YCBiZIOMJIIOE JUTHHA, 1[0 BiIOyBa€ThCs, Yu
Hi. JlianeHiCTE MoXxe nepenbavatu QizuuHwmii
KOHTAaKT, Y TOMY YHCJIi Hamajx 3 MPOHUKHECHHIM
(HanpuxiIaj, 3TBAITYBaHHS YU OpPAJLHUN CEKC)
abo xii 6e3 IPOHNKHEHHS, TaKi K MacTypbauis,
HOIUTYHKH, TEPTA Ta JOTHKHA Ge3 omsary. Boum
TaKO0X MOXYTb BKJIFOYaTH OE3KOHTAKTHI Aii, Taki
sIK 3aJTy4€HHS JiTei 10 eperisixy abo CTBOpEHHS
300paxKxeHb CEKCYaJIbHOTO XapaxTepy,
CIIOCTEPEKCHHS 32 CEKCyaJIbHUMH  [isIMH,
320XOYCHHS JiTe#l 10 HEMPUIAHATHOI CEKCYaIbHOI
IIOBERiHKM a00 rPyMiHT AUTHHY IS [iATOTOBKH
J0 XOPCTOKOTO IIOBO/DKEHHs (30KpeMa uepes
iHTepHeT). BUMHSIOTH CeKCyalbHE HAaCHILCTBO
He JIUIIE JoPOCi 40IoBikH. JXKinku, a TaKoxX IiTH
TaKOX MOXYTh BUMHSATH aKTH CEKCyalbHOIro
HaCWJIbCTBA.

Cekcyanvna excnayamayia - € ¢Hopmoro
CEKCyaJIbHOTO HAaCHJILCTBA HaJ AiThbMU. BoHa Mae
Mmice koim ocoba abo rpyma BUKOPHCTOBYE
BIaxy, mo06 obmaHoM abo MaHimyAIico
IPAMYCUTH JUTHHY a00 MOJIOTY JIFOAMHY BiKOM
o 18 pokiB 1o cexcyanpHOI akTHBHOCTI (a) B
oOMiH Ha Te, WO XepTBa IOTpebye abo xoue
oTpuMary, Ta/abo ( 6) 3a ¢inancoBy Buromay a6o
HiABUINEHHA cTaTycy. JKepTBa BBaXKacThCA
IiAIaHOI0 CEKCyallbHil eKCIUTyaTamii, HaBiTh
SKIIO CeKCyalnpHi xii 3AilicHIOBammcs 3a il
srogoro. CekcyallbHa eKCIUTyaTalis iTedi He
3aBXau nepeabavae (isuuHU KOHTAKT, L€
TaKOX MOXE CTaTUCH 3 BHUKOPHCTaHHIM
TexHonoriffi. CekCyalbHe HACHIILCTBO  Ta

eKCIUTyaTalisl JiTel TakoX BKJIIOYAE paHHi Ta

Sexual harassment - is an action of a sexual nature,
expressed verbally (threats, intimidation, indecent
remarks) or physically (touching, patting), which
humiliates or offends other persons (children).

IIPUMYCOBI ILTIO0H.

Cekcyanvni Oomazamua - Jil CEKCyabHOIO
XapakTepy, BHpPaXEHi CIIOBECHO (IIOrpo3w,
3alIIKyBaHHA, HENPUCTOMHI 3ayBaXkeHHs) abo
¢isnyHO (IOTOpKaHHS, IOIUIECKYBAHHS), IO
IPYHIKYIOTE 91 06paXaroTh iHmmX oci6 (miTeif).



4. POLICY COMPONENTS
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4.CKJIAJIOBI EJIEMEHTHU
HOJITUKHA

The organization is committed to the interests of Opranizauis Bignana intepecam miTeit.
children.

——————Employeesshould-neverput

The organization is committed to
conducting its projects and activities in a
manner that is safe for the children it serves
and to help protect the children with whom
the organization comes into contact.

Employees are expressly prohibited from
engaging in any activity that could lead to
any kind of child abuse.

Workers should create and actively maintain
an environment that is designed to prevent
and deter any acts or omissions, intentional
or unintentional, that place children at risk
of any type of abuse.

Any violation of this Policy will be treated
as a serious disciplinary offense, which will
result in disciplinary action in accordance
with the Labor Code of Ukraine and other
available remedies.

Employees should always avoid actions that
could be interpreted as potentially offensive
behavior.

position that could potentially lead to a
double interpretation of the situation or to
accusations of misconduct.

The organization has adopted this Policy to
promote training and prevention, reporting
and response.

Oprani3anis nparse 3AilicCHIOBaTH CBOi
IIPOEKTH Ta AiSUTBHICTH y CITOCiO, KUt €
OesmeunuM Ui [OiTE€H, SKHM BOHa
CIIy)XUThb, i OO JOMOMOITH 3aXHUCTHUTHU
IiTel, 3 SKUMH OpraHi3amisi KOHTaKTYeE.

IIpaniBHuKam npsiMo 3abopoHeHO Opatu
y4acTh y Oyab-sKiil JisIBHOCTI, SIKa MOXe
MPU3BECTH 10 OYyIb-SKOTO >XOPCTOKOTO
ITOBOJKECHHS 3 IiTHMHU.

IlpamiBHMKKM MalOTh CTBOPIOBAaTH Ta
aKTUBHO MIiATPUMYBaTH CEPEIOBHIIE,
CIpsMoBaHe Ha  3amobiraHHf Ta

CTpUMyBaHHSA  Oyab-AKMX  Jgif Ta
6e3TisIILHOCTI, YMHCHHX qn
HEHAaBMHMCHHUX, SKI MIOalOTh JiTeit

pu3uKy OyIb-KOTO BHJYy >KOPCTOKOTO
ITOBOJKEHHS.

Bynp-saxi mnopymenns miei Ilomituku
pO3riIAaaTUMY ThCS K cepio3Huit
JUCHUILTIHAPHUI IPOCTYIIOK, IO TSATHE
3a co0o0 3axoAu IUCHHILTIHAPHOIO
BIUIMBY nependayeni Komekcom 3akoHiB
IIpO IIpall0 YKpaiHM Ta 3acTOCYBaHHS
iHIUX JOCTYymHMX 3aco0iB MPaBOBOIO
3axuCTy.

IlpaniBHEKM HOBMHHI 3aBXOM YHHUKATH
Ii#l, siKi MOXYyTh OyTH BUTIyMaueHi sK
MOTEHIIiiHO 00pa3MBa IOBEIiHKA.

cebe B ITOJIOKCHHS, IIIO MOXKEC MOTEHIIiHO
IIpU3BECTHU 10 HOI[BII/IHOPO TpPaKTyBaHHSA

cutyanii, abo jgo
HEHaJIEXKHiH MOBEIiHII.

3BUHYBA4Y€Hb Yy

Opranizanis npuitasma mo IlomiTuky,
UL CIIPHUSIHHS HaBYaHHIO Ta
npodimakTumi, 3BiTYBaHHIO Ta
pearyBaHHIO.
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The organization's practices comply with all the IlpaxTuka opramisamnii BigmoBigae BciM BUMoram
requirements and norms of the current child Ta HOpMaMm YMHHOrO 3aKOHOAABCTBA PO 3aXHCT
protection legislation.

The organization's policy is to ensure
compliance with Ukrainian legislation on
the welfare and protection of children and
international standards, whichever provides
greater protection. In the event that the
norms of this Policy provide for lower
guarantees of protection of the rights of the
child than those provided by law or
regulations, the norms that guarantee
maximum protection for the child should be
followed.

Responsibilities of the organization's management.

The management of the organization takes
all appropriate measures provided for by
applicable law to stop and prevent violations
of the rights and legitimate interests of the
child. Disciplinary, administrative, legal or
other measures in response to any violation
of the Child Protection Policy shall be taken
against any person who committed the
violation and/or anyone who knew about
such a violation but did not take appropriate
measures to stop it or did not report such a
violation.

Privacy policy in child protection cases.

The organization processes confidential
information in child protection cases with
due regard for the interests of the child

Ilonmituka  opramizamii  moisirae  y
3abe3neyeHHi JOTpUMaHHS
3aKOHOJIaBCTBa YKpainu mpo go6poOyT i
3aXMCT JiTed, MIXXHapOJHUX CTAHAAPTIB,
3aJIeXXHO Bijg Toro, mpo 3abe3medye
6inpmmit 3axucT. B pasi sikio Hopmu miel
[MoniTuky nependavarOTh HIDKYi rapaHTil
3aXUCTy IpaB AWTHHY, HiX nependadeHi
3aKOHOJABCTBOM 4YHM HOPMAaTUBHUMH
aKTaMu, CIIii TOTPUMYBATHUCS HOPM, IO
rapaHTYIOTh MaKCHUMAaIbHUN 3aXUCT IS
JIVTHHY.

OO6o0B’s13kM KepiBHUITBA OpraHi3arlii.

KepiBanurBo opranizaimii BXHBa€ BCiX
HaJIeXHUX  nepenbadyeHUX  YHHHUM
3aKOHOAABCTBOM 3aXOJiB BIUIMBY JUISA
IPUIMHEHHS i HEJOIMYIICHHS MOPYIICHb
IIpaB Ta 3aKOHHUX IiHTEPECiB IUTUHH.
JucruninapHi, ajJIMiHiCTpaTUBHI,
IOpUIMYHI YM iHIII 3aXO0J¥ BIUIMBY Y
BiIMOBiAp Ha OyAb-sKe INOpPYIIEHHS
IMomiTuky 3axWcTy JIiTeil BXUBAIOTHCH
moxo Oyap-sakoi ocoOH, SKa BYMHMIA
nopymeHHs, i/abo Oyap-KOro, XTO 3HaB
PO Take IOPYILIEHHS, ajlé HE BXUB
HaJIC)KHUX 3aXO0/iB JUIS HOTO IPUIIMHEHHS
abo He IIOBIJJOMUB PO TakKe MOPYIICHHS.

IomniTrka KOHGbIAEHIIHHOCTI y CIpaBax 3aXUcCTy

Opranizanis 06pobisie KoH}igeHMiHY
iHdopMarlito y cupaBax 3axHUCTy HiTeit 3

professionally and in accordance with
applicable law.

Employees of the organization shall keep all
information about any suspected or reported
cases of child abuse in strict compliance
with the legislation on personal data
protection, with confidentiality, and shall
disclose the information available only to
the National Child Protection Manager,

3aKOHOJAaBCTBaA.

IIpaniBavkm  opramizamii  IOBMHHI
36epiraTu Bcio iHdopMarriro mpo Oy ab-aKi
migo3pini abo 3apeecTpoBaHi BHIIAAKU
IOpyIIEHHS I@paB JiTe#i B CyBOpii
BIJTIOBiIHOCTI /10 3aKOHOJABCTBAa IIPO
3aXUCT  NEPCOHAIBHUX  JaHuX, i3
JNOTpUMaHHAM  KoHOixeHHmiiHOCTI Ta



upon request to the Legal Department,
Human Resources and/or any other senior
personnel directly involved in the
investigation, except as required by law.

S. BASIC PROCEDURES

5.1. Prevention of cases of violations of children's
rights

Effective violence prevention strategies include
making certain changes in policies, practices and
social norms to create safe, stable and supportive
relationships and environments for children and
their families.

Different types of child maltreatment are
interrelated, and preventing one type can have an
impact on others. Strategies that promote safe,
stable, and supportive relationships between
parents/guardians and their children can be key to
preventing the early development of violent
behaviors in children, which will reduce the
likelihood of violence in adolescence, young
adulthood, and future parenting.

Programs aimed at children, as part of the
prevention strategy, focus on the development of
social and communication skills, establishing
trusting relationships between children and peers
and adults, peaceful conflict resolution, teamwork,
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3000B’3aHi  pO3roJIOLIyBaTH  HAsBHY
iHpopmaniro ymme — HanmioHamrEHOMY
MEHEeIDKEpY i3 3aXUCTy IiTei, 3a 3auToM
IOpUINYHOMY BiJJIiMy, BigaiTy KaapiB
Ta/abo Oyab-sAKOMy IHIIOMY CTapIIOMy
IEpCOHAITy, 6e3MOCEepeTHBO 3aTyYCHOMY
IO  pO3CIHigyBaHHS, 3a  BHHSITKOM

BUIIAJIKIB, nepeabadeHuX
3aKOHO/IaBCTBOM.
5. OCHOBHI ITPOLEAYPU

5.1. Ilpegenuyia (3anobizanmsa) eunaokie
Hnopyuienv npag OuMmuHu

EdexTuBHi crpaterii 3amo0iranHs HacHILCTBa
BKJIIOYAIOTh BHECEHHS IIEBHUX 3MiH B ITOJIiTUKH,
IIPAaKTUKM Ta COLiajibHi HOPMH IJIS CTBOPEHHS
Oe3neyHMX, CTaOUIBHHX Ta IiITPUMYIOYHX
BIJTHOCHH Ta CepeloBMIIA I JAiTed Ta IXHix
cimeii.

Pi3Hi BHI¥M >XOPCTOKOTO IOBOKEHHS 3 JiTHMH
B3a€MOIIOB'sI3aHi, Ta 3amobiraHHs OJHOTO THILY
MOX€ BIUIMHyTM Ha iHmi. Crparerii, mo
CIPHAIOTh PO3BUTKY Oe3nedHux, cTabiIbHMX Ta
OiOTPUMYIOUMX BigHOCHH Mix
6aTbKaMu/ONiKyHaMH Ta IXHIMH JiTBMH, MOXYTb
OyTH KIIOYOBMMH 3apajiyl 3a00iraHHs. pAHHBEOMY
PO3BUTKY HaCHJIBHUIIBKOI IIOBEIHKY Yy JiTEH, 110
3MEHIIUTh  HMMOBIpHICTP  HaCWIBCTBA Yy
HiAJTITKOBOMY Billi, paHHEOMY JOPOCJIOMY BiIli Ta
Mait0yTHROMY GaTHKiBCTBI.

IIporpamu, crnpsMoBaHi Ha [iTel, SIK yYacTHHA
CTparterii 3anobiranHs, 30cepeKeHi Ha PO3BUTKY
COIiaIbLHUX 1 KOMYHIKaTHBHHX  HAaBHMYOK,
HaJIaroJUKEHHI JOBIpIMBUX CTOCYHKIB JiTeit 3
OOHOIITKAMM Ta  JOPOCIMMH,  MHPHOMY

respect for others, overcoming aggression, anger
and violent behavior, and others. These programs
are implemented through activities such as games,
lectures, discussions, counseling, film therapy, art
therapy, outdoor activities, outings and
celebrations, etc.

pO3B'A3aHHIO KOH(IIKTIB, poOOTI B KOMaH,
IoBa3i J0 iHmMUX JHoAedl, MOJOJaHHI arpecii,
THIBY Ta HAaCWJILHUIILKOTO ITOBOJIXKEHHS, T 1HII.
IIi mporpaMu BHUKOHYIOTECS 4epe3  Taky
OUIBHICTE  SK:  irpW,  JIeKmii, JIHUCKYCIi,
KOHCYJIbTaIlil, KiHOTeparri, apT-Teparis,
aKTUBHUM BIJIOYMHOK Ha INPHUPOJi, BHI3OM Ta
CBSITKYBaHHSI TOIIIO.



Parent-focused programs as part of a violence
prevention strategy focus on positive thinking,
child-rearing and discipline, problem-solving, time
and money management, etc. They are conducted in
various forms: parenting groups (for both mothers
and fathers), self-help groups (organized and, if
necessary, facilitated), counseling, trainings, joint
activities and holidays, etc.

The above programs and specific activities are
accompanied by an environment conducive to
positive learning and development for both children
and parents - adequate and comfortable conditions
(toilets, kitchen, heating, space for learning and
play, tea, sweets) and qualified staff who listen and
can provide professional advice. All of the above
are means to prevent violence against children. The
organization works to ensure their functioning and
constantly monitors the quality of services,
conditions and work.

All project implementers and partners of the
organization, staff and managers should conduct
risk assessments for all programs and activities
related to work with children or those that directly
affect children. All projects/programs from design
to implementation should be assessed for
compliance with the Policy standards.

Wherever possible and appropriate, the "Two Adult
Rule" should be followed, whereby two or more
adults supervise all activities in which children
participate and should be present at all times. Where
this is not possible, staff should plan in advance and
implement steps to mitigate the risk of two adults
not being present.
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IIporpamm, opieHTOBaHI Ha GaThKiB, K YacTHHA
cTparerii 3ano6iraHHs HaCWIECTBA, 30CEPEKEH]
Ha MO3UTHBHOMY MMUCJICHHi, BUXOBaHHI JTUTHHHI
Ta JUCHMILIIHI, BUpilIeHH] mpobiieM, ynpapiiHHi
4YacoM Ta rpommMa Tomio. Bonu mpoBoasThCs B
pisHEX ¢dopmax: OGaTBKIiBCHKI Tpymu (IK A
MaTepiB Tak i OaTbKiB), IPymd CaMOIOIOMOIH
(opranizoBani Ta npu HeoOXiTHOCTi
dacuiiToBaHi, KOHCYJIbTalil, TPEHIHIH, CIiIbHI
3aX0/M Ta CBATA TOIIO).

Bumesranani mporpaMm Ta KOHKPETHI 3aX0au
CYIIPOBOKYIOTBCSL CEPEIOBUIIEM, CIIPUSTIHBAM
JUIs TO3UTUBHOTO HAaBYaHHS Ta PO3BUTKY SIK
niTei, Tak i 6aTBHKiB — ajexBaTHI Ta KOMGOpPTHI
YMOBH (TyaJIeTH, KyXHs, OIIaJICHHS, IPOCTIip st
HaBYaHHA Ta TpH, 4dail, coiomomii) Ta
KBasidikoBaHmil IEpCOHAN, KU CITyXa€ Ta MOXKE
HazaTH npodeciiiny nopamy. Bee mepepaxosane
BUINE € 3acobaMy Ay 3anmo0iraHHs HaCHILCTBA
Haj AiTbMu. Opranisanisi mparroe Haj TUM, 1106
3abe3nmeunTy 1X (QYHKI[IOHyBaHHA Ta IOCTiAHO
KOHTPOJIIOE SIKiCTh IIOCIYT, YMOB Ta pOOOTH.

Vci  BUKOHABII  IIPOEKTiB Ta  IIapTHEPH
opraisallii, lepcoHal Ta MEHEIDKEPH IIOBMHHI
IIPOBOJUTH OLIHKY PM3HUKIB JUIS BCiX mporpam i
3axo0JliB, IOB’5A3aHUX i3 po6OTOIO 3 HiTEMH abo
THX, SKi Oe3mocepelHBO BIUIMBAIOTH HA iTEH.
Vci  mpoexTtm/mporpamMm  Bii po3pobKu 10
BUKOHAHHS MaloTb OyTH OIliHeHi, IIO/I0
BiNOBigHOCTI cTangapTam IlomiTuky.

Jle 11e MOXJIMBO i IOIIBHO, CITiJ JOTPUMYBATHCS
«IIpaBuna 1BOX ZOPOCIUXY, 3TIAHO 3 SIKMM JIBOE
abo 6inbme HOpocaMX KOHTPONIIOIOTH YCi aii, y
Akux OepyTh yd4acThb XiTH, 1 IOBUHHI OyTH
IPUCYTHIMU DOCTiiHO. Tam, ge 1me HeMOoXIIUBO,
IEpcoHal 3000B’sI3aHU 3a37aerigb IUIaHyBaTH
Ta 3alpOBa/DKYBaTH KpPOKHM JUIS 3MEHIIECHHS

Employees of an organization and other persons
should never:

e act in ways that may be offensive or put
children at risk of abuse,

PH3HKY BiJICyTHOCTi JBOX JOPOCIIMX.

IIpaniBauky opranizamii Ta iHmI oco6u Hikom
HE IOBHHHI:

e giaTu crnocobaMu, SIKi MOXYTh OyTH
obOpasnuBumMu  abo migmaBaTd  AiTel
PHU3HKY KOPCTOKOT'O MOBOKEHHS,



beat, physically abuse or threaten to do so,

behave in a physically inappropriate or
sexually provocative manner,

engage in sexual activity or have sexual
relations with any person under the age of
18, regardless of the age of majority/consent
or local customs,

stay overnight alone with one or more
minors who are beneficiaries of the
organization's projects or programs and who
are not members of their family, at their
place of residence or at the place of project
implementation or in any other place,

sleeping in the same bed as a child who
participates in the project/activity of the
organization or sleeping in the same room as
a child who is not a member of their family,

share personal contact information or
request personal information from children,

develop relationships with children that
could be considered exploitative or abusive
in any way,

use inappropriate, offensive language, make
suggestions or give advice to children,

offer assistance or help the child with daily
personal functions that they can do
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OuTH, BUMHATH (i3MUHEe HACHIBCTBO HaJ
IiTbMu ab0 poOUTH ITOrpO3M 3pOOUTH IIE,

BecTu cebe (i3MYHO HEBiAMOBiTHO abo
CEKCyaJIbHO TPOBOKATHUBHO,

Opatm ydacThb y [ifiX CEKCyaJbHOIro
XapakTepy abo MaTé cTaTeBi CTOCYHKH 3
6ynb-sK010 0c000I0 BikOoM 10 18 pOKiB,
HE3aJIEXXHO BiJI BiKy IIOBHOJIITTS/3rOAM IM
MiCIIEBHX 3BHYAIB,

3QIMIIUTUCS HA HOYIBJIIO HAOJMHIN 3
oIHMM abo0 KiJlbKOMa HEOBHOJITHIM, sSKi
€ Gerediniapamu npoexTiB abo mporpam
opramisariii, ki He € WieHaMH iX cimM’i, 3a
MiclleM IIpOXHMBaHHA abo 3a Micuem
BUKOHAHHS IIPOEKTY UM B OYIb-IKOMY
iHmomy wmici,

CIaTH B OJHOMY JIXKKy 3 JUTHHOIO, SIKa
O6epe ydacTh y MOpPOEKTi/misyIbHOCTI
oprani3aunii, abo ciatu B ojHi# KiMHATi 3
JUTHUHOIO, SKa HE € WICHOM IXHKOI CiM 1,

oOMiHIOBaTHCS OCOOMCTOI0 KOHTAKTHOIO
iHpopMmamiero abo 3anuTyBaTH OCOOHUCTY
inpopmamiro B giTeit,

PO3BHMBATU CTOCYHKM 3 JiTBMH, SIKi OyIb-
SKAM  4YMHOM  MOXYTh  BBaXaTHCS
eKCILTyaTaliitHuMu abo KOPCTOKUMH,

BUKOPUCTOBYBAaTH HEIOPEYHi, 00pa3nuBi
BUCJIOBIIIOBaHHS, pOOUTH TIPOMO3HUIIii 4K
Hopaju JiTaM,

IIPOIIOHYBATH JOIIOMOry abo JoIoMarartu
IUTUHI 3 BHUKOHAHHSAM HOBCSKICHHUX

themselves—(e-g;—toileting;,—dressing;
feeding, washing, etc.),

justify or participate in dangerous or illegal
actions of children,

behave in a way that embarrasses the child,
degrades his or her dignity, diminishes

ocoOMCTHX — ¢ yHKIIH, IKT BOHN MOXYTE
pobutn cami (HanpuKiIan, TYyaleT,
OJIITaHHs, FOAyBaHHs, MUTTS TOIIO),

BUIIPaBIOBYBaTH abo OpaTu ydacth y
HebOe3neyHnx ab0 MPOTHU3aKOHHHUX MIisX
JiTel,

IOBOJUTHCA Yy cImocib, mo raHsOHMTH
IUTUHY, OPHUHMXYy€E 11  TiIHICTB,



personal space, or demonstrates any other
form of emotional abuse,

discriminate, show unfair preferential or
differential treatment of some children
participating in the project/activities of the
organization compared to other participants,

suggesting that meetings with children be
held away from other adults or spending too
much time alone with a child involved in the
organization's project/activities away from
others in a way that could be interpreted as
inappropriate,

show children inappropriate images,
movies, music and web pages, including
those intended for adults, obscene images
(pornography) and scenes of violence,

take other actions that may have or may be
interpreted as having a negative impact on
children and violating this Policy.

3.2. Training and prevention

The organization conducts training on Child
Protection Policy for staff responsible for
working with children and youth, as well as
for representatives of partners who
implement projects with the organization.

organization's minor beneficiaries, as well
as to work in the children's projects of the
organization's partners, employees and
other persons must be checked for
compliance with the organization's
requirements regarding possible previous
experience of criminal, administrative, or
other types of liability, disciplinary
measures applied to the employee at the
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IIPMMEHIIYBaTU 0cOOUCTHIA TpocTip, abo
JIEMOHCTpyBaTH Oynp-iKi iHII ¢opmu
E€MOI[ifHOTO HACUJILCTBA,

JTVCKpPUMiHYBaTH, BUSIBJISITH
HECIIpaBeANMBE  IpedepeHliine  un
IudepeHiiiioBaHe CTaBJICHHS 10 YaCTUHA
nite#r, ski  OepyTh  ydactb Yy
MPOEKTi/AISITBHOCTI opranizarii B
MOpiBHSHHI 3 IHIIMMH YYaCHUKAMH,

[IPOIIOHYBAaTH IPOBOAMTH 3YCTpidi 3
IiTBMM HOjai BiX iHmHMX gopociux abo
IIPOBOJUTH HaATO Garato 4acy HaOIWHIL
3 JWTUHOIO, sKa  3aJlyyeHa B
IPOEKT/MisUIBHICT Opramisaiii, mojami
BiJ iHmMMX y cmocib, skuit Moxe OyTu
BUTIYMa4YeHHI K HEIOPECYHMIA,

II0OKa3yBaTu IiTIM HEIPUAHSATHI
300paxeHHs, (imbMu, My3uKy Ta BeO-
CTOpPIHKH, B TOMY YHCIIi, IIO MPU3HAYEH]
IUIs IOPOCIINX, HEIPUCTOWHI 300paXkeHHS
(mopuorpadis) i cieHn HaCHIILCTBA,

YMHWTU iHIi Aii Mo MOXyTh MaTm abo
MOXYTb OyTH IIPOTPAaKTOBaHi SK TaKi, 1o
YMHATh HETaTUBHUX BIUIMB Ha JiTeil i
nopyIIyroTh 1o [lomituky.

5.2. Haeuanna ma npogpinaxmuxa

Oprani3anisi IpoBOAUTh HaBYAHHS OO0
IomiTuku 3axucTy aiteil I HepcoHaIy
BiJNOBiaBHOTO 32 poOOTYy 3 AiTEMH Ta
MOJOAMIO a TakoX IPEJICTaBHUKIB
IapTHEPiB, WO BHUKOHYIOTH CIJIBHO 3
opranizami€io IpoeKTH.

HEIIOBHOJII THIMH 6enediniapamu
opramizamii, a Takox i1 poGoTH B
JUTSIUX IPOEKTax IapTHEpiB

opranizamnii, mpaniBHUKYM Ta iHOI 0cOGH
MaroTh npoiTh TIepeBipKy Ha
BINOBiHICTH BUMOTaM  Oprasizamii
II0/10 MOXJIMBOTO ITONIEPETHBOTO JOCBI LY
NIPUTATHCHHS bi (4] KpUMiHAQJIBHOI,
ajMiHiCTpaTuBHOI, ab0 iHIIOro BHIY
BIJINOBiAQIBHOCTI, 3aCTOCYBaHHS [0

cor—3—



previous place of employment, and
experience of violence against children, etc.

e All employees and visitors to projects and
programs are familiarized with the rules of
conduct and this Policy and sign a consent
(annex to this Policy) to comply with them
before being allowed to work or visit.
Visitors are accompanied by the
organization's staff at all times.

5.3. Advice to employees

There are some simple rules and procedures that can
minimize the risk of a real or reported child safety
incident. Most of them are logical and already in
place, but it is important that all those who work
with  children are accountable for their
implementation.

e Treat others with respect, recognizing their
right to privacy.

e Be aware of situations that may pose a risk
and deal with them.

e Plan and organize any activities involving
children to minimize risks.

e Understand the need to be careful in one-on-
one situations.

e Give children the talk to

opportunity to

e Help children to feel comfortable talking
about behaviors and attitudes they do not
like.

e Remember that others may misinterpret
your actions despite your good intentions.
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IpaliBHUKA 3axOdiB  JUCIHHILTiIHAPHOL

BiANIOBIJAJILHOCTI HAa  IIONEPEAHBOMY
MicIli Ipami Ta JOCBiXy HacHIBCTBa Hai
IITBMH iH.

e Vci mpaliBHUKY Ta BiIBiyBadi MPOEKTIB
Ta IporpaM  O3HANOMIIOIOTHCH 3
IpaBWJIaMH  TIOBEHQiHKM Ta  IIi€I0
IONITUKOIO Ta IiJUUCYIOTh  3TOAdY
(momarox mo miei Ilomitmkm) Ha ix
BUKOHaHHS, neput HiX OyTu
JOIyIEHUMH 10 poboTu abo BiABiIWH.
BinBigyBauie Becb dYac CYIpPOBOIKYE
IIepCoHaI OpraHisarii.

5.3. Ilopaou npayienuxam

IcHyroTs feski IpOCTi HpaBWia Ta IPOLEIYpH,
SIKi MiHiMi3yIOTh PHU3MK BUHUKHEHHS PEalbHOIO
Ta 3asBJICHOTO IHIWAEHTY IIOB’S3aHOTO 3
Oe3mexoro miteit. BiMbIIICTh i3 HUX € JOriYHUMHU
Ta BXXE€ BUKOHYIOTBCS, IIPOTE, BaXUIUBO, 06 yci
Ti, XTO IpaIOe 3 TiThbMH, OyJIH BiAIOBiJaIEHMMHI
3a X BUKOHaHHS.

e IloBoautucs 3 iHmMEMH 3 MOBAarolo,
BHU3HAIOYM X IIPaBO Ha 0COOMCTE JKUTTS.

e 3HaTu cuTyalil, SKi MOXYTh CTaHOBHUTH
PU3UK Ta IPOTUIIATH iM.

e IlmanyBatu Ta opranizoByBaTH Oymb-sKi
3axX0/¥, IO CTOCYIOTHCS JiTei, Tak 106
MiHiMi3yBaTH pU3UKH.

e Po3ymitu, 1mo  HeoOximHO  OyTH
00EpEeXXHIMH y CUTYAIisSIX «CaM-Ha camy.

e Hanasatu IiTSIM MOJKJIUBICTD

FBaTHEs—3—HHIMMI—HPO—OyAD—Hi—
CBOi XBUJIIOBaHHSI.

e Copustu ToMy, mo6 Iitm kKoMopTHO
IIOYYBaIMCS IIPU 3Tajlli Npo IOBEHiHKY
Ta BiJJHOIIICHHS, SIKE€ IM He 110100a€ThCs.

e Ilam'sararu, 411(s) iHmi MOXYTb
HEIIPaBWJIBHO TpaKTyBaTH Bammn Jii,
HE3BaXXAIOYM Ha Ballli XOPOIlli HaMipH.



Do not spend time alone with children - plan
activities so that more than one person is
present, or at least other people are within
sight and sound.

Do not take children alone in the car, even
for short trips, unless it is necessary for
safety reasons. If it is unavoidable, make
sure an adult guardian or other team member
is aware of this.

Avoid inappropriate physical or verbal
contact with children.

Avoid engaging in attention-seeking
behaviors such as exploding in anger or
breaking objects.

Do not show favoritism to
individuals.

specific
Never make ambiguous remarks or gestures,
even as a joke.

Don't oversimplify or overstate the issue of
child abuse.

Do not rely on your own good reputation to
protect yourself.

Don't think "It will never happen to me".

5.4 Requirements for partner organizations

The organization's entities, partner organizations,
suppliers, consultants, experts and other persons IOCTaYaIbHUKA, KOHCYJILTAHTH, €KCIEPTH Ta

_mcmwmmcﬁmm

for a fee are referred to in this Policy as "Partners".

All agreements with partners must contain
the requirements and norms of this Policy,
including provisions requiring the partner to
agree to comply with this Policy.
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He mpoBoauTu yac i3 AiTbMM HAOJUHIN —
IUIaHyBaTH Jil Tak, mob Oyna mpucyTHS
Oinpm HiX oxHa ocoba, abo, mpuHaMHI
iHImi mrou GyiM y 1ot 30py Ta CIyXy.

He 6epits niTeit camux y Malmny, HaBiTh
Ha KOPOTKi NOI3IKH, 32 BUHATKOM SIKIIO
e HeoOXigHo 3 mpuumH Gesmeku. SIKIo
IILOTO HEMOXIIUBO YHUKHYTH,
IIEpEKOHaMTeCs, 10 JOPOCIIi OMKYHH abo
iHIIIi YWIEHN KOJIEKTUBY 3HAIOTH IIPO IIE.

VHukaiite HeHalle)XHOTO (i3UYHOrO YK
CIIOBECHOTO KOHTaKTY 3 JiTbMH.

VHukaiite BTATHEHHS Yy curyamii 3
IOBE/IIHKOIO, IO IPHUBEPTAE yBary, sK
Hanpukiajg BUOyX THiBy UM pO30OHBaHHS
MIPEIMETIB.

He pemoHCTpyiiTe NIpUXWIBHICTE 10
KOHKpETHUX 0cib.

Hixomu  He  pobiTh  ABO3HAYHHMX
3ayBa)XCHb YM JKECTiB, HABiTh XKapToMa.

He cmnpomyiite Ta He nepeGinbmryiite
IWUTaHb HaCWIBCTBA HaJ JiTBMH.

He mnoxnapgaiitecs Ha BIlaCHy XOpOIIY
pelyTalliro s CBOro 3aXHCTY.

He nmymaiite «Ile 31 MHOIO HikommM He
CTaHETBCS).

5.4.Bumozu 0o napmuepcokux opzanizayiii

YcranoBu oprasisanii, HapTHEPCHKi Oprami3airii,

opraHisamii 3a miatry iMEHYIOTBCS 3rigHO Ii€l
[onituxu «I[TapTHEpM».

Yci yromm 3 mapTHepaMH IIOBHHHI
MIiCTHUTH BUMOTH Ta HOpMH I1i€l ITomithkmy,
BKIIIOYAIOYM IIOJIOXKEHHS, 3TiIHO SKUX
IapTHEp Ma€ HaJaTH CBOIO 3roJy Ha
notpuMaHHA 1iei [Tomitukm.
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e Partners who receive funds from donors e [IlapTHepu, fKi OTPUMYIOTH KOINTH BiJ
subject to the fulfillment of a list of child JOHOpPiB  MiJJ YMOBOIO BHKOHAHHS
protection requirements must comply with mepesiky BHMOI IIOJO 3aXHCTy IIpaB
such child protection requirements in the JiTe#l, NOBUHHI JOTPUMYBATUCS TaKUX
performance of their tasks and functions. BHMOI IIOAO 3aXHUCTy JiTeil Ipu

BUKOHAaHHI CBOIX 3aB/IaHb i QYHKIIi.

5.5. Study/project monitoring visits by third parties 5.5. Osnaiiomui  6id¢iounu/monimopunzoei
to programs and projects involving children 6i3umu no npoekmax mpemimu ocobamu
npozpam i npoekmie 3a ywacmio oimeii

e All representatives of donors, partner e Vci MIpeICTaBHUKA JIOHODIB,
organizations, the press, non-project staff, IapTHEPCBKUX  oOpraHisamiii, mpecH,
and other persons (hereinafter referred to as IIEpCOHAN, IO HE IpAaIIoe B MPOEKTi, Ta
guests) on visits related to children's iHmi ocobu (Wamami — rocti) mig wac
projects are subject to this Policy when BI3WTiB, NOB’S3aHUX 13  JUTAYMMH
visiting sites of projects or programs IIpOEKTaMM, MiANajarTh A gif0 miel
involving children. ITomiTnky mig wac Micup BHKOHAHHS

IIPOEKTiB ab0 IIporpam 3a y4acTio JiTei.

e When visiting the project, guests are given e [Iliquac BiABiOyBaHHS NPOEKTy IS
verbal instructions on how to behave. rOCTE# MPOBOAMUTHCS YCHHUH iHCTPYKTax
00 MOBEIiHKHU.

e Official organization or guest media o Jlnsa ¢ororpadysanHs Ta/abo
equipment should be used for photography BiZICO3MOMKH  CJi BHUKOPHUCTOBYBATH
and/or videotaping. Written consent forms obimniiine Menia obnamgHaHHs opraHizamii
signed by parents and guardians that allow abo rocreit. IluceMoBi ¢opmm 3rojm,
the organization and their guests to obtain niamvcani 6aThkaMu Ta ONIKyHaMH, SKi
and use photos and videos, stories JO3BOJIAIOTH Oprasizamii Ta IXHiM roctsaM
from/about children and their families are OTPUMYBaTH Ta BUKOPHCTOBYBaTd (HhOoTO
used solely for the purposes of fulfilling the Ta BizIeo, icTopii Bia/mpo giteit Ta ix cim’i,
tasks and functions of the project and the 3aCTOCOBYIOTHCS BHHSATKOBO UL
organization. BHKOHAHHs 3aBAaHb i QYHKIiN NpoexTy

Ta Oprasisarii.

e All photos and videos and/or stories about e VYci ¢oro Ta Bigeo, Ta/abo icTopii mpo
children and their families used for the miteii Ta ix ciM’i BUKopucTaHi JIA
orgamzatlons s001a1 medla pages are CTOleOK y comanmmx Mepexax
pohcles and procedures of the Organlzatlon IOBEIiHKM Ta iHINWX MOJITHK i IPOLELyP
and may be used to ensure the safety and Oprasni3ariii, T MOXYTb
dignity of the child. BHUKOPHCTOBYBATUCS IS 3a0e3leueHHST

Oe3eKy IUTUHHU Ta 3aXUCTY ii TigHOCTI.
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6. ALGORITHM FOR THE 6. AJII:OPI/ITM 3AXUCTY IIPAB
PROTECTION OF CHILDREN'S JAITEA

RIGHTS

6.1 Recognizing child abuse 6.1.Po3mizHaBaHHA HACWJILCTBA HAJl AUTHHOIO

Child abuse can be difficult to recognize, especially HacunsctBo Hanm — giTeMm  iHOmi  Bakko

when there are no clear signs, such as bruises. po3mi3HaTH, 0COGIMBO KOJNH YiTKUX 03HAK, TAKHX

Organization staff at all levels of responsibility who sk cuuui, Hemae. Ilepconan opranizamii Ha BCix

work directly or indirectly with children should pay piBHsx BimmoBimameHOCTi, sKi IpamoOTL 3

attention to the child's physical and emotional well- xiTeMu Ge3mocepeHEO UM  OIOCEPEAKOBAHO,

being and respond to any suspicions of abuse. IIOBUHHI 3BepTaTd yBary Ha (Qi3uuHuMii Ta
€MOIiHMII CTaH TUTHHM, Ta pearyBaTi Ha OyIb-
SIKi M103pH Y HACHJIBCTBI.

It is important to remember that child abuse can be BaxauBo mam'aTaT, IO HACKILCTBO HAJ JiTHMH
recurrent or one-time, so the first sign of abuse moxe 6yTu moBTOpIOBaHMM a00 OJHOPA3OBHM,
should be addressed immediately, without waiting ToMy pu nepmomMy IposBi 03HaK HACHILCTBA, HA
for repeated signs. Parental behavior can also signal Hux HeoOXimHo HeraiiHo BingpearyBaTu, 6e3
child abuse or neglect, so workers should also be ouikyBanus moBTOpHMX o3Hak. IloBesinka
alert to parent-child relationships and parental GaTbKiB TaK0X MOXE JaTH CHTHAIH XOPCTOKOTO
behavior. This may especially include parents who nOBOIXEHHS 3 IUTUHOIO a60 HEXTYBAHHS HEIO,
are under the influence of drugs or alcohol, or a ToMy mpamiBHMKM TakoX IIOBMHHI OyTH
sudden change in their mental health. Knowing yBaXHUMu 10 CTOCYHKiB Mix OaTbkamMu Ta
these warning signs makes it possible to respond to miTbMm Ta mnoBeninku 6GartbkiB. Ile Moxke
the problem as soon as possible and provide oco6imBO BKIOUaTH 6GaThKiB, siKi mepebGyBaroTh
appropriate help and services to the child and his or mix BmMBOM HapkoTukiB aGo amkoromo, a6o
her family. At the same time, it is important to pamnToBoi 3MiHH iX CHXi4HOTrO 3/0pOB's. 3HAHHS
understand that not every warning sign means that Takux mnomepemKXyBalbHMX CHTHAIiB  Ja€
a child is a victim of violence. MOJXIUBICTh SKHAWIIBHAILIE BiApearyBaTu Ha
npobiieMy 1 HazaTH HalexHy JOIOMOIy Ta
IOCIYrM IUTHHI Ta ii poauui. Y Toit ke dyac
BOXIMBO  PO3YMIiTH, IO HE  KOXEH
HOIIepEKYBaIbHAM 3HAK O3HAYa€, IO AUTHHA €
’KEPTBOIO HACHJLIS.

Signs and symptoms of child abuse O3nHaKu ma CUMRMOMU HACUNLCMEA HAO
oimomu

Physical violence: ®i3uyHe HaCHJIBCTBO:
e Visible signs such as bruises, cuts, burns, e Bumumi o3Haku, Taki SK CHHIIi, IIOpi3H,
bites, etc., OITiKM, YKYCH TOIIIO,
e Frequent injuries, e UYacTi TpaBmu,
Unusual fractures or broken bones. e He3Buuni nepenomu abo 31aMaHi KiCTKH.
Psychological (emotional) violence: Ilcuxomnoriune (eMoniifHe) HACHIIBCTBO:
e The child is closed, afraid to do something e JlutuHa 3aKkpurta, 60iTHCS 3pOOHMTH 1OCH

wrong, HCIIPpaBUJIBHO,



Parents/guardians do not pay attention to
their child, there is no physical contact or
warmth between parents and child,

Parents/guardians blame their child for their
problems,

Parents/guardians humiliate their child, call
them names or make negative comparisons.

Neglect and abandonment of children:

The child lives in a house that is dirty or
unsafe,

The child is hungry or dirty

The child does not have proper clothing
(warm clothes),

The child lives in an unsafe environment -
with drugs, alcohol or violence,

The child is often angry, aggressive or self-
harming,

The child does not receive basic health care,

Parents do not seek medical care when their
child is sick or injured.

Sexual violence/exploitation:

The child demonstrates knowledge of or
interest in sexual activities inappropriate for
their age,

The child uses sexual language or has sexual
knowledge that is not typical for the age,

The child asks others to behave sexually or
play sexual games,

The child has problems with physical sexual
health, including pain in the genital and anal
areas, sexually transmitted infections;
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baTbku/omliKyHM HE 3BEpTalOTh yBary Ha
CBOIO  JWTHHY, HeMae (i3uuHOro
KOHTakTy abo Temna Mix OaTrbkamu i
IUTHHOIO,

baTpku/omiKyHH 3BHHYBadylOTh CBOIO
IUTHHY y CBOiX IpodiemMax,
baTbku/omiKyHM  HOPUHUXKYIOTH
IUTHHY, o003uBalOTh abo
HETaTUBHI IIOPiBHIHHS.

CBOIO
po6sATH

Henbane crasnenns ta BigMoBa Bif miteil:

Jlutuna xuBe B OyOuHKY, SKHMiA €
O6pynHuM abo HebGe3neuHuM,

Jutnna ronojxa abo 6pyHa,

JluTvHa HEe Mae HaJIEXHOTO OJATY
(Teruumit ojr),

JlutuHa XuBEe B HeOE3MEYHMX yMOBax —
HOpsAX i3 HApKOTHKaMH, ajkorojeM abo
HaCWJIBECTBOM,

JlutrHa yacTo 311a, arpecuBHa abo 3aBJae
c006i mxoau,

JlutuHa He oTpuMye 6a30BMil JAOTIIAX 3a
310pOB’sIM,

baTteku He 3BepTaloThCA 3a MEAUYHOIO
JIOIIOMOT0J0, KOJIM iX JUTHHA XBOpi€ abo
IIOPaHMJIACh.

CexcyanbHe HaCHIIBCTBO / €KCILTyaTallis:

JlutrHa neMoHcTpye 3HaHHS abo iHTepec
JI0 CEKCyalIbHUX Jiil, HeBiAIOBI IHUX /0 iX
BiKY,

JluTrHAa BUKOPUCTOBYE CEKCyalbHy MOBY
abo0 Mae CeKkCyalbHi 3HAaHHS, IO HE
XapakTepHi I BiKy,

JuTHHAa T1POCUTH IHIIMX IOBOJUTHCS
CEKCyaJbHO abo rpaTu B CEKCyalbHi irpu,
Jlutua Mae mnpobiemu 3 GizuUHUM
CTaTeBUM  3J0POB'SIM,  BKJIIOYAIOYX
60JIOWiCTE y CTaTeBHX Ta aHaIbHIM

underage pregnancy,

The child appears with unexplained gifts or
expensive things,

The child is friends with people involved in
sexual abuse/exploitation,

The child has (much) older boyfriends or
girlfriends,

obnactsx, iHQEKIii, IO IeperaroThC
CTaTeBUM  IUIIXOM;  HEITOBHOJITHS
BariTHICTB,

JlutvHa 3'IBIETBCA 3 HE3'ICOBAaHUMU
nojapyHKamu abo JOpOTUMH PEUaMH,
JlutuHa Ipy>XUTh 3 TIOIBMH, SIKi 3aTyUYeHi
IO  CEKCyallbHOTO  HAaCHIBCTBA  /
eKCILTyaraii,

VY nutvHY € (3Ha4HO) cTapiii XJomnii abo
HOJIPYTH,



e The child suffers from (frequent) changes in
emotional state,

e The child abuses drugs and alcohol,

e The child disappears for a certain period of
time or regularly comes home late,

e The child regularly misses school/social
center or refuses to study.

Child labor:

e The child does not attend school or often
misses classes,

e The child disappears for a certain period of
time or regularly comes home late,

e The child is constantly tired, sleepy during
classes / daily activities,

e The child has unexplained money and/or

gifts,

e The child hides information about his or her
free time,

e The child shows signs of low self-
esteem/self-harm,

e Signs of physical and/or sexual violence.

6.2. Reporting incidents related to child safety

All information related to the cases of threat of
danger to the child is confidential.

If a child is in danger or may be in a situation that
threatens to endanger him or her, and this danger is
not caused by the organization's employees, it is
necessary to immediately notify the child's
parents/legal representatives, if there are grounds,
to contact local authorities responsible for social
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e JlutuHa cTpaxkgae BiJ (4acTHX) 3MiH
€MOIIifHOTO CTaHy,

e JluTMHa 3JIOBXUBaE HApPKOTHKAaMH Ta
AJIKOT0JIEM,

¢ JlutvHa nponajae Ha IEBHUI I1€pioj yacy
a0 peryJsipHO IPUXOIUTh JOAOMY IIi3HO,

e JluTuHA peryJIsipHO NPOITyCKAa€ MIKOIY /
COIiaJIbHUH IEHTp ab0 BiAMOBISAETHCS
BUYHUTHUCE.

Jutsya mpans:

e JlutuHa He BiaBiaye Koy abo 4acTo
IIPOITyCKa€ 3aHATTS,

e JluTHHa Ipolajiac Ha IEBHUH Iepiof yacy
a00 peryJsIpHO IPUXOAUTH JOAOMY IIi3HO,

e JluTvHA IOCTIHHO BTOMJIEHA, COHHA IIiJ
4ac 3aHATH / MOJCHHOI JisIbHOCTI,

e JlutvHA Mae Hes'sicoBHi rpomi Ta / abo
MIOJapyHKH,

e JlutuHa npuxoBye iHdopMaIliro mpo CBiit
BiJIBHMIA yac,

e JluTMHa [AEMOHCTPYE O3HAKA HH3BKOL
CaMOOIIHKH / CAMOYIIKOIKECHHS,

e Osnaku disumuHOro Ta/abo cCekxcyaasHOro
HaCHJILCTBA.

6.2. Ilogioomnenna npo eunaoku noe’sa3ami 3
be3nekoro dimeii

Bes  indopmaris, mO CTOCYETHCS BHUIIAIKIB
IIOB’s3aHMX 3 3arpo3010 HeOEe3neKn AUTHHI Hece
KoHieHniiHMil XapaKkTep.

SIkmo awTHHI 3arpoxye HebOe3meka abo BOHa
MOJX€E OINMHHMTHCS B CHUTYyalil, IO 3arpoxye
HeOE3NEeKoIo, 110 He CIIpAYMHEHa IpalliBHUKaMU
opranizanii, HeoOXiHO HeraiiHO IIOBiZOMHUTH
6aTbKiB/3aKOHHUX IPEICTABHUKIB AUTHHH, 3a
HajgBHOCTI MiJICTaB 3BEPHYTHCS O OpraHis

protection and work with children, or law
enforcement bodies (call 112), as well as your
immediate supervisor. If a child is in danger from
parents or legal representatives, it is necessary to
immediately contact local authorities responsible
for social protection and work with children, or law
enforcement agencies (call 112).

MICIEBOIO CaMOBPsIAyBaHH!, BIAIIOBiIaTbHAX 32
COLliayIbHMIA 3axMCT Ta poboTy 3 aiTeMu, abo
IIPABOOXOPOHHMX OpraHiB (TenedoHyBatu 3a
HOMepoM 112), a Takox cBoro 6e3mocepeIHLOro
KepiBHMKA. SIKIIIO AWTHHI 3arpoXxye Hebesmeka 3
60Ky OaTpKiB YN 3aKOHHUX IIPEICTABHUKIB
HEOOXiZIHO oJIpa3y 3BEpPHYTUCS [0 Opradis
MICIIEBOTO CaMOBpsTyBaHHsI, BiIIOBiIAIBHUX 32
coliaNbHUM 3axucT Ta poGoTy 3 JiThMu, abo



If a child is in danger from an employee of the
organization, the parents/legal representatives of
the child and the Authorized Person must be
immediately notified, on the basis of which an
internal investigation is conducted. During such an
investigation, the specialist against whom a
complaint has been filed may be suspended from
work. In the case of confirmation of the fact of
committing a violation, the employee bears
responsibility according to the current legislation.

Reports of possible child endangerment must be
submitted within 24 hours from the moment when
the person became aware of the event that led to the
suspicion that a child is in danger. At the same time,
an employee who notices such a situation must also
notify the Authorized person.

In order to implement this Policy, the organization
may establish a hotline for reporting children in
dangerous situations.

6.3. Responding to child safety incidents

In case of violation by an employee of the
organization, a commission is appointed by order of
the Director and is responsible for conducting
investigations, interviewing all employees involved
and providing recommendations that will inform
about the necessary corrective actions and/or
measures to remedy a critical situation that has
arisen in the organization's work.
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IIPaBOOXOPOHHUX OpraHiB (TenedoHyBaTH 32
HOMepoM 112).

SIxmo muTuHI 3arpoxxye HeOesIeka 3i CTOPOHM
IpaliBHUKa Oprasizamii, HeoOXiZHO HeraiHo
IOBiIOMHUTH GaThKiB/3aKOHHUX IIPEICTABHUKIB
JIUTHHHY, YIOBHOBaXX€HY 0c00Y, Ha ITiJICTaBi 40ro
IIPOBOJUTECS BHYTpIIIHE po3ciigyBaHHs. ITix
9ac Takoro po3ciilyBaHHS (¢axiBelb, Ha SKOTO
IIOIAHO CKapry, Moxxe OyTH BiJICTOpOHEHHUIl BiJ
pobotn. YV Bumaaky migTBEpPIKEHHS (aKTy

BUMHEHHA  IOPYIIEHHS  OpaliBHAK  Hece
BiOBimAJIBHICTE 3rigHOo YUHHOI'O
3aKOHO/IABCTBA.

IloBinoMIIEHHS IIPO MOXIIMBE IIOTPAILITHHS
IVTAHE B HeOe3le4yHy CUTyauilo MaioTh OyTH
IOJaHi IpoTAroM 24 roawH 3 MOMEHTY, KOJH
ocoba Ji3Hamacs Npo MO0, WO IOCIYXWiIa
IOPUYMHOIO IiZI03pY B IOTPAILUISHHI JUTHHH B
Hebe3neuny curyanito. OHOYACHO MpaI[iBHUK,
KM IIOMITMB TaKy CHUTyamilo, TaKOX Ma€
IIOBiIOMHUTU YTIOBHOBaXEHY 0CO0Y.

3 meroro peanizanii miei IlomiTuku opranisamis
MOXE CTBODIOBaTH rapsdy TeleQOHHY IIiHilO
HOBIIOMJIEHP IPO MOTPAIUIHHSA JiTe# Y
HeOe3nevHi cutyarii.

6.3. Peazyeanna Ha 6unadku noe’a3aHi 3
be3nekoio dimeii

Y Bunaaky mnopymeHHs 3 OOKy mparmiBHHUKa
oprasizanii Hakazom J[upexTopa NpU3HAYAETHCS
KOMicii  BiAmoBiganbHa 32  NPOBEICHHS
pO3CIIifyBaHb, ONIMTYBaHHS BCiX 3aydYeHHX
IpalliBHUKIB 1 HamaHHA peKOMEHIamii, sKi
iHpopMyBaTUMYTh PO HEOOXiHI KOPUTYBalIbHI
nii Ta/abo 3axoau 3 BUIPABICHHS KPUTHYIHOL
CHTYaIlil, 1110 BUHUKJIA B poOOTi opramizarii.

Employees who work directly or indirectly with
children should be aware of the signs and symptoms
of violence and be sensitive to policies and
procedures in their daily work when identifying
such signs.

IlpaniBavky, sKki NOpamiOOTE 3 OITBMH
Oe3nmocepelHO YHM ONOCEPEIKOBAHO, MalOTh
3HaTM  GOpPMH Ta O3HAKH  IKOPCTOKOTO
IOBO/KCHHS Ta JOTPUMYBAaTHCS IOJITHKHA Ta
opoueayp y CBOili IMoAeHHiM poboTi mpum
BUSBIICHHI TaKMX O3HAK.



If the child recognizes the abuse, they should be
taken seriously and assured that appropriate action
will be taken to ensure their safety. If the abuse is
taking place at home, the worker should try to get
information from the child about where they can go
to sleep and who they trust (grandparents, uncles,
aunts, etc.), in order to provide a safe place for a
child. Under no circumstances should the child be
laughed at, ignored or sent away. The information
shared by the child should only be disclosed to the
Authorized person.

Signs of child abuse may not be obvious or visible
at first glance, and the child may not tell anyone
what is happening to them. If the child does not
recognize the abuse, the person who has detected
signs of abuse should clarify the details with the
parents or legal representatives and notify the
Authorized person within 24 hours and ensure that
the information is kept confidential and not shared
under any circumstances.

All employees or other persons who became aware
of a case of child abuse (or suspicion thereof)
(whether by themselves, the child, colleagues or
others) are responsible for formally reporting the
case (or suspicion thereof). The person reporting the
violence should provide as much information as
possible, including personal information about the
child and his/her family/guardians, any known
information about the perpetrator (or suspect),
about the case of violence (what happened, when
and how, who was involved), signs of violence, etc.
The approved form "Reporting Child Abuse (or
Suspicion Thereof)" (Annex 2) should be used for
internal investigations. The form should be
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SIxmo IWTHMHA BU3HAE XXOPCTOKE MMOBOKECHHS,
BOHA IOBMHHA OyTH cHpuifHATa CepiO3HO Ta
3alle€BHEHA, 0 Oy Ty Th IPUITHATI HAeXH] Al [1s
3abe3nmeveHHs i1 Oe3nmeku. SIKImoO JXKOPCTOKe
IIOBOJXKCHHS BiZIOYBa€ThCS BIOMA, IIpalliBHUK
IIOBMHEH CTapaTucs Ai3Hatucs iHdopMalio Bix
JUTMHA IIpO Te, KyOu BOHA MOXE IITH
IIEpEHOYyBaTH i KoMy BOHa AoBipse (6alycs,
JIigych, ASIbKO, TiTKa, TOIIO), 00 3a0e3neunTu
Oesneyne wicume Ui AMTHHA. 3a KOAHHX
o0cTaBUH HajJ JUTHHOIO HE CIIijJ CMISTHCB,
irHOpyBaTH Y¥ MPOTAHSTH.

O3HaKky >XOPCTOKOrO ITOBOJKCHHS Haja IiThMU
MOXYTb He OyTH oueBUAHUMY 200 BUAVMMUMH Ha
IEPIIN MOTTIAA, 1 TUTHHA MOXE HE PO3IOBICTH
HiKOMy IIpO Te, IO 3 Helo BigOyBaeThes. SIKIO
JUTHHA HE BU3HAE XOPCTOKOTO IMOBOJKEHHS, TO
ocoba, sKa BHUJBWIA O3HAaKHA IKOPCTOKOIO
IIOBO/DKEHHS, IIOBMHHA 3’sACyBaTd JeTam 3
6aTbKkaMM YU 3aKOHHWUMH IpeACTaBHUKAMH Ta
HOBiIOMUTH YIIOBHOBaXXEHY 0COOY BIIPOIOBXK 24
rog Ta 3abe3meunTH KOHDimeHIiiHICTL Ta He
PO3NOBCIOJUKEHHS iHpopManii 3a Oyab-sKuX
oOcTaBUH.

Bci nmpariBauky a6o inmi oco6u, ski aisHANIMCH
IIPO BHIIAZOK >XOPCTOKOTO IIOBO/KCHHS Haj
JuTHHOIO (abo #oro mijgo3py) (cami, BiJ AUTHHH,
KOJIEr 4YM KOroch i3 iHmMHX), HECyTh
BIJNOBiQIbHICTh 3a oQiliiiHe MDOBiOMIICHHS
IIpo 1ei BUnagok (ado ioro nigo3py). Ocoba, sika
HOBIIOMJISIE TIPO  JXKOPCTOKE  IOBODKECHHS
IIOBMHHA HAaJaTW skoMora Oinbpine iHdopmarii,
BKJIIOYAIO4M 0COOUCTy iHpopMariro mpo JuTHHy
Ta 1 ciM'o/onmikyHiB, Oyap-fKy Bimomy
indopmariro Ipo HacCUJIBHMKA (abo
IiZI03pIOBaHOr0), iH(opMamito mpo BHUIALOK
XOPCTOKOI'0 IOBOKEHHS (IO CTanocs, KoM i
SK, XT0 OyB 3aqydycHuii), 03HAKH >KOPCTOKOTO

submitted and kept in the organization, in the safe
box.

Every single apparent case of child abuse (or
suspicion of it) should be reported, without waiting

IIOBO/KEHHS TOINO, Ta HasBHi gokasu. Jlius
BHYTPiIlIHIX Ppo3ciigyBaHb noTpi6bHO
BUKOPHCTOBYBaTH 3aTBEPAXKEHY dbopmy
«IToBigOMIIEHHS IIPO )KOPCTOKE ITOBOIKEHHS HaJ
nitemu (abo ioro migo3py)» ({omarox 2). ®opma
noBMHHA OyTH 3apeecTpoBaHa Ta 30epiratucs B
opranizauii, B ceiti.

Koxen OKpeMU#l  OYECBUAHHUHA  BHIIAJOK
YKOPCTOKOT'O IIOBOKEHHS Haj IiThbMH (abo iforo



for repeated incidents to confirm the suspicion.
Even after referrals have been made to the
appropriate services, it is still the responsibility of
the person who reported the abuse to ensure that the
referral is not ignored or rejected by these services.
The person who reported the abuse should maintain
regular contact with the child welfare service to
check on progress, and continue to monitor the
child's physical and emotional well-being more
closely.

The organization takes every report of a violation of
this Child Protection Policy seriously and will
investigate it for credibility and the extent of
involvement of employees of the organization.

The Director of the organization is responsible for
ensuring that all credible allegations of employee
violations of this Policy are recorded and tracked in
the organization's violations database.

In the event that an incident of abuse is brought to
the attention of any employee, trainee, consultant or
volunteer of the organization, he/she must notify the
Authorized person and fill out the reporting form
(Annex 2), while ensuring complete confidentiality
and non-disclosure of personal data as described
above.

All staff at any level, as well as the organization's
partners involved in working with children, are
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Iizio3pa) NOBMHEH OyTH TOBiOMJICHUi, He
YeKaroIn IOBTOPHUX BUIIA]IKIB UL
miaTBep/KeHHA wHiel mimo3pm. Hasite micns
NEpEHAIpaBICHHS BHIIAAKIB HACWJIBCTBA HaJ
IITBMH JI0 BiIIOBiAHMX Ciayx0, ocoba, sxa
IIOBiIOMIJIA PO KOPCTOKE IIOBOKEHHS, Ha[ali
HECe BiANOBiJaJIBHICTE 3a T, MmOO 1E
IepeHalpaBiIeHHs He OyJsio mpoirHopoBane abo
BimkuHyTe 1uMH ciayx0Oamu. Ocoba, sKa
IOBIIOMIJIA TIPO  JXOPCTOKE  IIOBOJKCHHS
IIOBMHHA IiATPUMYBATH PETYJIAPHUN KOHTAKT 3i
cry0010 y cmpaBax fiTeil I mepeBipKa
Iporpecy, a TaKoX Hajadi OuIeIn yBaXXHO
CTeXUTH 32 (Qi3UYHEM Ta EMOINHMM CTaHOM
IOUTHHH.

Opranizanis  cepiio3HO cHpuiiMac  KOXHE
HOBiIOMJIEHHS IIpo mopymeHHs wiei [TomiTuku
3axucTy [JiTedl, Ta mepeBipse #oro Ha
JOOCTOBIpHICTH Ta  CTYHiHb  NPUYETHOCTI
IpaIniBHUKIB OopraHizarii.

JupexTop oprani3auii Biamosijgae 3a te, mob yci
JOCTOBipHi BUIIaJK¥ 3BMHYBa4YCHHs IPaI[iBHUKIB
y nopymeHHi wniei Ilonituku peecTpyBanucs Ta
BiJICTeXyBaiucs B 6a3i JaHUX TaKUX IOPYIICHb
oprasizauii.

V pasi, Ko BUIIaZ0K )XOPCTOKOTO IOBOKEHHS

6yB JHoHeceHMit 10 Bimoma  OyAb-fKOro
IpaliBHUKA, CTaXepa, KOHCYJIbTaHTta abo
BOJIOHTEpa Oprasisamii, BiH/BOHa IOBMHHI

IIOBIIOMHUTH IIPO II¢ YIOBHOBaXX€HYy 0co0y Ta
3anoBHUTH (GopMy nosimomienns (Jomarok 2),
pu IbOMY 3abe3neuyroun IIOBHY
KoHieHnitHicTh Ta HEpO3ToJIONICHHS
MEPCOHAIBHUX JIaHUX, SIK 3a3HaYCHO BHUIIIE.

Ilepconan Gynp-IKoro piBHS, a TAKOX IapTHEPH
opraHizamii 3amydyeHi B pobOTy 3 MmiTbMH,

required to cooperate fully with any investigation or
request by the organization and to preserve all
records relating to any alleged violation of this
Child Protection Policy. The employee involved in
the investigation is obliged to inform his immediate
supervisor without disclosing the details of the case.

3000B’s13aHi IOBHICTIO CHiBIPaIfOBAaTH 3 OYIb-
SIKMM pO3CIIiTyBaHHSIM a00 3aIIMTOM OpraHizarii i
306epiraTé BCi 3ammcH, IO CTOCYIOTBCS OYb-
sIKoro iMoBipHOro mopymenHs mi€i ITomiTixu
3axucry Jiteit. IlpamiBHUK, 3aaydeHmit 10
PO3CITiTyBaHHS 3000B’13aHU# TOBIJOMUTH CBOTO
6e3nocepeqHHOr0 KepiBHMKA 0€3 03BydYCHHS
JieTajei Crpasu.



Annex 1. RULES OF CONDUCT

For familiarization and signing by employees of
the Charitable Organization «Malteser Relief
Service in Lviv» (hereinafter - the organization),
interns, consultants and volunteers at all official
levels who work with children directly or

indirectly,

visitors to the organization's

projects/programs and events, other persons.

All employees

of the organization, interns,

consultants and volunteers are obliged to:

Hoaatok 1. IIPABWJIA IIOBEAIHKHA

s O3HalloMJIeHHS Ta nianucaHHA
npanisBaukamu  buaropiitnoi  opramizamii
«MaabTilicbka ciayx6a gonomoru y JIsBoBi»
(magami - opranizamis), CTa’KepaMu,

KOHCYJIbTAHTAMH Ta BOJIOHTEpPaMH, Ha Bcix
NOCaJ0BUX PiBHAX, fIKi NPAaLIOIOTH 3 AITbMH
Oe3mocepeaHBO un onocepeaKoBaHo,
BiABiZyBayamu npoekTiB/mporpam Ta 3axojis
oprasi3zanii, inmumu oco6amu.

Vci  mpamiBHMKM  opradisaimii, cTraxepu,
KOHCYJIBTaHTH Ta BOJIOHTEpH 3000B's13aHi:

1. not use any form of physical (corporal) 1. He BUKOpUCTOBYBaTH Oyab-sikoi (opmu
punishment,  inappropriate  language, ¢iznunnx (TinecHHX) MOKapaHsb,
psychological manipulation, sexual HEHaJIeXHi BHUCJIOBIIIOBaHHS,
exploitation or any other form of violence IICHXOJIOTi4Hi MaHiITyJIIOBaHHS,
against children as described above. Failure CeKCyalbHy €KCIUTyaTaliro 4u Oyab-ski
to comply with these requirements iHmi QopMm HacwIBCTBa HaA diTHMH,
constitutes a serious violation and is BKa3aHi Buie. HeBUKOHaHHS IUX BHMOT
grounds for dismissal; CTaHOBUTH CEPHO3HE IOPYIIEHHS Ta €

ITi ICTABOIO IS 3BLILHEHHS;

2. behave in accordance with the Child 2. moBomutuca Bimmosigo mo Ilomituxu
Protection Policy, values, and mission of the 3aXUCTy  JiTed, HiHHOCTe#,  Micii
organization; oprasi3anii;

3. be responsible for creating and maintaining 3. BiANOBiZaTH 3a CTBOPEHHS Ta IiATPUMKY
a positive and safe environment that MIO3UTUBHOTO Ta 6e3nevHoro
prevents discrimination, neglect, physical, CEpEOBHINA, SIKAM 3anobirae
verbal or other forms of violence against aucKpuMiHanii, HexbanocTi, pisuuHOMY,
children; CJIOBECHOMY HACWJIBCTBY 4 iHII# opmi

HaCHJILCTBA HAJ[ JiTHMU;

4. always protect the rights of children, as well 4. 3aBXI¥ 3aXUIIATH IpaBa JiTeH, a TAKOXK
as Tmake decisions 1 the bestinterestsof [IPAHMATA — PIOCHAEY Y HaXKparmqix
children and comply with the organization's inTepecax niteit Ta Bigmosigaru IomiTwii
Child Protection Policy; 3axUCTy JiTel opraHizaii;

5. encourage and ensure the participation of 5. 3aoxouyBaTu Ta 3abe3nedyBaTH Y4acThb

children, their families and society in any
decisions that affect them;

miTe#, ix cime#f Ta cycminecTBa |y
OpUMHATTI OyIap-SIKMX pillleHb, fAKi IX
CTOCYIOTBECS,



10.

11.

obtain informed consent for all individual
activities ~ (camps, excursions,  etc.)
involving children;

not abuse their authority and/or official
duties to influence the life or well-being of
children;

not demand any services or actions from
children in return for protection or
assistance;

not support or participate in any form of
illegal, exploitative or abusive practices
involving children, including child labor
and child trafficking. The exchange of
money, employment, goods, assistance or
services for sexual purposes, including
sexual favors or other forms of humiliating,
degrading or exploitative behavior, is
strictly prohibited and punishable by law;

acts of a sexual nature with children (under
18) are considered a criminal offense,
regardless of the consent of the children
themselves or their parents/guardians.
Ignorance of the child's age does not exempt
from liability;

take photos and videos of children only with
the informed consent of the children
themselves and their legal representatives.
Such consent must be obtained in writing in
the presence of a representative of the

6. oTpumyBatH iH(GOPMOBaHy 3roay IIOJO
ycix  oxkpemMumx 3axomiB  (Tabopw,
€KCKypcii, TOIO), IO CTOCYIOTHCS JIiTEH;

7. He 3JIOBXUBATH CBOIMM TOBHOBAXKEHHSIMH
Ta/abo MOCagoBMMM OOOB'S3KaMHU IS
BIIJIUBY Ha XUTTA 9M JoOpoOyT iTeit;

8. He BUMararu Bif AiTeit Oyab-SKUX IOCITYT
4y il B3aMiH Ha 3aXHCT UM JOIIOMOTY;

9. He miaTpuMyBaTH Ta He OpaTH ydacTi y

Oy ab-sKiit ¢dopmi HE3aKOHHWX,
eKCIUTyaTallifHMX 4Yd JXOPCTOKMX Jiif 3a
y4acTi JiTel, BKIIIOYAIOYH JUTAIY IIPAL0
Ta TOpriBmo AiTbMu. OOMiH rpormmMa,
[IpaleBIalITyBaHHsl, TOBAapH, JOIIOMOra
YU IOCIYT'M 3 CEKCYaJIbHMMH MLiISAMH,
BKJIFOYAIO4Y CEKCyallbHi IIOCIyTH UM iHIII
¢opMHM TpPHHYDKEHHS, IIPUHHM3IIABA YU
€KCILTyaTalifiHa  IOBEJiHKa  CTpPOTO
3a00pOHEHI Ta KaparoThCsl 3aKOHOM;

10. xii cexcyanpHOr0 XapakTepy 3 JiTbMH (IO
18 pokiB) BBaXaIOTHCS KPUMiHAIBHUM
3JIOYMHOM, HE3BAXAIOYN Ha 3rOAy CaMuX
nite#l um ix 6aTbkiB/omikyHiB. He3nanns
BiKy JOUTHHM HE  3BUIBHSE  Bif
BiNOBIAAILHOCTI;

11. pobutnn doto Ta Bigeo aiTeit ymmie 3a
iHpopMoOBaHOI 3romu camux JIiTeit Ta ix
3aKOHHMX IIpeAcTaBHUKiB. Taka 3roxa
HOBMHHAa OyTH OTpHMaHa y IHMCHMOBIil
dopMi y NPUCYTHOCTI IpeaCTaBHUKA

12.

organizatron—Such—materials—must present
children in a respectful and non-degrading
manner and convey the real context and
facts;

ensure the confidentiality of all information
about children. Any information about
children may be disclosed only on the basis
of the principle of "minimum necessary

opranizanit-—Taki—maTepiany TToBMHET——

MPEeCTaBIIATH JiTe# 3 IoBaroro Ta 0Oe3
NPUHIKEHHS iX TigHOCTI, a TaKoX
IepeaBaTd peaJbHUN KOHTEKCT Ta
bakTu;

12. 3abe3nieuntyn  KOH(DigCHIIMHICTL  yCiel
inpopmanii mpo  giteit. Bynas-ska
iHpopmarris IIpo niteit MOJXe
PO3roJIONIyBaTHCS BHKIFOYHO Ha OCHOBI



13.

14. familiarize

15.

information" and only when absolutely
necessary in the course of official duties.
The aim of this approach is to minimize
potential incidents of information abuse by
limiting access to information and only
providing it to those who will act in the best
interests of children (not for the sake of mere
curiosity);

notify the person responsible for child
protection and use the established
comprehensive mechanism to record
suspected and actual cases of child abuse,
ensuring confidentiality (and anonymity, if
necessary) and non-disclosure of the
personal data of the victims of the incident;

themselves  with  Child
Protection Policy and sign it before starting
work or upon officially taking up their
position.

in the event that an incident of violence is
brought to the attention of any employee,
intern, consultant or volunteer of the
organization, he/she should notify the
project manager and fill out the reporting
form (see below), while ensuring full
confidentiality and non-disclosure of
personal data as described above.

13.

14.

15.

OpUHIMIy  «MiHiMalpHa  HeoOXigHa
inpopmanis» Ta Jsmme mnpum KpaitHii
HEOOXiZIHOCTI  NPOTArOM  BUKOHAHHSA
obinifianx o6oB'a3kiB. Ilimo Takoro
OiAXomy € 3BeCTH 10 MiHiMymy
IOTEHIiMHI iHnuAeHTH iHdopMamiitHoro
HacWIbCTBA, OOMEXHMBIIM JOCTYN JO
inpopmarii Ta 1MINe HAIABIIM HOrO THUM,
XTO [AiATUME Yy HalKpalqux iHTepecax
IiTelt (He 3apaau MPOCTOl I[iKaBOCTi);

HOBIJOMUTH 0c00y, BiIIOBigaIBHY 3a
3aXMCT JiTel Ta BUKOPUCTOBYBAaTH
chopMOBaHMII KOMILIEKCHHN MeXaHi3M
i ixcamii 1i103proBaHuX Ta pearbHuX
BUINA/IKIB HAacCWIBCTBA HaJx JIiThMH,
3abe3neuyroun KoHpigeHmifiHicTe (Ta
aHOHIMHICTh, SKINO HEOOXiHO) Ta
HEPO3rOJIOIIEHHS  OCOOMCTHX  JaHUX
XEPTB iHIUICHTY;

osHaifomutucs 3 “IlomiTkoro 3axmcTy
JiTei” Ta miamucarty ii mepex MOYaTKOM
pobotu abo mpotaroMm odimiitHoro
BCTYITy Ha IIOCaJy.

y pasi, SKIO BUIAJOK HACHILCTBa OYB
JIOHECEHUI 110 BigomMa OyIb-sAKOTO
IpalliBHUKa, CTaXkepa, KOHCYJIbTaHTa abo
BOJIOHTEpA Oprasi3anii, BiH/BOHa ITIOBHHHI
HOBIJOMHTH IIPO II€ KEPiBHUKA IIPOEKTY
Ta 3allOBHUTH (OpMy IOBiJOMIICHHS
(muB. HMXKYE), IPH LIEOMY 3a0e3redyroun
MIOBHY KOoHOineHIiiHiCTh Ta
HEPO3TOJIOMEHHS NEPCOHATBHUX JaHUX,
SIK 3a3Ha4YEHO BUIIIE.




Signed (full name)/ (TIIb ApykoBaHUMHU JIITEPAMH)

Dated / Jlata

I have carefully read the organization's Child
Protection Policy and Rules of Conduct, understood
and discussed with my line manager and/or
colleagues for clarification, if necessary. I must
comply with all of the above policies and
procedures, standards, and rules of conduct and
respect the values of the organization at all times. I
also understand that in case of violations, the
necessary disciplinary, contractual or any other
measures, provided for by law, will be taken against
me.

Signature

S yBaxHo mpoumtaB(nna) «llomiTuKy 3axucTy
niteit» Ta «[IpaBuia TMOBemiHKM» OpraHizamii,
3po3ymiB(Jla) Ta oOroBopuB(1a) 3i CBOIM
Oe3mocepeqHiM KEpiBHMKOM Ta/abo Kojleramu
MUTaHHS JUI1 OTPUMaHHSA pO3'SICHEHb, 3a
HeoOXximHocTi. S moBHWHEH(HA) JOTPUMYyBaTHCA
yCiX BHIIE3raJaHMX TMpaBWJI Ta MPOLEAYD,
CTaH/apTiB, BKa3aHUX IIpaBUIaX IIOBEIiHKH Ta
3aB)KIY IOBAXKATH IIIHHOCTI opraxizamii. 5 Takox
po3yMilo, MmO y BHIAAKY MOPYIIEHb CTOCOBHO
MeHe OyAyTh BXHUTI HEOOXiTHI AMCIMILIIHApHI,
JoroBipHi abo iHm 3axomu, nependadeHi
3aKOHO/JJABCTBOM.

ITigmuc




Annex 2. NOTIFICATION FORM

to report a case of child abuse or suspected child abuse (please provide as much information as possible and
submit the completed form to the Authorised Person)

PART 1
About the person providing the information

NAME

Position in the MRSL

Phone:
Contact information

Email address:

Date and time of
notification

Your relationship to
the child you are
reporting

PART II
About the child

First and last name

Gender (M/F) Age.

Do they have a
disability/special

1.0
NCCAS !

Address.




With whom does the
child live?

Contact information
of the child

Contact information
of the main guardian

What gave rise to your suspicions? Did
you witness the violence or suspect it?

Has a prosecution been made? Did the
child report the abuse? If so, how did
they do so?

Date, time and place of the incident

Description of the situation/your
observations




Who else was involved (other children,
parents, etc.)?

What actions/measures were taken by
you or others?

Signature of the reporting person

Date




Hoaatok 2. ®OPMA INOBIIOMJIEHHSI

0714 ROGIOOMIEHHA NPO UNAOOK HACUNBCMBA HAD Oimbmu 460 1020 nido3py (0y0b acka, nodaiime AKOMO2A
Oinvue inpopmauii ma nepeoaiime 3anoeneny popmy Ynoenosasiceniii 0cooi)

YACTHUHA 1
IIpo ocoby, mo Hagae indopmawuiro

I

Ilocaga 8 MCJ]

Tenedon:
KonraktHa

indopmarris

En.agpeca:

Jara Ta gac
IIOB1JOMJICHHS

Bamme Bignomenss 1o
IVTHHY, PO SAKY
MOBiOMJISIETE

YACTHHA 11
IIpo nuTnny

IM’s Ta npi3BuIIEe

Crats (4/2XK) Bik

Yu € inBamignHicTs/
ocobmuBi moTpebu?

Anpeca

3 KUM IpOXXUBAE
IuTuHa?




KonraktHa
iHpopmaris IUTHHI

KonraktHa
inpopmarris
OCHOBHOTO OIiKyHa

o cnpuunamno Bami nigo3pu? Bu
OyJIi CBiJTKOM HACHJILCTBA YU
nigo3proete ioro daxr?

Yu Oyno 3ailficHeHO 0OBMHYBaYeHHSA?
Yu nuTrHA cama [TOBiOMMIIA IIPO
Hacwuia? SIKImo Tak, SKUM YHHOM?

Harta, yac Ta mMicue iHIuIeHTY

Onuc curyanii/Bami crocrepexesHs




XTo me OyB 3airydenuii (iHmi gita,
6arbku TOImO)?

SIxi 6ymm 3acTocoBaHi aii/mipu Bamu
abo iHmumMu?

ITigmuc ocobu, sKa moBigoMILsIe

Jlara




