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Section 1. General provisions

The purpose of the Policy is to ensure that the
Organization takes all possible measures to
prevent sexual exploitation, abuse and
harassment in relation to beneficiaries, staff,
other persons (as defined below) and other
vulnerable groups.

1.1. This Policy on protection from sexual
exploitation,  abuse ~and  harassment
(hereinafter - SEAH) in the CO “Malteser
Relief Service in Lviv” (hereinafter referred to
as the “Organization”) (hereinafter - the
Policy) is based on the Constitution of
Ukraine, the laws of Ukraine, the Criminal
Code of Ukraine, the Law of Ukraine "On
Ensuring Equal Rights and Opportunities of
Women and Men", the Convention of the UN
on the Elimination of AIll Forms of
Discrimination against Women, the UN
Protocol on Allegations of Sexual Exploitation
and Violence with the Participation of
Executive Partners, the Bulletins of the UN
Secretary General "Special Measures for
Protection from Sexual Exploitation and
Sexual Harassment" dated 09/10/2003,
"Combating  Discrimination,  harassment,
including sexual harassment, and abuse of
power" dated 09/10/2019, Six Key Principles
on Protection from Sexual Exploitation and
Abuse 2019 of the United Nations Inter-
Agency Permanént Commission.

This Policy is set out in English and Ukrainian.
In case of any discrepancy, the Ukrainian
version shall prevail.

The Organization undertakes to penodlcally

(once every 2-3 years) update the prov1s1ons of
this Pnhov Howe -

limit the Orgamzatlons nght to review the
provisions of this Policy more frequently.

1.2. The following definitions of key terms are
used in the Policy:

Po3ain 1. 3araiabHi moJ10KeHHs

Mera Iloaituxm — 3ale3neyeHHs 3 OOKYy
Opranizanii ycix MOXIJIHBHX 3aX0HiB 3i
3amo0iraHHss ~ CeKCyalbHOI  eKCILTyarTallii,
HapyrH Ta JOMarasb Iogo OeHedimiapis,
IEpCOHaNly, IHMMX o0ci0 (IK BHU3HAYEHO
HIDKYE) Ta IHIMUX BPa3HBUX TPYIL.

1.1. Ila IlomiTuka OO 3aXHCTy BiA
CeKCyanbHOI  eKCIUTyartanii, Hapyrm Ta
nomarass (gani - CEHT) 8 BO «MaunbTiiiceka
ciryxk0a pgomomoru y JIbBOBI» (Hamami —
«Opranizauis») (mani — [ToniTuka) 6asyeTses
Ha Konctutynii Yxpainu, 3akonax Vkpainwm,
KpuminansHoMy Kognekci VYkpainu, 3akoHi
Vkpainu "IIpo 3abe3neueHHs piBHUX MpaB Ta
MO>KJIMBOCTEH JKiHOK 1 gonoBikis", KonseHuii
OOH mpo  mikBimamito  Bcix  dopm
IMCKpHUMiHAaIii moo xiHok, [Iporokoni OOH
IIOJI0 3BUHYBAaY€Hb Yy  CEKCYaJIbHIH
eKCIUTyaTallii Ta HacWIBCTBI 3a Y4YacTio
[IapTHEPIB-BUKOHABIIIB, bronerensx
I'enepansHoro cexperaps OOH «Crerniansai
3aX0Q¥ INOJO 3aXUCTy Bil CEKCyalbHOI
eKCILTyaTalii i cekcyanpHOI Hapyru» Bif
09.10.2003, «BbopoTsba 3 OUCKPUMIHALIEIO,
NOMaraHHsAMH,  BKIIOYAIOYH  CEKCyalbHi
JOMaraHHs, 1 3J0BXXHBAHHSAM BIIAJOK0» BiI
10.09.2019, Illectn KIOYOBHX MPUHIIHIIAX 3
[UTaHb 3aXHUCTY Bil CEKCYalnbHOI eKCILTyaTarlii
Ta Hapyru 2019 poxy MixBizoM40i mocTiiHOT
xomicii OOH.

Is IlonmiTMka BHKIaJeHa AaHTIIHCBKOIO Ta
YKPaiHCHKOIO MOBaMH. Y  BHIaIKy
PO3ODKHOCTEH yKpaiHCBKa Bepcis MaTuMe
TIEPEBaXKHY CHITY.

OpraHisaui;I O6epe Ha cebe 3000B’s3aHHS
neplozquo (1 pa3 Ha 2- 3 POKH) OHOBJIIOBATH

MOJIOXKEHHST HE 06Me>1<ye npaBo OpraH13au11
poOUTH Teperiisia moyioxkeHs miei IlomiTuky 3
GLIBIIOI0 YacTOTOIO.

1.2. V Tlomitiui BHKOPHUCTOBYIOTHCS TaKi
BH3HAYCHHS KIIOYOBHUX MTOHATH:



Sexual abuse is any actual abuse or attempted
abuse of a position of vulnerability, power or
trust in order to obtain sexual services,
including, but not limited to, committing or
threatening to commit sexual acts against
sexual inviolability in unequal or coercive
circumstances, with the use of force (including
contactless interaction and committing acts of
sexual exploitation and abuse in cyberspace).
Any act of a sexual nature involving minors
constitutes sexual abuse.

Sexual exploitation is any actual or attempted
abuse of a position of vulnerability, power, or
trust to obtain a benefit (material, social, or
political) through the sexual exploitation of
another person.

Sexual harassment is an action of a sexual
nature,  expressed  verbally  (threats,
intimidation, indecent remarks) or physically
(touching, patting), which humiliates or
offends persons in a relationship of labor,
service, material or other subordination.

Allegations of sexual exploitation and abuse
is a report of acts of sexual exploitation or
abuse that, after an appropriate review, was
found to contain sufficient information to
initiate an investigation.

CexcyalbHe HACHIBCTBO —  Oynab-sKe
thakTuaHe 3JI0BKMBAaHHA  49H cnpoba
3JIOBXKHUBAHHS  BPa3IMBUM  CTAaHOBHIIIEM,
BJIAJIOI0 YH JOBIPOI0 3 METOI OTPHUMaHHS
MOCyT CEeKCyalIbHOTO XapakrTepy,

BKJTFOUAIOYH, aJie HEe 0OMEXYIOUHCh, BAMHEHHS
I YM MOTpO3 BYMHEHHSAM AiH CEKCYaTbHOTO
XapakTepy NPOTH CTATEBOI HEIOTOPKAHHOCT1 Y
HEpIBHUX yMOBax 4M B YMOBax IPHMYCY, i3
3aCTOCYBaHHSIM CHIIH (BKITIOYHO 3
O€3KOHTAaKTHOIO B33aEMOJI€I0 Ta BUUHEHHSM
IisTHb CEKCyaJbHOI eKCIUTyaTalii 1 Hapyru y
kibepmpoctopi). Byme-sxi mii cexcyambHOro
XapakTepy 3 3aJly4eHHSAM HEMOBHOJNITHIX €
CEKCYaJIbHOI0 HapyTOH0.

CexcyanpHa excriiyatamizs — Oynab-ske
(dakTHYHE  37MOBXWBAaHHA 4M  crpoba
370BXHMBAHHS  BPa3IMBHM  CTaHOBHILEM,
BJIAJIOI0 YU JOBIPOI0 3 METOK OTPHUMaHHS
BUroau (MaTepianbHOI,  COLIAIBPHOI  YM
HOIITHYHOT) UITXOM CEKCyaJbHO1
eKCILTyaTartii iHmoi oco6u.

CexcyasnbHi JOMaraHis - Jii CEKCyalbHOTO
XapakTepy, BHPaXEHi CcJIOBEeCHO (TOrpo3H,
3alKyBaHHSA, HEIPUCTOWHI 3ayBaxkeHHs) a0
¢bi3nuHO (ZOTOpPKAaHHS, MOIUIECKYBAaHHS), IO
OPUHUXKYIOTh 4YH o0paxaloTh ocif, sKi
nepeOyBaloTh y BIJHOCHHAaxX TPYAOBOTIO,

ClIy>kO0BOro, MarepialbHOTO YH  iHILIOTO
XapakTepy.

OO0BHNHYBa4YeHHS B ceKcyaIbHil
exciiyarauii Ta Hapysi — indopmyBaHHS
po BUYHMHECHHS TisHB CEeKCYyaJIbHOT
eKCIlIyaTallii dYM  HapyrW, sKe Iicis

NIpOBENCHHS BIiINOBiMHOI mepeBipku Oyio
BU3HAHO TaKWM, IIO MICTUTh [JOCTATHBO
iHpopManii s iHIiIFOBaHHS PO3CITiTyBaHHSL.

Authorized persons are employees of the
Organization who exercise control, process
data and have access to information about any
violations, and are responsible for registration
and further processing of Ethics and Conduct

YnosHoBaxkeHi ocodm — cHiBpoOITHHKH
Opranizanii, sxi 3MIHCHIOIOTH KOHTPOJIE,
ONpAIBOBYIOTh JaHi 1 MalTh JOCTYH [0
iHpopmanii mpo Oygp-AKi TOpYIICHHS, a
TakoXX  HECYTh  BIONOBIOAIBHICTH 3a
peectpaniro ¥ mozanenry o6pobky 3ass 1po



Statements. The authorised person is appointed
by order of the director of the organization.

Beneficiaries are individuals, groups or
organizations that receive the relevant benefit,
directly or indirectly, as part of the
implementation of projects, programs or
activities of the Organization.

Suspicion is a cause of anxiety or concern that
is not supported by evidence and is not
recognized as true at a certain stage. In the
context of sexual exploitation, abuse, and
harassment, it is a suspicion and/or rumor that
the Organization's staff is involved (in the past
or present) in causing harm.

Personnel are all employees involved in the
activities of the Organization (full-time and
part-time employees).

Other persons are persons involved in the
activities of the Organization, such as
participants of events, volunteers, consultants,
and other persons performing relevant
functions on behalf of the Organization on the
basis of a contract, etc

Partner, contractor is an entity that is
accountable and responsible for ensuring the
proper use of resources provided to the
Organization, as well as for the
implementation and management of its
programs and projects. Such partners may
include (but are not limited to) non-profit
organizations, commercial entities, individual
entrepreneurs, and consultants.

JIOTPUMaHHA CTaHIAPTIB €THKH Ta ITOBEIIHKH.
VroBHOBaxkeHa  ocoba NIPU3HAYAETHCS
HaKa30M JUPEKTOpa OpraHi3alii.

Benediniapn — ¢isuuni ocobu, rpynu uum
oprasizailii, sKi OTPUMYIOTh BiINOBIIHY
BUTOJY, IIPSAIMO Y1 OIIOCEPEKOBAHO, Y paMKax
pearnizanii mIpPOEKTIB, HporpamM 4YH 3aXOliB
Opraunizarii.

Ilino3pa — npu4rHa BUHUKHEHHS TPUBOTH 260
3aHENOKOEHHS, IO Ha IEBHOMY €Talli HE €
MOKPIIUIGHUMH JOKa3aMM 1 He BH3HaHi
NpaBOIUBHUMH. Y KOHTEKCTI CEKCyallbHO1
eKCIUTyaTalii, Hapyrd, JOMaraHb — MiZo3pa
Ta/abo wyTtku, mo mnepcoHanm Opranizamii
OpuyeTHUH (y MHHYJIOMYy 4YH 3apa3) [0
3aBJaHHS MIKOIH.

Ilepconan — Bci CIIiBpOOITHUKY, 3aTTydeHi 10
nisbHOCTI  Opranizanii  (IpamiBHUKH, IO
IPAIIOIOTh HA IIOBHY Ta HEIIOBHY 3aifHATICTS).

Immri ocodm — ocobu, mo 3amydyeHi nx0
aiseHOCTI Oprasizanii  y4acHUKHM 3aXOZiB,
BOJIOHTEPH, KOHCYJIBTAHTH, Ta 1HIII 0CO0H, sKi
BUKOHYIOTh BIONOBiHI ¢YyHKII Bin iMeHi
Opranizanii Ha miACTaBi JOTOBOPY TOIIIO.

IapTHep, mApPAAHMK — CTPYKTypa, fKa

ImmBiTHA 1 Hece BIANOBIJAILHICTE 32
3a0e3IeueHHs HaJIEKHOIO
BHKOPHCTAHHS pecypci, HaJaHUX

Opranizamii, a TakoX 3a IMIUIEMEHTAIlIIO Ta
KEpIBHUITBO ii IporpamMamMy Ta IIPOEKTaMH.
TakuMu napTHepaMH MOXYTh OyTH (mepelik
HE 00MEeXy€eThCS BKa3aHUMHU
HaliMEHYBaHHSIMH): HenpuOyTKOBI
oprauizaiii, KOMEpLiiiHi CTPYKTYpH, (izuumi
0cOOH-IIAIpUEMIT], KOHCYIBTAHTH.

Informed consent is a voluntary consent
provided by the participant to use the
information in the specified manner. If it is
necessary to obtain informed consent from a
child, the age-specific characteristics of this
category should be taken into account - it is

Indopmorana 3roga — 10OpOBINEHO HaJgaHa
YYaCHMKOM  3roja  Ha  BHKOPHCTAHHS
iHdopMarii y BkasaHuil criocib. Y BHMaiKy
HeOOX1THOCTI OTpUMATH iH()OPMOBaHY 3romy
Bil MTHHH CIiI BpaXxOBYBaTH BiKOBI
ocobmuBoOCTi miel Kareropii — HEOOXigHO



also necessary to obtain informed consent from
one of the child's parents or guardian. Persons
with disabilities may require appropriate
support in the process of providing such
consent, given the specifics of their
disabilities. In any case, even if informed
consent is obtained, it can be withdrawn at any
time.

Initial assessment is a review of the
information received to determine whether it is
necessary to initiate an investigation (whether
the facts are sufficient to bring charges of
sexual exploitation, abuse, harassment) or to
collect additional information to make an
appropriate decision.

Investigation is an analytical process that
involves gathering information to determine
whether a violation of the relevant legal
provision has occurred and, if the violation is
confirmed, to bring the perpetrators or
organizations to justice.

Notice of charges is a written communication
sent by a responsible entity to a designated
party, stating the facts underlying the charges
and requesting the party to provide comments.
It is usually sent during the course of an
investigation.

Report of a potential incident invelving
sexual exploitation, abuse, harassment -
information provided by the complainant or
another person (source) about behavior that
may contain signs of violation of the anti-
SEAH policy and the provisions of the Code of

oTpuUMaTu iHGOPMOBaHY 3roJy TaKoX BiX
OIHOTO 3 0aThKIB UM omikyHa AuTHHU. Ocodu
3 iHBaNmigHICTIO MOXYTh  MOTpeOyBaTH
BINOBIIHY TMIATPUMKY B TPOLECi HaAaHHS
TaKoi 3roJ¥ 3 OTJIAAy Ha crnenudiky HassBHHUX
nopyueHb. B Oyap-skoMy BHIIaaKy, HaBiTh 32
YMOBH OTpHMaHHs iH(opMoBaHOi 3roau, i B
Oynp-SIKUH 4ac MOXIIBO BiIKITMKATH.

IleppunHa omiHka — OIS OTPUMAHOL
iHbopMarii 3 METOIO BH3HAUYCHHI
HEeOoOXiTHOCTI IHII[IFOBaHHS PO3CTiAyBaHH (41
JNOCTATHIMH € HaBeIeHi (GaKTH Ui BUCYHEHHS
OOBMHYBAaYeHHs y  BYHMHEHHI  [iSHb
CEKCyaJIbHO1 eKCIITyaTartii, HapyTH,
Iomarasb) abo 360py momaTkoBoOi iHPOpMaIril
IULS IPUAHATTS BiOIIOBITHOTO PillICHHS.

Po3cainyBanHsa — aHaNITHYHUN IpPOIlEC, IO
nepenbadae 36ip iHGopMarii [Is BUSHAYCHHS

tbakTy TOPYMIEHHS BiOUOBIOHOI HOPMH
YUHHOTO 3aKOHOAABCTBA 1 Y  BHUIAJKY
HiTTBEPIDKEHHS NOPYIICHHS — IPUTSTHEHHI
BUHHHX 0ci0 WM  opraHizamii 10
BIZTTOBIJAIBHOCTL.

IloBizom/jieHHsT ©Npo OOBHHYBAYEHHA —
IIUCbMOBE  IIOBIJOMJICHHS,  HalpaBJicHE

BIANIOBINAIBHOIO CTPYKTYPOIO BH3HAYCHIH
CTOpOHI, 3 BKa3aHHIM (PakTiB, 1[0 € OCHOBOIO
I  BUHECEHHS  OOBHHYBaueHHS,  Ta
IPOXaHHAM [0 CTOPOHH HANaTH CBOI
KOMeHTapi. 3a3BH4aii Ha/ICHIA€THCS B IIPOLIECi
PO3CITiTyBaHHS.

IToBinomaenns npo NOTeHIiHM I
iHOMOEeHT, 10 BKJIIYA€ CEKCyaJbHY
eKCILIyaTalilo, Hapyry, AOMAraHHA —

HajaHa iHQopMarlis (3aIBHUKOM YH IHIIIOIO
0co00I0 (mKepermoM) Ipo IOBENiHKY, SKa
MOX€ MICTHTH O3HaKU IOPYIICHHS MOTITHKA

Conduct, but requires verification gpopunii CEHIlTa—nonoxens—Kogekey

Subject of notification/investigation - a
person whose actions are the subject of
investigation/notification.

noBeninku (ETHUHOTO KOIEKCY) ane moTpedye
IIEPEeBipKH.

Cy0’ekT mnOBiXOMIIeHHsSI/PO3CHiTyBAHHS —
ocoba, 1ii sKoi € 00’ekTOM po3CHimyBaHHS /
MIOBiIOMIIEHHS.



Substantiated report - the investigation
found that there was sufficient evidence to
establish that acts of sexual exploitation,
abuse, or harassment had been committed.

Unsubstantiated report - the available
evidence was insufficient to complete the
investigation or the investigation concluded
that the evidence was insufficient to establish
that acts of sexual exploitation, abuse, or
harassment had occurred for a number of
reasons - this does not always mean that the
allegation was found to be false.

1.3. The organization is committed to
respecting the dignity of all staff and
beneficiaries. ~Working with  vulnerable
categories of people inevitably leads to a
violation of the balance of power. All forms of
sexual exploitation, abuse, and harassment
(hereinafter referred to as SEAH) are a
violation of human rights and an abuse of
power over a person in a vulnerable situation
or a subordinate position. SEAH can lead to
long-term, negative consequences for victims.
In addition, the manifestations of SEAH in the
Organization undermine its reputation and
negatively affect the ability to achieve the
goals and objectives of the Organization.

1.3.1. The Organization is committed to the
principle of zero tolerance to any kind of
exploitation, violence, harassment, abuse or
any other form of similar actions, behaviors,
attitudes etc.

1.4, In order to prevent SEAH, the

Organization has adopted the core principles
of the TIN Tnfr—\r-Aﬂ

on the Preventlon of Sexual Violence and
Exploitation. These principles are an integral
part of the Code of Conduct and this Policy and
are binding:

OO0rpyHTOoBaHe NOBiAOMJIEHHS — TIiI dYac
po3ciinyBaHHs 0yJI0 BCTAHOBJICHO, L0 HAsABHI
OOCTaTHI JOKa3W U1 BCTaHOBJICHHsS (DakTy
BUMHEHHA JiTHb CEKCyaJbHOI eKCILTyaTallii,
HapyTH, JOMaraHb,

Heo0rpynToBane noBioMJ/ieHHs1 — HassBHUX
JOKa3iB Oyn0 HEJOCTATHBO IJIS TOro, II00
3aBEpPIIMTH DPO3CIiAyBaHHA YW B IpoLeci
po3CIigyBaHHs JIHIUIN BUCHOBKY, IO IOKa3iB
HENOCTAaTHBO IS TOro, 100 BCTAaHOBUTH (aKT
BUMHEHHS [iHb CEKCYaJbHOI eKCILIyaTailii,
HapyTH, IOMaraHb 3 HU3KU MPUYHUH — IIe HE
3aBXKIU O3Haudae, Mo OOBHHYBaueHHs OyIo
BHM3HAHO HETPABIUBHM.

1.3. OpraHizamis nparse MoBakaTH TiIHICTH
BCHOTr'0 IepcoHay Ta GeHediniapis. Po6orta 3
BpasIMBUMH KaTETOPISIMH JIONCH HEMHHYYS
IPU3BOANTE O TOPYLICHHS GallaHCy BJIAIH.
Bei  dopMmm  cekcyanpHOI  eKCILIyaTaiiii,
Hapyru, pgomaranb (gami — CEHJ) e
MOpPYIICHHSM IIPaB JIIOIWHH 1 37I0BXHBaHHIM
BIAOX0 Haj JIIOAMHOIO, fKa IepebyBae y

Bpa3nMBiit  cuTyanii - ao  migmerjomy
craHoBumi. CEHJl Moxxe mpu3BecTH [0
TPUBAINX, HETATUBHUX HACHIOKIB g
noreprninux. Kpim toro, mposeu CEHJ] B
Opranizanii migpuBaOTh 1l pemyTamio i
HETaTMBHO BIUIMBAIOTh Ha  MOXJIHMBICThH

peanizamii minei ta 3aBaans Opraxizarii.

1.3.1. Opranizanis JOTPUMYETBCS PUHITUAITY
HYJIBOBOi TOJEPAHTHOCTI 10 6yIb-SIKOTO BHIY
eKCILTyaTaIii, HACUIIbCTBA, JIOMaraHs,
37I0BXHMBaHb abo Oyap-sakoi iHImOI Qopmu
MOAIOHUX [iii, IOBEIIHKY, CTABJICHHS TOILO.

1.4. 3 metoro 3ano6iranus CEH/I Opranizanis
TNPUHHSIA OCHOBHI TPHHIHTH Mmmomm

1»11 Uun oa0 JduUUll dHHA®
CEKCyaJlbHOMY HACHUIBCTBY Ta EKCILIyaTalil.
Ili npHHOMIH € HeBiI'€MHOI YacTHHOIO
KoJlekCy moBemiHku Ta 1iei Ilomituku i €
00OB’SI3KOBMMH Ui  BHUKOHAHHS BCiMa
MPALiBHUKAMH Ta MapTHEPAMU:



1.4.1 SEAH by humanitarian workers are gross
violations and grounds for termination of
employment.

1.4.2. Sexual activities with children, namely
persons under the age of 18, are prohibited
regardless of age of consent, age of majority
or local regulations. Misperception of a child's
age is not a defense to liability

1.4.3. The provision of money, employment,
goods or services including assistance to the
beneficiaries for sex, including sexual favors
or other forms of humiliation or exploitation,
is prohibited. This includes assistance
provided to beneficiaries.

1.4.4. Any sexual relationship between persons
providing  humanitarian  assistance  and
protection and a person benefiting from such
humanitarian assistance and protection that
involves the improper use of a title or position
is prohibited. Such relationships undermine the
credibility and integrity of humanitarian
assistance.

1.4.5. If a humanitarian worker raises concerns
or suspicions about the sexual abuse or
exploitation of another worker, they should
report such  suspicions  through the
Organization's established reporting
mechanisms. Detailed reporting mechanism is
described in “Complaints and feedbacks
policy”.

1.4.6. Humanitarian workers have a
responsibility to create and maintain an
environment that prevents sexual exploitation

and-abuse and-u

SAAS IS TS SIS

code of conduct. Managers at all levels have a
particular responsibility to maintain and
develop systems that support such an
environment:

14.1. CEHJI 3i CcTOpPOHH MpaIliBHUKIB
TYMaHITapHUX ciryx0 € rpyoumm
[IOpYLICHHAMH Ta IMiICTaBOO /IS IPUTUHEHHS
TPYIOBUX BITHOCHH.

1.42. CexkcyampHi mii 3 aiThmMm, a came
ocobamu, ski He gocariu 18-pidyHOro BiKY,
3a00pOHEH] HE3aJIEKHO BiJ] BIKY CEKCyalTbHOI
3rOIM, TOBHOJITTA YH MICHEBUX IIPaBUIL
IToMunxoBe CHpUAHSATITA BIKY AWTHHHU HE €
3aXHCTOM BiJ BIOIIOBiTaILHOCTI.

1.4.3. HapganHs rpormnei, mpareBiaiTyBaHHs,
TOBApIB Y IMOCIYT, B TOMY YHCIi Oyab-sfKa
JoroMora OeHedimiapam 3a CeKc, BKIOYAI0UTH
CEKCyalbHy MPHUXUIBHICTH abo0 iHm (opmu
IpPHHIKEeHHS ab0 ekcIutyaTanii, 3a00poHeHo.

1.4:4. 3abopoHsIOTECS Oyab-sKi CEKCyaabHi
CTOCYHKH MDK ocobGaMu, 10 HaIaloTh
TyMaHITapHy IOTOMOTY Ta 3aXHCT, i 0c000¥0,
SKa OTPUMY€ BUTOMY Bi Takoi ryMaHiTapHOI
JONOMOTH Ta 3axHCTy, IO mnepenbdayvae
HEeHaJe)XHEe BUKOPUCTAHHS 3BAHHS 9H [TOCAJH.
Taki BiZHOCHHH NiIPUBAIOTH JOBipY Ta
IUTICHICTh T'yMaHITapHO{ JOOMOTH.

1.4.5. Sxmo ryMaHiTapHWil TpaIliBHUK
IPOSBIISIE 3aHEMIOKOEHHS ab0 MiTO3pH IOI0
CEKCYaJIBHOTO 3JI0BXHBAHHS UM €KCILTyaTallii
IHIIIOTO MPAIiBHUKA, BiH TOBHHEH II0BIJOMUTH
Opo Taki MIJO3pH dYepe3 BCTAHOBJIEHI
MexaHi3mu 3BiTHOCTI Opranizamii. [leTanpHumi
MEXaHI3M 3BIiTHOCTI € ommcanuid B “Tlomituii
po3risiZy CKapr 1 HaJaHHA 3BOPOTHBOTO
3B A3Ky”

1.4.6. I'ymaniTapHi IpaliBHUKKH 3000B’s3aHi
CTBOPIOBATH Ta MiATPUMYBATH CEpEIOBHIIE,
dKe 3amo0irae cekcyanbHIH ekcIutyaTarii Ta

» O U [/ OpA
HOBENiHKH. MeHepkepsn Ha BCIX pIBHSIX
MaloTh 0COONMBi 000B’S3KM MIATPUMYBATH Ta
PO3pOOIATH CHCTEMH, IO MiATPHUMYIOTh TakKe
cepeoBHIIe:

- IONIMPIOBATH i CIITyBaTH HMOJITHUIlI 3aXHCTY
Bifl CEKCYaJJbHUX 3JIOB)KHBAHb, 3alIEBHUTHCS,




- disseminate and follow the sexual abuse
protection policy, ensure that all employees are
familiar with it and the policy is accessible;

- conduct regular trainings to educate
employees on the protection of sexual
exploitation  policy, their rights and
responsibilities;

- raise awareness among employees and
beneficiaries through posters, booklets and
other information materials on the prevention
of SEAH;

- conduct a SEAH risk assessment and ensure
that programs are designed in the way to
avoid/reduce these risks or ensure the “do no
harm” principle;

- implement a reporting system that allows
employees to report a problem respecting
confidentiality and ensuring anonynnty where
necessary. Ensure that everyone is aware of the
reporting methods and procedure;

- exchange experiences on SEAH with other
organizations, disseminate best practices.

L.5. In order to promote transparency and
encourage an environment that prevents sexual
exploitation, abuse and harassment, managers
and supervisors of the Organization, partner
organizations (subcontractors) should not
engage in sexual relations with the staff and
other persons they cooperate with, report,
supervise. In the event of such a relationship,
the human resource representative must be
notified in order to prevent/solve the risk of
conflict of interest.

Section 2. Scope of application

IO BC1 IIPaI[iBHUKYU O3HAHOMIIEH] 1 IIOTHKA €
B MOJATBIIOMY JIOCTYIIi;

- TMPOBOIUTH PETYISIPHI TPEHIHTH I
HaBYaHHS NPALiBHUKIB MO TIOJITHI 3aXHCTY
BiJ] CEKCYaJIbHHX 3JI0BJKHBaHb, IXHIX ITpaBax Ta
BIIMTOBIJAILHOCTI;

- migHiMaTtd OOI3HaHICTh TIPAI[iBHUKIB i
OcHedimiapie 32  JOMOMOTOI0  IOCTEPIB,
OykneriB Ta  iHOMX  iHGOpMaUifHUX
MaTepialiB Ha Temy 3arobiranus CEHJI;

- mpoBoguTH oiiHky pusukis CEHJ] i
MEepPeKOHATUCh, IO MPOTPaMH Po3polIIeHi
TaKWM YHHOM, 00 YHHUKHYTH/3MEHIIMTH IIi
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pusuku, abo 3a0e3meunTH NPHHIUI “‘HE
HAIIKOOb;
- BIPOBAgUTH CHCTEMYy 3BiTyBaHHSA, sKa

JO3BOJISIE  TIPAIliBHUKAM ITOBIJOMHTH IIPO
npobieMy, TOTPUMYIOUUCH KOH QiTeH i HOCTI
Ta 3abe3medyroud aHOHIMHICThH 32 norpeﬁn

IlepekoHaTHCB, 1110 BCi 00i3HAHI 3 METOJAMH i
MIPOIIeAYPOIO 3BITYBAHHS;

- 00MiHIOBaTHCH JocBinoM ctocoBHo CEH/I 3
IHITMMH OPTaHi3aIliIMU, IOUIHPIOBATH KPaIli

IIPAKTHKH.

1.5. 3 Meroro cHOpHAHHSA TPO30pOCTi Ta
3a0XOYCHHS CEpeloBHINA, sKE 3amolirae
CEKCyalbHIN EeKCILTyaTallil, 3JI0BXXKUBAaHHIO Ta
JIOMaraHHsM, KepiBHUKM Ta CyNepBi3opu
Opranizanii, OapTHEPCHKUX  OpraHi3amii
(cyOmigpsAmHUKIB) He MOBHHHI BCTYMAaTH B
CeKCyallbHi CTOCYHKM 3 II€PCOHAJIOM Ta
iHmIMMH  ocobamMu, 3  SKMMH  BOHH
CHIBIPAIOIOTh, KOMY MiAMOPSAKOBYIOTHCH,
abo SKUX CyNepBi3ylOTh. Y pa3i BUHHKHEHHS
TaKHX CTOCYHKIB IIPEJCTaBHUK BiIALTy KaapiB
IOBHUHEH OYTH IOBIIOMJICHHH 3 METOIO
IIOTIEPEDKEHH /BUPIICHHS PU3HUKY
KOH(IIKTY iHTEpeciB.

Pozain 2. Cdepa 3acrocyBaHHs

2.1. The Policy is a basic document that
defines the organizational principles and
procedures for preventing SEAH and
responding to possible manifestations of
SEAH in relation to the Organization's
beneficiaries, any  representatives  of

2.1. TIonituka € 6a30BUM OOKYMEHTOM, SKH
BU3HA4Ya€ OpraHi3amiiHi NPUHIOUIHA Ta
mponeaypu mogo 3amobiranns CEHJI, Ta
pearyBanHi Ha MoxiuBi npossu CEHJ]
cTocoBHO Oenediniapis Opranizamii, Oynp-
SKMX [PEICTABHUKIB  BPa3MUBUX TPyl



vulnerable groups, the Organization's staff and
other persons, providing support to victims.

2.2 All staff of the Organization, other persons,
beneficiaries, and other categories of victims
of SEAH related to the direct activities of the
Organization have equal rights to impartial
investigation and  protection  without
discrimination on any grounds: age, gender,
nationality, race, sexual orientation, language,
social status, property, religious, political or
other beliefs, health, disability or any other
grounds.

2.3 Within the framework of the Policy, the
Organization undertakes to create an
atmosphere of zero tolerance for SEAH in its
activities, focusing on prevention, awareness
and training among staff, other persons and
beneficiaries, and guarantees an impartial
investigation in the event of an incident and
prosecution in accordance with the internal
rules of the Organization and applicable law,
in the event of a confirmed SEAH allegation.

24. This Policy is binding on the
Organization's personnel and other persons,
during and after working hours, including
during travel, weekends and vacations.

2.5. The Policy is valid both on the territory of
the Organization and outside it.

2.6. In addition to the staff, the pnnc1ples of

this Pnlwv also. smnlv to-any p

in the unplementatlon of the Orgamzatlons
activities, including partner NGOs, recipients
of assistance from the Organization,
contractors, consultants and volunteers.

HacelleHHs, nepconany OpraHizanii Ta HIMX
oci0, 3abe3neqyyoyn HIATPUMKY
MOCTPAKIATHX.

2.2. Becs mepcoHan Opramsauu iHII 0co0u,
Oenediriapw, Ta = KaTeropu
noctpaxnannx Big CEHJI, mnoB’szani 3
OesnocepenHbor0  OisUibHicTIO  Opranizamii,
MaloTh PpIiBHI TIpaBa Ha HeEyIepeKeHe
PO3CIiITyBaHHS Ta 3aXHCT 0e3 AUCKpUMIHAIi]
3a  Oymp-fKOIO  O3HAKOIO: BIiKy, CTarTi,
HAaI[iOHAJTBHOCTI, pacu, CEKCYyalbHO1
Opi€HTaIlil, MOBH, COIIaJBHOTO CTaTyCy,
MaifHOBOT'O CTaHy, PENIrifHUX, MOJMITHYHUX
abo IHOMX TIePeKOHaHb, CTaHy 3H0pPOB’S,
IHBaMQHOCTI 00 OyIb-AKUX iHIIMX O3HAK.

23. B pamkxax Ilomiruxku Oprasnizamis
3000B’A3y€TBCS ~ CTBOpIOBAaTH  aTMochepy
abcomotHoi HeTepmuMocTi 1o nposisis CEH/J
y CBOif JIUIBHOCTI, poONSIYM aKIeHT Ha
3ano0OiranHi, iHQopMyBaHHI Ta HaBYaHHI
cepel  TEpcOHATy, IHIMHMX  oci0 Ta
6cHedimiapis, a TaKOX rapaHTye
HEYIepeKEHE  PO3CIiZyBaHHA y  pasi
IIOBIJOMIIEHHS PO IHIIUACHT Ta IIPUTSTHEHHS
IO  BIANOBIZATBHOCTI  BIANOBIZHO [0
BHYTpilHIX npaBuia OpraHisamii Ta YAHHOTO
3aKOHOJABCTBA, Yy pa3l MiATBEPHKEHOTO
ob6sunyBauenns B CEHJI.

2.4. Iz INonituka Mae 000B’SI3KOBY YHHHICTH
It epconary Oprasisaiiii Ta iHIIMX 0ci0, mo
O3HaHOMIIEHI 3 JaHOIO MOJITUKOIO, y poOOYHit
Ta M03apo004Mii yac, B TOMY YHCII Hix Hac
IIOJIOPOXKeH, BUXITHUX Ta BIAIIYCTOK.

2.5. ITonituka gie sx Ha Teputopii Opraxizamii
Tak i3a il MexaMu.

2.6. OKle nepconany,

HpI/IHHI/IHH I.I1€l

3alydeHHX 10  peamizamil  OSUTBHOCTI
Opranizamii, B TOMy YHCII MapTHEPCHKUX
rPOMAJChKUX OpraHizamii, OTpUMYyBauiB

mornomoru Bin Oprasizanii, TiIPSOHUKIB,
KOHCYJIPTaHTIB Ta BOJIOHTEPIB.



2.7. All personnel of the Organization who
have familiarized themselves with the
provisions of the Policy and signed the relevant
consent are responsible for the implementation
of the Policy. Acquaintance and consent to
comply with the provisions of the Policy shall
be certified by signing the consent form for
each employee, expert, consultant, volunteer
of the Organization. The signed consent of
employees is kept in their personal file.

2.8. The Authorized Person appointed by the
order of the Director of the Organization shall
coordinate and be responsible for the
implementation of the Policy.

29. The ultimate responsibility for the
implementation of the Policy lies with the
Director of the Organization, indicated in the
Unified State Register of Legal Entities,
Individual  Entrepreneurs and  Public
Organizations of Ukraine.

Section 3. Mechanism of prevention
of SEAH.

3.1. Taking into account that SEAH prevention
is a necessary part of the Policy, the
Organization takes a responsible attitude to the
selection of personnel, conducting safe
recruitment, as well as implements measures to
inform and train staff, partners and
beneficiaries.

3.2. The Organization carries out educational
work on prevention and counteraction to
SEAH with the staff, beneficiaries, partners,
contractors of the Organization through
educational conversations, distribution of
information materials and thematic trainings.

2.7. 3a peamzanito Ilomituku  Hece
BiOTIOBiNATBHICTE Bech epcoHan Opraxizarii,
SIKUH 03HAHOMURBCS 3 ToTokeHHsMu [TomiTnkn
1 mignucas BimmoBigHy 3roxy. O3HaioMIICHHS
Ta 3roJa JOTPHMYBATHCH ITOJIOKEHB [TomiTHiH
3aCBIAYy€ThCA MinnucoM (opMH 3roau Ajs
KOKHOTO CHiBpOOiTHHKA, eKcIIepTa,
KOHCyJbTaHTa, BonoHTepa  Opranizarii.
ITigmucana 3roga 3 OGOKy CHIBPOOITHUKIB
30epiraeTscs B 0cO0OBii cripasi.

2.8. Koopaunye Ta BiAMOBifae 3a peani3alito
IMonituku YnoBHOBa)keHa 0coba, IpU3HAYCHA
HakasoM Jupexrtopa Opranizamii.

2.9. KiHneBy  BiImoBimanbHICTH 3a
BrnpoBamkeHHs Ilomitukn Hece Jupektop
Opranizanii, 3a3HadeHUd B  E€OUHOMY
JEpKaBHOMY pEecTpi IOPHAMYHHX  OCi0,
Gi3MYHEX OCI6-TIAIPHUEMIIIB Ta TPOMAICHKHX
¢opmyBaHb YKpaiHH.

Po3ain 3. MexanizMm 3ano0iranus
CEH]

3.1. Bepyuu mo yBarwy, mo 3anobiranas CEH/|
€  HeoOXimHow  uacTHOKW  I[lomiTukw,
Opranizamisi BiONOBiJaJbHO CTAaBHUTHCA [0
Bin0oOpy IEpCOHANTY, 3MIHCHIOIOYN Oe3reyHmi
HailM, a TakoX peali30Bye 3axomu 3
iHpopMyBaHHS Ta HaBUYaHHSI IMEPCOHAIY,
nmapTHepiB i 6eHedimiapis.

3.2. OpraHizalis IPOBOJUTH IPOCBITHUIIEKY

pobory i3 3amobiraHHs 1 TMONEPEmHKEHHS
CEHJI 3 nmepconamoM, OcHedimiapamu,
naptHepamu, nigpsgHukamu  Oprasizaiii

IIUIIXOM IPOCBITHHIBKHMX O€cisi, MOIIMpEHHS
iHpopMalifHUX MaTepiadiB Ta TeMaTHYHUX

The Organization can use existing certified
programs offered by UN agencies and
recognized international organizations with
which the Organization has experience of
cooperation as trainings on combating SEAH.

TPEHIHTiB. B sKOCTI TpeHIHTIB 3 MPOTHAIi
CEH/J] Opranizanis Moxxe BHKOPHUCTOBYBATH
HasBHI  cepTudikoBaHi mporpamu, sKi
nporoHyroThes  arenmismu OOH  Tta
BU3HAHUMH MDKHApOIHUMH OpraHi3ailiiMH, 3
sxkumu Oprasizaifis Mae AOCBIf CITIBIIpArti.



3.3 Upon hiring, the personnel shall familiarize
themselves with the Policy and sign an
informed consent to comply with its provisions
(Annex 1).

3.4 The Organization informs the staff,
partners, contractors of the Organization and
other persons about the availability of
mechanisms for reporting possible SEAH
incidents in accordance with Annex 2.

3.5. When working with beneficiaries, the
Organization informs them about the existing
mechanisms for reporting possible SEAH
incidents. Information about communication
channels for reporting SEAH cases should be
as accessible as possible to beneficiaries:
placed on leaflets, posters, messages on social
media, boxes with humanitarian aid and other
information materials that are relevant for each
individual project/programme.

Beneficiaries should be familiarized with the
basic principles of the SEAH policy,
understand what behavior of staff/volunteers is
appropriate and what is unacceptable.

3.6. When working with partners who are in
contact with beneficiaries, the Organization
also provides for mandatory procedures for
informing  beneficiaries about existing
mechanisms for reporting possible SEAH
incidents.

3.7. When conducting monitoring activities,
authorized  representatives  assess  the
awareness of beneficiaries and partners about
the inadmissibility of SEAH and the

m/qils\hility of reportine m

Section 4. Liability in case of
violation of the provisions of the
Policy.

3.3. Ilpm npuitomi Ha pobOTy mEpCOHAT
3HaHOMHTBECA 3 [lOMITHKOIO 1 MIAIHCYE
iHbOpMOBaHY 3rogy AOTPUMYBATHUCh 1l

MOJIOKEHB (ToaaTok 1).

3.4. Opranidanis iHQpopMye mepcoHa,
napTHepis, niApsAaAHuKiB Opraxizanii Ta iHIINX
oci6 mpo HAfABHICTE MEXaHI3MIB IOJaHHS
MOBIIOMJIEHh IIIOI0 MOXIIMBUX iHI[UICHTIB
CEH/I Bigmosigao no Jlomarka 2.

3.5. IIpu pobori 3 6enedimiapamu Opranizamis
iH(opMye iX Tpo iICHYI0Ui MeXaHi3MH TTOAaHHS
MOBIJOMJICHh HPO MOXIIMBI  IHITUACHTH,
noe’s3aHi 3 CEH/I. Indopmanis npo xaHam
3B'SI3KY [UIS TOBIIOMIICHb TIPO BHITAOKH
CEH/I, mae 6yTH MakCHMaJbHO JOCTYITHOIO
s OeHedimiapiB: posmimeHa Ha OykieTax,

IIJJaKaTaX, MOBIIOMJIEHHSX Yy COLAJBHHUX
Mepexax, KopoOkax 3  T'yMaHITapHOIO
JOMOMOTOI0 Ta IHHMX iHGopMamifHUX

MaTepiaiax, sKi € peJeBaHTHHUMH 715 KOXKHOTO
OKPEMOTO 1TPOEKTY/IPOTPAMH.

benedimiapy marote OyTH O3HalOMIEHI 3
ocHOBHHMHU npuHnunamu nomituku CEHJL,
po3yMiTu AKa HOBeIiHKa
[IEPCOHATY/BOJIOHTEPIB € HAJEKHOIO, a sKa
HEIPUIYCTHMOIO.

3.6. Ilpm pobGori 3 mapTHepamu, SKi
KOHTaKTYIOTh 3 OeHediniapamu, Opranizaiis
TaKoX Iiependadae OOOB’S3KOBI IPOIEIypU
iHpopMyBaHHs OeHedimiapis mpo icHyroui
MEXaHi3MH TOJaHHS TOBIZOMIIEHb ILOJO
MoxnBux iHnuaeHaTie CEH/I.

37. Ilpum 1npoBeneHHI MOHITOPHHI'OBHX
3aXOliB,  YIIOBHOB@XEHI  IpeICTaBHUKA
OLiHIOIOTH iH(pOpMOBaHicTh OeHedimiapiB Ta
napTHepiB mozno Henpumyctumocti CEH/I Ta

Po3nin 4. BinnosinajabHicTsh B pas3i
NOpylIeHHd moJiokenb IogiTukn



4.1 The Organization applies sanctions as a
result of proven violations of the provisions of
this Policy. Such sanctions are disciplinary
measures, including termination of the
employment contract for material violations,
without payment of compensation, if it does
not contradict the labor legislation, as well as
the obligation to compensate for the damage
caused.

4.2 The Organization has the right to apply
contractual sanctions, including termination of
contracts with partners, and termination of
service or supply agreements with suppliers.
Relevant provisions governing contractual
sanctions shall be included in all contracts with
partners and with suppliers of services and
goods.

4.3. In the event of proven charges against the
members of the Organization, the General
Meeting of Members of the Organization shall
consider and decide on the expulsion of such
members from the Organization.

4.4. When responding to requests from third
parties regarding the reasons for dismissal of
employees or termination of relations with
partners and other individuals or legal entities,
the Organization undertakes to report proven
facts of violations of the provisions of the
Policy upon request, without declaring the
details of the case.

4.5. If there is a reasonable suspicion of a
criminal offense against sexual freedom and
sexual inviolability or other crimes, in
accordance with the Criminal Code of Ukraine,
the Organization shall report the established
facts to the relevant law enforcement agencies.

At victim’s request, the data shall

depersonalized.

4.1. Oprasizamiss  3acTOCOBYe  CaHKIIil
BHACIIIOK JOBEACHHX MOPYLIEHBb IMOJIOXKEHD
miei IMonituku. TakUMM CaHKIISIMHA € 3aX0IH
OUCLHUTLTIHAPHOTO CTSATHEHHS, B TOMY HYHCIHI
IIPUITHHEHHS TPYIOBOTO AOrOBOPY 3a iCTOTHI
HopyIIeHHs, 63 BUILIATH KOMITEHCALlli, SKII0
L€ He CYTIEPEYUTh 3aKOHOAABCTBY IPO MPALo,
a Takok 3000B’S3aHHS  BiOIIKOIYyBaTH
3aMOiSHY IIKOIY.

4.2, OpraHizaimis Mae IpaBO 3aCTOCOBYBATH
JNOTOBIPHI CaHKINi, 30KpeMa pO3ipBaHHS
IOTOBOpIiB 3 TMapTHEpaMd, Ta pO3ipBaHHS
JOTOBOPIB Ha HAXAHH ITOCTYT YH MOCTAYaHHS
TOBapy 3 TMOCTa4aJbHHKaMH. BiamoBigHi
MOJIOKEHHS, SIKi PEeryJjioloTh  JOTOBIpHi
CaHKI[ii, BHOCATBHCA [0 BCIX JJOTOBOpIiB 3
IapTHEpaMH Ta IMOCTaYaJbHHUKAMHU IOCIYT i
TOBapiB.

43. VYV pa3i goBegeHMX OOBHHYBadeHb Ha
aapecy ydacHukiB Opranizamii, 3aragpHi
360pu yyacHUKIB Oprasizailii po3risgarTh Ta
IPHUHAMAOTE PIIIEHHS PO BUKIIOYEHHS TAKUX
y4acHHKIB 31 ckinaxy Opranizamii.

4.4. Tlpu BiATIOBiAI Ha 3alUTH TPETIX CTOPIH
IIOJI0 IPUYMH 3BUIBHEHHS CIiBPOGITHHUKIB YK
pO3ipBaHHS CTOCYHKIB 3 TMapTHEpaMH Ta
iHImME  OiBBMYHEMH  a00  IOPUANYHHUMH
ocobamu,  Opramizamis ~ 3060B’s3y€ThCS
HaflaBaTH iHQOpMaIilo 3a 3alMUTOM PO
noBefeHi (akTH  TMOPYIIEHb  TOJIOKEHB
IToniTukH, HE OTOJIOIIYIOYH ACTANCH CIIPaBH.

4.5. IIpn HasgBHOCTI OOIPYHTOBAHOI MiZO3pH

IIpo BUMHEHHS KPUMIHAJIBHOTO
[IPaBOIOPYIICHHS IIPOTU CTATEBOi CBOOOU Ta
CTaTeBOI  HEJOTOpKaHOCTI abo  IHIHX

3N0YKMHIB, BiAnmoBimHO M0 KpumiHamsHOTO
Kozexcy Ykpainu, Opranizamis IOBiOMIISE

be Hpo— BCTAHOBHSHI—QARTH — BiAFORIAHH—————————

OakaHHIM
MiUISAraroTh

IPaBOOXOPOHHI  OpraHu. 3a
morepmiioi  ocobw  gaHi
3HEO0COOJIEHHIO.



Section 5. Procedure for reporting
and reviewing incidents and
suspected cases of SEAH

5.1. In all cases related to the investigation and
prosecution processes, the Organization shall,
among other types of assistance, provide the
victim with protection from retaliation and the
risk of becoming a victim again. The person
authorized by the Organization, within the
limits of his/her authority, shall provide the
victim with the necessary support in the form
of information on available security resources,
psychological, legal, medical and other
necessary assistance.

Depending on the seriousness of the allegation,
urgent actions may be required before the
investigation begins, such as:

e providing emergency medical care;

eliminating threats to health and safety;

suspension of a person from
performing duties;

e limiting a person's access to programs
to prevent a serious incident.

5.2. A report of an incident or suspected SEAH
may be submitted by staff, beneficiaries, any
other victims of SEAH or witnesses to the
incident. If the Organization's staff witnesses a
violation of the policy, it is their responsibility
to immediately notify the authorized persons in
accordance with Annex 2. The notification by
the representative of the Organization's staff
should be detailed and include information
about the facts or suspicions of the SEAH
incident, information about the affected
person, the perpetrator and witnesses.

Po3pin 5. llpouenypa noBinoMmiaenHs
TA PO3IJIsAAY iIHIUAEHTIB Ta mia03p
moao sunaakis CEH/I

5.1. 'V Bcix BHIIaAKaX, OB fA3aHAX i3
IpoLiecaMy PO3CIITYBaHHS Ta MPHTATHEHHs
no BimmoBimampHOCTi, Opranizamis, cepen
IHIMMX BHJIB JOTIOMOTH HAJa€ TOCTPAXKIATIH
0co0i 3aXHCT Bil MMOMCTH Ta PH3UKY 3HOBY
CTaTH  MOCTPAXAAIOK.  YIIOBHOBaXKEHA
Opramizamieclo  ocoba B pamMkKax CBOiX
TTOBHOBAXXEHb HANA€ TOCTpXKOANIH 0cobi
HeoOXimHy miaTpuMKky y ¢opmi iHdopmarii

Opo  [IOCTYNMHI  pecypcu 3 Oe3meKwH,
IICHXOJIOTIYHOI, IOPUAMYHOI, MEOHYHOI Ta
1HII01 HEOOX1AHOI JOIIOMOTH.

3anexHO BiA CcepHO3HOCTI 3BHHYBaYeHHS

MOXYTb 3HAJOOMTHCS TEPMIHOBI Mii [0
[IOYATKy PO3CIiTyBaHHS, HaIPUKIIA SK:
* HaJaHHA  HeBiAKIagHOl  MeIU4HOI

JOIOMOTH;

*  YCYHEHHs 3arpo3H 3[J0pPOB'I0 Ta 6e3rent;

*  BiICTOPOHEHHSA OCOOM Bil BHKOHAHHS
000B's13KiB;

* oOMEXeHHS [OCTyImy JIOJUHH [0
nporpam Ans 3anoOiraHHs cepHo3HOTO
IHIUJCHTY .

5.2. IloBizoMieHHS PO IHUAEHT a0 MiZ03py
CEHJ MOXe ToJaBaTH TiepcoHal,
Oenedimiapy, 6yap-sKi iHII TOCTpaXKOali Bif
CEH/] abo cBigku iHIUAEHTY. SIKIIO CBigKOM
MOpYIIeHb MOJITHKH € Tiepconan Oprauizarii,
TO iXx OOOB’S3KOM € HEraHo IOBIHOMHTH
YHOBHOBa)XEHUX 0Ci0 BiAIOBITHO 10 TOAATKY
2. TloBimomneHHs 3 OOKy IIpeACTaBHHUKA
nepcoHany Opranizanii Mae OyTH IeTaTbHUM
Ta BKIIOYaTH iHQopMamito npo ¢akrtu abo
nigo3pu mozno Bunanky CEHJI, indopmariiro
IIPO MOCTpakAaIy ocoly, Ipo IMOPYIIHHUKA Ta

5.3. Inorder to avoid a situation of conflict of
interest, if the notification concermns an
authorized person, the Organization shall
appoint an alternative contact person to receive
the notification.

UBTARIB,

5.3. Jlnd yHUKHEHHS CcUTyalii KOHQIIKTY
IHTepeciB, fAKIIO TOBITOMJICHHS CTOCYETHCS
YIIOBHOBAXKEHOI oco0bwu, Opranizanis
IpH3HAYa€ aATbTEPHATHBHY KOHTAKTHY 0C00Y,
sIKa TIpuiMace MOBIAOMIIEHHS.



5.4. The Organization creates, maintains and
disseminates information on the availability of
channels for receiving messages: a written
complaint to the Organization, a telephone
number for messages with working hours, a
separate e-mail address.

5.5. The authorized person checks the
availability of messages on a daily basis and
records in a separate log or corresponding
electronic register all received messages,
including anonymous ones. The log is a
document of strict accountability and is kept in
a locked secure place of the organization, to
which only an authorized person responsible
for maintaining the confidentiality of
information has access.

5.6. The Authorized Person shall make an
nitial assessment of the notification and
submit its results to the Director of the
Organization.

5.7. In case the initial assessment concludes
that the suspicion is justified, the Director of
the Organization shall order the creation of a
temporary commission consisting of at least
three persons for administrative investigation
of the case. The investigation commission may
include the Director of the Organization, heads
of structural units, representatives of the
personnel service, individual members of the
Organization, and, if necessary,
representatives of the donor organization,
independent experts. The commission may not
include persons concermned by the notification.
If the report concerns an authorized person, he
or she shall be suspended from performing his
or her duties for the duration of the

investigation. The investigation may include
interviews—with th

report, victims, witnesses, and subjects of the
investigation, as necessary to clarify the
circumstances. The investigation may last up
to three months.

5.4. Opranizamis CTBOPIOE, MIITPUMYE Ta
nomMpioe  iHQopMamiloc Ipo  HAasBHICTH
KaHaJIiB IpUIOMy I[OBiJOMJIEHB: MHCHMOBA
ckapra B Opranxizamiio, TeneQoHHUE HOMEP
IUIA IOB1TOMJIEHD 3 TOJUHAMH POOOTH, OKpeMa
eNIeKTPOHHA aJpeca.

5.5. VYnoeHoBaxeHa ocoba IMOAEHHO
IepeBipse HasIBHICTh IIOBIAOMIIEHD Ta PiKCye B
OKpEMHH  XypHal YM  BIANOBIIHUH
eNeKTPOHHUII  peecTp  Bci OTpHUMaHi
MOBIJOMIIEHHS, B TOMY YHCIi aHOHIMHI.
XypHan € DOKYMEHTOM CyBOpPOI 3BITHOCTI i
30epiracTeCsi B 3aUMHEHOMY Oe3MeuyHOMY
MicIi opraHizartii, 10 SKOTO Ma€ IOCTYII JIUIIIe
VrnoBHOBaxkeHa ocoba, fgka Bifmosimae 3a
30eperxeHHs KOHOINCHIIHHOCTI iH(pOopMaAIlii.

5.6. VmoBHoBaxeHa ocobGa  3milicHIOE
IIEPBUHHY OI[IHKY IOBITOMJICHHS Ta mojae il
pesyneTaT aupekTopy Opranizarmii.

5.7. Y pasi BUCHOBKY HEpBHUHHOI OLliHKH, IIIO
migo3pa €  oOIpyHTOBaHOI,  OUPEKTOP
Opranizanii Hakazye CTBOPUTH THMYACOBY
KOMICII0O y CKJIaJi HEe MEHIIE TPhOX 0cCi0 3
aIMIHICTPAaTUBHOTO PO3CIiAyBaHHS BHIAKY.
B cxmang xoMmicii 3 po3cmigyBaHHS MOKYTh
BXoquTH aupektop OpraHizamii, KepiBHHUKU
CTPYKTypHHX IIPO3JALTIB, MPeICTaBHUKH
KagpoBoi  CIyxOHM, OKpeMi  yYaCHHKH
Opramizarii, a 3a HeOOXIZHOCTI TaKOX
IPEICTaBHUKUM  JOHOPCHKOiI  Opraizailii,
HE3aJIeXKHI eKCIepTu. B KOMICil0 HE MOXYTh
BXOIUTH ocobw, SAKUX CTOCYETHCS
MOBITOMJICHHS. Sxmo HOBIIOMIICHHS
CTOCY€TbCS YIIOBHOB@)XKEHOI 0COOHM, BOHa
BIICTODOHSEThCS  BiJl BHKOHaHHS CBOIX
000B’s3KiB Ha 4yac po3ciigyBaHHsA B pamkax

YT5 TPOBOANTHUCH
HeoOXimHI  Is  3°ACyBaHHS  0OCTaBMH
ONIMTYBaHHA 0Ci0, SIK1 3pOOHITH MTOBITOMIEHHS,
IOCTPAXAAIUX, CBiOKIB Ta  Cy0 €KTIiB
po3chigyBaHHA. PoscnigyBanns MOXeE

TPUBATH [I0 TPHOX MICAIIB.



5.8. Persons involved in the survey sign an
informed consent to participate in the
investigation according to Annex 3. Personal
data of persons who file a report and are
involved in the investigation shall be treated as
strictly ~ confidential. ~The Commission
analyzes the information received during the
investigation and prepares conclusions on
confirmation or non-confirmation of the facts
of the SEAH. All persons involved in the
investigation sign a form on non-disclosure of
details that may harm the affected person.

5.9. The conclusions of the investigation
commission shall be considered by the
Director, who shall decide on the necessary
sanctions. If the report concerns a member of
the governing body of the Organization, this
person shall be removed from consideration of
the case and decision-making.

Section 6. Response to cases of SEAH

6.1. In accordance with the findings of the
investigation, the Director shall make a
decision on the response to the report.

6.2. If the report is not substantiated and the
policy violation is not confirmed, no action is
taken. The person who reported is informed
about the result of the case.

6.3. If the findings of the investigation indicate
evidence of violations of the Policy, or if the
subject of the investigation admits guilt, the

5.8. 3amyueni [0 OHHTYBaHHS 0COOH
HiANHCYIOTH iH(pOpMOBaHY 3rogy Ha y4acTh y
posciintyBaHHI 3rigHO gomatky 3. Ocobucri
IaHi ocib, sKi 3BepTAIOTECS 3 TOBIHOMIICHHSAM
i 3aTy9al0ThCS bi (o) pO3CITiTyBaHHA
pO3IIANaOTECA K CTPOro KOH(imeHIiHi.

Komicia amamidye orpumaHy 1mig d9ac
poscininyBaHHA  IHpoOpMaLild Ta  TOTYE
BHCHOBKH  IOAO  IIATBEPIKEHHsS  abo
HemigrBepmkenus ¢akris  CEHJI. Bci

3aIydeHl O PO3IIAAY MOBIHOMIIEHHS 0COOH
OiIMHCYI0Th (HOpMy [P0 HEPO3TrOJIONMIEHHS
mogpobunb, AKI  MOXYTh  HAIIKOIUTH
MOCTpaKaatiid 0cooi.

5.9. BucHOBKH KoMicii 3 po3scrmigyBaHHS
PO3IIALAIOTECA JIUPEKTOPOM, SIKHH MpUTMae
pIlIEHHS IONO BXKMTTS HEOOXIMHMX CaHKILii.
SIKIO TOBINOMIIEHHS CTOCYETBCS WICHA
oprany ympaBmiHHg Opranizaiii, 1us ocoba
BIICTOPOHSETHCS. Bil pO3TIIAAY CIPaBHU Ta
MIPUIHATTA PilIeHb.

Po3nin 6. PearyBaHHS Ha BUIIAAKH
CEH/JI

6.1. BiimOBiAHO 10 BUCHOBKIB PO3CIIiyBaHHSA
HupexTop npuitmMae pillleHHst 3 pearyBaHHs Ha
MOBITOMIICHHSL.

6.2. Sxmo TOBIIOMJIEHHS He €
OOIPYHTOBaHUM Ta MOPYILEHHS IOJITHKH HE
MIATBEPIKYETHCH, HisKi 3aX0I1 He
BXHBaIOTECA. [Ipo pesympratu  posrismy
CIpaBH iHPOPMYETHCS 0C00a, KA IOBiTOMMIA
PO BUIIALIOK.

6.3. JSIKmMo BHCHOBKM  pO3CIiLyBaHHS
BKa3ylOThb Ha JOKa3W MOpyHIieHb IlOMTHKH,
abo KMo caM cy0’€KT PO3CIiAyBaHHS BU3HAE

employee shall be dismissed:

6.4. If the conclusions relate to confirmed
cases of SEAH with the Organization's
members, the General Meeting of Members
shall consider the issue of exclusion from
membership.

IIPOBHHY, CHIIBPOOITHHK 3BLIbHSETECS.

6.4. Sxmio BHCHOBKH CTOCYIOTBCS
migrBepukennx  Bumagkis  CEHJ[ 3
yuacaukamu Oprasizanii, 3araneai 360pu
YYaCHHKIB  PO3TJIAAIOTH  MHTAaHHA PO
BHKJIFOYECHHS 31 CKJIQy YUACHUKIB.



6.5. If the confirmed cases relate to contracts
with partners or contractors, they are
terminated.

6.6. If the confirmed cases concern donors,
benefactors, patrons, volunteers and other
persons, cooperation with them shall be
terminated.

6.7. If the report contains signs of a criminal
act, information about it shall be forwarded to
the relevant law enforcement agencies,
regardless of the conclusions of the internal
investigation, but subject to the informed
consent of the adult victim.

6.8. If the report concerns a child and the
danger danger is caused by an employee of the
Organization, the parents/legal representatives
of the child and the Authorized Person must be
immediately notified, on the basis of which an
internal investigation is conducted. During
such an investigation, the specialist against
whom a complaint has been filed may be
suspended from work. In the case of
confirmation of the fact of committing a
violation, the employee bears responsibility
according to the current legislation. If the
danger is not caused by employee of the
Organization, it is necessary to immediately
notify the child's parents/legal representatives,
if there are grounds, to contact local authorities
responsible for social protection and work with
children, or law enforcement bodies (call 112),
as well as your immediate supervisor. Ifa child
is in danger from parents or legal
representatives, it is necessary to immediately
contact local authorities responsible for social
protection and work with children, or law

——————enforeement-ageneies(eall H2)———————ssepryTrHes—Ao

6.5. Skmo  migTBepMKEHI  BUITAIKH
CTOCYIOTBCSL JIOTOBOpIB 3 mapTHepamu abo
TiAPSAHUKAMH, BOHH PO3PHBAIOTHCH.

6.6. Skmo  WiATBEpUKEHHI — BUITAIKH
CTOCYIOTBCS JIOHOPIB, GyaroJifHHKIB,
MEICHATiB, BOJIOHTEpIB Ta IHIMX OCIO,

CIIiBIIpALs 3 HUMH IIPUITHHAETHCA.

6.7. SIxmo y TOBiHOMJIEHHI € O3HAaKH
KPHMIH&JIBHOTO MiSIHHSA, TO iHGOpMAIlST Ipo
HBOTO CKEPOBYETHCS y BiITOBITHI
IIPaBOOXOPOHHI OpraHH, HE3AIEKHO Bif
BHCHOBKIB BHYTPIIIHBOT'O PO3CTiAyBaHHS, aJie
32 YMOBH HasBHOCTi iH()OPMOBAHOI 3roIH BiJ
JOPOCIIO] MOCTpaxkaanoi 0coou.

6.8. SIKImo NOBINOMIICHHS CTOCY€ETHCS TUTHHHI
i Hebesneka CHpUYMHEHA INPALIBHHKOM
Opranizaiiii, HeOOXiTHO HETallHO MOBITOMHTH
0aTPKIB/3aKOHHUX MPEACTABHUKIB IHTHHH,
VYrnoBHOBaxeHy oco0y, Ha WiACTaBi 4YOro
IIPOBOAMUTECS BHYTPIIHE po3ciimyBanus. Ilin
Yac TAKOTO PO3CIigyBaHHs (axiBelb, Ha SKOro
[IOIaHO CKapry, Moxke OYyTH BiICTOPOHEHHMH
Bif poOoTH. Y BUNAAKY MiATBEepHKEHHS (PaKTy
BUMHCHHS TIOPYIUCHHS MpALiBHUK Hece
BIiJITOBIaJBHICTD 3riIHO YHHHOTIO
3aKOHO/IaBCTBA. Slkmo Hebe3meka He
cnpuynHeHa mnpaniBHukamu Opranizauii,
HeoOXigHO HEraiHo HOBIIOMHUTH
6aThKiB/3aKOHHUX NPEICTAaBHUKIB IUTHHH, 33
HasBHOCTI MIACTaB 3BEPHYTHCS JO OpTaHiB
MICIIEBOT'O CaMOBPSTyBaHHS, BiIIOBIJaTbHUX
3a COLiaTbHUH 3aXUCT Ta poOOTY 3 MITEMHU, 200
IIPABOOXOPOHHHUX OpraHiB (TenedoHyBaTH 32
HOMEpPOM 112), a TaKOXK CBOTO
OesmocepeHBOro KepiBHHKA. SIKmO AUTHHI
3arpoxxye HeOesnmeka 3 Ooky OaTbKiB 4H
3aKOHHHUX IPEJCTaBHUKIB HEOOXINHO oJipa3y

OpT AHTB Miw.u.«nu1 O
CaMOBPSIyBaHHS, BiOIOBiTAIBHUX 3a
CoIianbHUHN 3aXUCT Ta poboTy 3 miTeMH, abo
IIPaBOOXOPOHHHUX OpraHiB (TenedoHyBaTH 32

HOMepoM 112).



Annex 1 — Informed Consent / [JogaTtok 1 — Indopmosana sroga

To director of CO “Malteser Relief Service in
Lviv”, Mr. Pavlo Titko.

Hupexropy BO «MarnpTilickka ciryx06a JOTOMOTH
y JIsBOBI», 1. ITaBmy TiTky.

(name of the applicant)

(I0B 3asBHUKA)

(contact phone number)

(xoHTaKTHHUH TereoH)

(number of the applicant's identity document,
passport, tax number).

I have carefully read the Policy on Protection
against Sexual Exploitation, Abuse and
Harassment and the Code of Conduct (Code of
Ethics) of the Charitable Organization
"Malteser Relief Service in Lviv", understood
and discussed with my immediate supervisor
and/or colleagues the issues for clarification, if
necessary. I must comply with all the above
rules and procedures, standards specified in
this Regulation and the Code of Conduct
(Code of Ethics) and always respect the values
of the organization. I also understand that in
case of violations, the necessary measures will
be taken against me.

Date:

(HOMEp TOKYyMEHTY, IO 3aCBiT4y€e 0cO0y 3asIBHHUKA,
nacnopt, PHOKIIII)

S yBakno mnpoumrtaB(ita) Ilomituky 1010
3aXHCTy BII CEKCyaJlbHOI eKCILTyaTallii,
Hapyru 1 nomaranb Ta Kopekc moBemiHKU
(ETugnuit xonmekc) Bmaropiiinoi opramizarrii
«ManprTiiicbka cmyx0a momomoru y JIbBOBI,
3po3yMmiB(1a) Ta OOTOBOpHB(Na) 3i CBOIM
Oe3nocepenHiM KEPiBHUKOM Ta/ab0 KOJIeramu
NUTAaHHA [UIS OTPUMAHHS pO3'ACHEHBb, 3a
HeoOXximHocTi. S noBHHeH(HA) JOTPUMYBATUCA
yCIX BHINE3rafjaHuX IpaBUI Ta IPOLEIYP,
CTaHJapTiB, BKa3aHUX y 1iboMy [lonoxenHi Ta
Kopekci moseninku (ETnunomy xopekci) Ta
3aBXIOM TOBXKATH LIHHOCTI opradizamii. S
TaKOX PO3yMil0, IO y BHUNAAKY IOPYIIEHb
CTOCOBHO MEHE OyIyTh BXKHUTI HeoOXimHi
3aX0/H.

Hara:

(signature, name) / (migmuc, Npi3BuILe Ta iHiliaam)




Annex 2 — Sample of mechanism for reporting possible SEAH incidents / Jogarok 2 —
3pasok MexaHi3My HOJaHHS NOBiZOM/IeHb I0A0 MOXKAnBMX inuuaentis CEHJL

Mechanism for reporting possible SEAH
incidents
in the Charitable Organization "Malteser
Relief Service in Lviv"

The charitable organization "Malteser Relief
Service in Lviv" is committed to maintaining the
highest level of ethical behavior and protection
from sexual exploitation, abuse and harassment.
All staff and other involved persons are subject to
the requirements of the Policy on Protection from
Sexual Exploitation, Abuse and Harassment and
the Code of Conduct (Code of Ethics).

An incident or suspicion of sexual exploitation,
abuse and harassment may be reported by staff,
beneficiaries or any other victims of sexual
exploitation, abuse and harassment or witnesses to
the incident. If the Organization's staff witnesses a
violation of the policy, it is their responsibility to
immediately notify the authorized persons. The
report by a representative of the Organization's
staff should be detailed and include information
about the facts or suspicions of sexual exploitation,
abuse and harassment, information about the
victim, the perpetrator and witnesses.

If you have a suspicion about a staff member or
other person involved, please report it immediately
using the contacts below.

When reporting, try to provide as much information
as possible. In particular, the subject of the
complaint, the date and time of the incident, the
persons involved; indicate whether the suspicion
concerns someone's safety, including a minor, and
whether anyone else has received the complaint.
Name and email address are optional. Do not

MexaHi3m HogaHH MOBIIOMJIEHD 00
MoxauBuX innunentis CEH
y Baaroaiiiniii opranizanii “MansTilicbka
ciay:xk6a nomomoru y JIsBoBi”

Bnaronifina opranizamis «MasTifchka CiTy)0a
JonoMoru y JIbBOBI» IparHe HiITPUMYBAaTH
HaWBUILIMH piBeHb €TUYHOI IOBEIIHKH Ta 3aXUCTY
Bi CEKCyaNbHOI eKCIUTyaTamii, Hapyrd Ta
nomaraHb. Becs mepconan ta iHmni 3agisHi ocoOu
mianagaoTh mig BuMord TTOITHKH 3aXHCTY Bin
CeKCyaJIbHO1 eKCIUIyarallii, HapyTy Ta JOMaratb Ta
Konexcy noBeniHku (ETUIHOTO KOIEKCY).

IloBimomneHHs npo iHmMOEHT abo migo3py
CeKCyaJIbHOI eKCIUTyaTamnii, HapyTu Ta JOMaraHb
MOJe€ II0JJaBaTH IepcoHal, Oerediriapy abo Oyman-
sAKi IHOI  mocTpaxkpgami  Bim  cexcyassHOI
eKCIUTyaTarii, Hapyru Ta goMaraHp abo CBiIKd
IHIHOEHTY . SIKII0 CBIAKOM NOPYIIIEHb IIOTITHKH €
nepco”an Opranizanii, To iX 000B’s3KOM €
HETa¥HO IOBIZIOMHTH YIIOBHOBaXEHY 0CO0Yy.
IoBigoMneHHs 3 GOKy NpeICTaBHAKA HEPCOHATY
Opranizanii Mae OyTH ZETAIBHUM Ta BKIIOYATH
iHpopmanito mpo ¢axktu abo migo3pu MO0
BHIIAZKY CEKCYaJIbHOI eKCIITyaTallii, Hapyru Ta
JOMarass, iHpOpMaliro Ipo MOCTPAKIAILY 0COOY,
PO MOPYIITHUKA Ta CBIJKIB.

SIkro y Bac BMHMKIIA 03P OO [PeICTABHIKA
nepcoHajy 4M iHIIOI 3aJisHOI oco6wu, moBigomMTe
Ipo II€ HEBIAKIAAHO 32 BKAa3aHUMH HIDKUYE
KOHTAaKTaMH.

TloBimoMIITIOUM, HAMaraTech BKa3aTH SKOMOIA
Ginsie iHGOpMamii. 30kpemMa, IpeaMET CKapIH,
JaTy Ta 4ac BUMAIKY, 3aJiTHHX 0Ci0; BKaXiTh, Ui
Mif03pa CTOCY€EThCS 4YHeEiCh Oe3Mekd, 30Kpema
HETIOBHOJIITHBOI JTFO/IVHH, 1 UM OTPUMAB IIIO0 CKApTy
XTOCh ime. IM’f Ta enekTpoHHa aapeca He €
0608’s3k0BuMH. He Bkasyiire ix, saxmo 6askaere

Please note that the contact information you share
makes it much easier to follow up on your report.

30€perTH aHOHIMHICTb. Bylb Jlacka, 3BEpPHITh
yBary, IO KOHTaKTHi JaHi, SKMMH B IiJIMTECH,
3HaYHO TOJETMIYIOTh MOJanblmly pobGoTy 3
IOBiJOMJIEHHIMHU.



Authorized Person responsible for the

implementation of the Policy on Protection from

Sexual Exploixgtion,ﬁbuse and Harassment
Bilska X

FULL NAME

position Reo.b\ 0? “R,

email nodalid . bilske @ maltecer, ua

phone + 330439345332

address hviv, Bijosico ¢, 9/9

workmghours 0% CO-1R' 0O

All requests, complaints related to SEAH cases can
also be submitted through the following
communication channels:

MEAL phone, e-mail, mailbox...

Such messages will be directed to the Authorized
Person or to an alternative contact person if the
complaint concerns the Authorized Person.

VmoBHOBaxkeHa ocoba BiATIOBiZadbHA 32
peamizauito Ilomitukm 100 3aXHCTy Bif
CeKCcyalbHOI eKcrmyaTauu HapyTH Ta JOMaraHb

Piunebka  MatTa dis a&s&p@u@.
IL.III.

mocaga Hesuou ity Qx(&g mgs 3

emailna o \iice. \)\\Sk.o.@ ma\jeser WO
TenedoH + 32 0 A3 359
ampeca (&8, By . Dinen

gac poboTHu: 04-CO- 12" GO

, 3i8

Bci 3amutH, ckapru crocoBHo Bunaakis CEHJI
TaKOK MOXXYTh OyTH HaJaHi 3a TAKMMH KaHAJIAMHI
KOMYHiKaLii:

MEAL rtenedoHn, e-mail, CKpHHBKA...

Taxi nosimomyeHHS OyOyTh CHpPSMOBaHI 1O
YnoBHOBaXkeHOI 0CO0HM YU O anbTepHATHUBHOL
KOHTaKTHOT 0COOH, SKIO CKapra CTOCYBaTUMETHCS
caMme YIOBHOBaX€e€HOI 0COOH.




Annex 3 - Informed consent a participant in the investigation of an incident or suspicion of
sexual exploitation, abuse and harassment — Jlonarox 3 - InpopmoBana 3rona ydacHuka
po3ciifyBaHHS iHIMIEHTY a00 Nino3pH ceKcyaJbHOI eKcIIyaTanii, HApyru Ta J0MaraHb

To director of CO “Malteser Relief Service in Lviv”,
Mr. Pavlo Titko.

Hupexropy BO «Mansrificeka cnyx0a JOMOMOTH Y
JIbBOBI», 0. ITaBny TiTKy.

(name of the applicant)

(ITIb 3asiBHUKA)

(contact phone number)

(koHTaKTHHUH TenedoH)

(number of the applicant's identity document,
passport, tax number).

INFORMED CONSENT
a participant in the investigation of an incident or
suspicion of sexual exploitation, abuse and
harassment in the Charitable Organization "Malteser
Relief Service in Lviv"

L

(HOMEp IOKyMeHTY, IO 3acCBifdye 0coly 3asABHMKA, IACTIOPT,

PHOKIIIT)

IHOOPMOBAHA 3I'CJA
yYaCHHKA PO3CITiAyBaHHA IHUAESHTY ab0 Migo3pu
CeKCYaJbHOI eKCIUTyaTallii, HapyTH Ta I0MaraHb y
Bnaroxiiiniii opranizanii «MamsTiiicbka ciryxba
nmomomory y JIbBoBi»

H) b

(last name, first name, patronymic)
year of birth , live at:

(pi3Bumie, iM’s1, MO-0aTHKOBI)
PIK HapoIKEeHHA , MeNKaw 3a
azpecoro:

(full mailing address, phone number)

in accordance with the Law of Ukraine "On Personal
Data Protection", give my consent to the processing of
personal data in accordance with the legislation of
Ukraine on the processing of personal data and to a
possible interview based on the information received
thatI understand about the investigation of an incident
or suspicion of sexual exploitation, abuse and
harassment in the Charitable Organization "Malteser
Relief Service in Lviv" as a witness / victim.,
(please underline)

(moBHa momITOBa azapeca, TenehoH)

BigmoBinHO 1m0 3axkoHy VYkpainm «IIpo 3axmer
MEePCOHANBHUX [JaHMX», HAl0 3roJdy Ha 00pobKy
MEPCOHAIPHUX NAHHUX BIAMOBIAHO HO 3aKOHOJIABCTBA
VkpaiHu mpo oO0poOKy nepCoHaJIbHMX OaHUX 1 Ha
MOXJIHBE ONMUTYBaHHA Ha TMiACTaBi OTPHUMAaHOI
3po3yMinoi s MeHe iHGopMalii po POo3CIIigyBaHHS
iHIMIeHTy abo TIo3pu CeKcyaibHOi eKCIUTYyaTarmi,
HapyrH Ta JomMaraHb y braroziifHiii opranizami
«Maunpriiicrka cyx0a gomoMoru y JIbBOB» y sIKOCTI
CBigKa/ mocTpaxaaaoi ocoou.
(HeoOXigHe MIKPECTUTH)

I confirm that the authorized representative

S migTBEepIOXKyl0, [0 YINOBHOBa)XkeHa ocoda

(last name, first name, patronymic)

explained to me information about: the purpose of this
investigation; its procedure and consequences,
provided me with sufficient time to think and make an

(npisBuie, iM’s, 10-6aTHKOBI )

IOSICHWIA MEHI IHQOpMAI[l0 Ipo: MeTy IbOro
PO3CIIiAyBaHHS; HOTO MPONENYPY Ta HACTiIKH, Hagana
MEHi [OCTaTHbO dYacy miIg OOMipKyBaHHA Ta



informed decision about my participation in this
investigation.

I have been informed about the guarantees, including
confidentiality,and the possibility of withdrawing this
consent. In case of withdrawal of consent, it will be
valid for the future, it will not have retroactive effect
if the data has already been used or information has
been exchanged.

I give my permission to process, accumulate, store,
adapt, change, update, useand disseminate (distribute,
sell, transfer), depersonalize personal data, including
confidential information about my address, date and
place of birth, other personal data, and any other data
provided by me in the course of the investigation.

The above information may also be provided to third
parties, including, but not limited to, public
authorities, local governments, enterprises,
organizations, institutions belonging to the state or
municipal form of ownership directly involved in the
processing of this data, as well as in other cases
expressly provided for by law. I have personally read
and understood the content.

Date:

YCBIOMJIEHOTO IPUIHATTS PillIEHHS 1010 MOE€] y4acTi
y TaHOMY PO3CIIiIyBaHHi.

Mruoio Oyna orpuMana iHpopMaIlis npo rapaHrtii, B
TOMY YHCI KOH(IICHITIHHOCTI, 2 Tak0X MOMJIHBOCTI
BIIKIIMKATH II0 3r0Ay. Y BHII&JKY BLUIKIHKAHHS 3TOIH,
BOHO MaTHMe 3HaUYCHHS Ha MaitOyTHE, 3BOPOTHBOI CHITH
HE MaTHMe, SKIIIO IaHi BXe BUKOPHUCTaHi abo OyB 0OMiH
iHpopMaIii€ero.

Jaro 1o3Bin Ha 00pOOKY, HAKONIMYEHHS, 30epiraHHs,
aJanTyBaHHS, 3MiHY, [TOHOBJIEHHS], BUKOPUCTAHHI Ta
MOIIHPEHHS (PO3MOBCIOMKEHHS, peaizatgo,
mepenady), 3HCOCOOJICHHS MEPCOHANBHUX aHUX, Y
TOMy uucii koH(imenuiiinoi iHopmarii npo Moro
azpecy, AaTy Ta Miclle HapOJKECHHS, IHIIHX MOIX
HEePCOHANBHUX JaHUX, Ta Oy Ab-SIKHUX IHIIHUX JaHHX, LII0
HaJaI0ThCS MHOIO B MPOLECi PO3CIigyBaHH.

HageneHa Buine iHpopMaLis TaKOXK MOKE HAJIaBATHCh
TpeTiM ocobaMm, B TOMY YHCII, ajie HE BHKIIOYHO
opraHaM JAep)KaBHOI BIaAM, OpTaHaM MiCIIEBOTO
CaMOBpsOyBaHHS, IOIPHEMCTBAM, OpTaHIi3aIimM,
3aKnamaM, I[I0 BiZHOCATBCS [HO [JepikaBHOI, abo
KOMYHaTBHOI (OpPMH BIAcHOCTI OE3I0CEPEIHBO
3aisHEM B 00OpoOLi IMX JaHUX, a TAaKOX B iHIIHX
BUMAJKaxX TMpPSIMO mepea0adeHnux 3aKOHOJIAaBCTBOM.
MHO10 0COOHCTO TPOYHUTAHO, 3MICT 3p0O3YMLIO.

Jara:

(signature, name) / (mignuc, Npi3BUIIE Ta iHiIiaaw)




