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1. Introduction

1.1. Charitable Organisation “Malteser Relief
Service in  Lviv’  (hereinafter the
“Organisation”) is a non-profit charitable
organisation focused on charitable activities to
help our beneficiaries and society. In its
activities, the Organisation is guided by the
Constitution of Ukraine, the Law of Ukraine
“On Charitable Activites and Charitable
Organisations” and other effective laws of
Ukraine, as well as ethical principles and
international humanitarian law.

1.2. In its activities, the Organisation is guided
by the legislation of Ukraine on ensuring equal
rights and opportunities for women and men,
equal access to education and healthcare
services, exercise of other rights and
opportunities, ensuring gender equality, non-
discrimination on the grounds of sex, age,
health, sexual orientation, gender, race, ethnic or
national origin, religion or beliefs, partnership
status, disability or any other traits or personal
statuses inherent in a person or group of people,
including the Constitution of Ukraine,! the Law
of Ukraine, “On Ensuring Equal Rights and
Opportunities for Women and Men”,? the Law
of Ukraine “On the Principles of Prevention and
Combating Discrimination in Ukraine”.

Compliance with the principles of non-
discrimination also covers the application of the
international human rights law on non-
discrimination against people on the grounds of
sexual orientation and gender identity, on
human rights in relation to sexual orientation,
gender identity, gender expression and sexual
characteristics.

1.3. Non-discrimination practices are crucial for
the Organisation’s efforts, as they underlie the
core values of humanitarian action. The
Organisation operates on the principles of
impartiality, neutrality,  humanity  and
independence. Non-discrimination ensures that
the operation of the Organisation, as well as any
measures aimed at implementing its statutory
activities, are free of any prejudice related to

Uhitps://zakonrada.cov.ua/laws/show/234%DO%EBA/S6-%

1. Beryn

1.1. Bnaropifina oprauizamis «MaubTilicbka
coyx06a pomomoru y JIeBOBD (Hamami -
«Opranizanis») € HETpHOYTKOBOIO
OpraHi3aifi€lo, OCHOBHHM HaIpPAMKOM SKOi €
smilicHeHHs ~ OnaronifiHol  OIUTBHOCTI B
iHTepecax OenedimiapiB Ta cycmiiscTBa. Y
cBOill  mismpHOCTI OpraHizamii KepyeThes
Koncruryuiero Vkpainu, 3aKOHOM YKpaiHu
«IIpo GnaromiliHy IiUIBHICTE Ta OnaroniifHi
opraisaii», iHIIIM YMHHUM 3aKOHOIABCTBOM
VKpaiHu, JOTPHUMYETHCS CTUYHHX ITPHHIHIIIB T2
MDKHapOIHOTO I'YMaHITapHOr o Ipasa.

1.2. Opranizamist y CBOi# TISLTBHOCTI KEPYETHCS
3aKOHOJABCTBOM YKpaiH! IIOI0 3a0€3MeUeHHs
pIBHMX IIpaB Ta MOMUIMBOCTEH JXiHOK Ta
4OJI0BIKiB, PIBHOTO JOCTYITY [0 IIOCIYT y OCBITI,
OXOpOHI 370pOB’s, peaizalii IHIIMX I[IpaB Ta
MOXJIMBOCTEM,  3a0e3medyeHHs  TeHJEPHOI
PIBHOCTI, HEMPUITYCTUMOCTI TUCKPUMIHALII 32
O3HAKOIO CTaTi, BiKy, CTaHy 370pOB’S,
CEKCYATBHOIO OpIi€HTAILI€l0, TEHAEPOM, pacoro,
ETHIYHMM YH HAI[IOHAJIBHUM IIOXODKEHHSM,
pelmiricl0 Y  IEPEeKOHAaHHAMH, CTaTyCOM
NAapTHEPCTBA, IHBaIiOHICTIO, Ta OyIb-KHX
{HIIMX ~ O3HaK, dYM OCOOMCTHX CTaTyCiB,
OpUTAMAHHMX JIIOAMHI 9H TPYyIi JIIOJEH,
3okpema, Komctutymiero Vkpairu', 3akoHOM
Vkpainn, «I[Ipo 3abe3nedeHHs PIBHUX NPaB Ta
MOKIIBOCTEH KIHOK i JOIOBiKiB»2 , 3aKOHOM
Vkpainu «IIpo 3acan 3amobiraHHs Ta MPOTHIIT
ITUCKpHMiHaLii B Ykpaidi»®.

JloTpuMaHHs OPHUHIMIB  HEAMCKPUMIHAIIL
BKJIIOYAE€ TAKOX 3aCTOCYBaHHsA HOPM Ta
OPUHIMIIB MDKHApOJHOTO 3aKOHOJABCTBA 3
TIPaB JIFOAMHH [IOI0 He U CKPUMIHALIIT IroeH 32
O3HAKOI0 CEKCYaJIbHOI Opi€HTAIlll Ta TE€HIEPHOI
ileHTHYHOCTI, 3 1IpaB  JIOAHHM 100
CEKCyaJIBHOI opieHTail, TreHJEepHOT
iIEHTHYHOCTI, TEHAEPHOTO0 CaMOBHUPAXECHHS Ta
CTATEBUX O3HAK.

1.3. IlpakTukd HeTUCKpUMIHAI € 0coOIUBO
BAXJIMBUMH OIS 3A1ICHEHHA  JIIBHOCT1
Opranisaiii, OCKiTbKM BOHH JI©XaTh B OCHOBI
OCHOBHHX I[IHHOCTEH TYMAaHITapHOI pOOOTH.
Opranizanis  mpaumipoe  Ha  IPHHIUMEX
HeyHepePKEHOCT], HEeHTpallTeTy, T'yMaHHOCTI
Ta HesanexHocTi. HeluckpuMiHaLlis TapaHTye,
mo JisbHicTs Opraxizaiii, a TaKoX yci 3aXoau
CHpsAMOBaHI  Ha  peai3alil0  CTaTyTHOI

DO%B2%D1%804 Text
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race, gender, ethnic origin, religion, nationality,
social status, political beliefs or any other
factors.

Non-discrimination promotes inclusivity by
ensuring that all persons, regardless of their
origin, have equal access to the recognition,
exercise or enjoyment of their rights and
freedoms provided for by the legislation of
Ukraine. This is vital for fostering an
environment where everyone feels respected
and valued.

1.4. This Non-Discrimination and Gender
Equality Policy (hereinafter the “Policy”) is
used to fulfil the statutory objectives of the
Organisation.

1.5. The Policy sets out the guiding principles
and values that apply in the activities of all
management bodies, staff and volunteers of the
Organisation, as well as in its communication
and cooperation with partners (state authorities,
local self-government, as well as donors
partnering with the Organisation), etc. Officials
of the Organisation’s partners are responsible
for taking steps and ensuring that any activities
related to the cooperation with the Organisation
are based on the principles of respect for human
rights and reflect a culture of respect.

1.6. This Policy is made in Ukrainian and
English. In case of any discrepancies between
the Ukrainian and English versions, the
Ukrainian version shall prevail.

1.7. The Organisation shall regularly (once
every 2to 3 years) update this Policy. However,
this clause is without prejudice to the
Organisation’s right to review this Policy more
frequently.

2. Terms and Definitions

2.1. Discrimination means a situation in which
aperson and/or a group of persons based on their
race, skin colour, political, religious and other
beliefs, sex, age, disability, ethnic and social
origin, nationality, family and property status,
place of residence, linguistic or other factors that
were, are and may be valid or assumed
(hereinafter “certain factors”), is subject to

OISIBHOCTI  3IIMCHIOIOTECS 03 yIepeKeHb,
[OB'A3aHMX 3 pacolo, CTaTTI0, ETHIYHUM
[IOXO/DKEHHSAM,  PENiri€lo, I'POMaJsSHCTBOM,
COLIAJIBHUM CTaHOM, MOJIITHYHUMHA
nepeKkoHaHHsMH abo  Oyap-sKOK0  IHILOIO
XapaKTEPHCTUKOIO.

Hemuckpuminamis — copuse  IHKIO3HBHOCTI,
rapaHTyro4d, 0 BCi 0coOM, HE3aleKHO Bif
IXHBOI'O ITOXOKCHHS, MAIOTh PIBHUH JOCTYyN Y
BHM3HaHHI, peamisauii a0 KOpPHCTyBaHHI
mpaBamMd 1 cBoOomamm  miepenOadyeHUMHU
3aKOHOJABCTBOM YkpaiHu. Lle BaximBo st
CTBOPEHHS CEpENOBMINA, 1€ KOXHA JIIOJWHA
BiqUyBae MOBary Ta MiHHICTS.

1.4. JIna BUKOHaHHSA CTAaTyTHUX 3aBJaHb
Opranisaiii BUKOPHCTOBYETECS IaHA IomiTuka
HEQUCKPUMiHALli 1 TeHJepHOI  PiBHOCTI
(mamaimi — «ITomiTukay).

1.5. IoniTika BU3HaYa€ KEPiBHI IPUHIUIIU Ta
I[IHHOCTI, IO 3aCTOCOBYIOThCS B POOOTI BCIX
opraHiB ympapiiHHg Oprasiszailii, nepcoHary,
BOJIOHTEDIB, 2 TAKOXK Y B3aEMOIII Ta CIIIBIIpaIli 3
maptHepamMu (opraHaMy [Eep>KaBHOI BIIAJIH,
MiCI[EBOrO  CaMOBpsAYBaHHS, a  TaKOX
JIOHOPaMH, L0 CIIiBIPALOIOTh i3 OPraHI3aIli€lo)
tomo. ITocamosi ocobu maptHepis Opranisaiii
BIAMOBiZAlOTE 33  BXHUTTA  3aXOMAIB  Ta
3a0e3MeueHHs TOro, Mmoo AIUIBHICTE B PaMKax
cmiBmpami i3 opraHisamiero OasyBanacs Ha
[PUHIUAIIAX JOTPUMAHHA IIpaB JIOOUHH Ta
BigoOpaxkana KyJbTypy ITOBary.

1.6. I1a Tlonitka BHUKIaJIeHA YKPAIHCBKOIO Ta
AHTIIIHCHKOI0 MOBaMH. 24 BUIIaJKY
pO30bKHOCTEN MDK YKpaiHCHKOIO0 Ta
aHIIIACHKOI BepCisiMHM, yKpaiHCbKa BepCis
MaTHMe MTEPEBAKHY CUITY.

1.7. Opranizanis Gepe Ha ceGe 3000B’sI3aHHS
nepiomudHo (1 pa3 Ha 2-3 pPOKHM) OHOBIIOBATH
nosioxxeHud wiei Ilomituku. TUM He MEHIIE, 1
MOJIOKEHHST He oOMexye mpaBo Opranizamii
pobutHn meperisay noioxeHsb 1iei [TomiTuku 3
OLIBIIOI0 JACTOTOIO.

2. BusHayeHHs

2.1. iuckpuminamnis - cuTyanis, 3a skoi ocoda
Ta/abo rpyna oci0 3a ix O3HaKamMM pacy,
KOIBOPY WKipH, TOMITMYHAX, PENirifHEX Ta
IHIIMX TePEeKOHaHb, CTaTi, BIKY, IHBAJIIHOCTI,
€THIYHOI'0 Ta COI[IaIBHOTO ITOXO/DKEHH,
IPOMAJIHCTBA, CIMEHHOTO Ta MalfHOBOT' O CTaHY,
MicI] TPOXWBaHHA, MOBHUMH a00 IHIIMMHU
O3HaKaMu, siKi Oymm, € Ta/abo MOXKYyTh OyTH



restrictions in the recognition, exercise or use of
rights and freedoms in any form established by
the Law of Ukraine “On Principles of
Preventing and Combating Discrimination in
Ukraine”.

2.2. Gender means characteristics of women,
men, girls and boys that are socially
constructed. This includes norms, behaviours
and roles associated with being a woman, man,
girl or boy, as well as relationships with each
other. (Definition of the World Health
Organisation (WHO)).

2.3. Gender discrimination means actions or
omission that reflect any gender-based
distinction, exception or privilege if they are
aimed at restricting or preventing the
recognition, enjoyment or exercise on equal
terms of human rights and freedoms for women
and men.

2.4. Indirect discrimination means a situation
in which, as a result of the implementation or
application of de jure neutral legal framework,
assessment criteria, rules, requirements or
practices, a person and/or a group of persons,
due to certain factors inherent in them, have less
favourable conditions or position compared to
other persons and/or groups of persons, except
in cases where their implementation or
application has a legitimate, objectively justified
aim, and the means of achieving it are
appropriate and necessary.

2.5. Direct discrimination means a situation in
which a person and/or a group of persons, due to
certain factors inherent in them, are treated less
favourably compared to another person and/or
group of persons in a similar situation, except in
cases where the treatment has a legitimate,
objectively justified aim, and the means of
achieving it are appropriate and necessary.

2.6. Authorised Persons mean employees of
the Organisation who manage and process data
and have access to information about any
violations, and are also responsible for
registering and further processing of Reports on
compliance with the code of ethics and conduct.
The Authorised Person shall be appointed by
order of the Director of the Organisation.

JiACHUMH a00 MPUIYHIEHUMH (Hani — «IeBHi
O3HaKM»), 3a3Ha€ OOMEKeHHS Y BH3HAHHI,
peamizaiii ab0 KOpPHCTYBaHHI npaBaMH 1
cBobomamu B Oyap-aKkiii ¢opmi, BCTAHOBIJIEHIH
3axonom Yxpainu “IIpo 3acamy 3amo0iranHs Ta
OPOTHIIl AUCKpUMIHAII] B YKpaiHi”.

2.2. Tenmep - Le XapaKTEPUCTHKH IKIHOK,
YOJIOBIKiB, [iBYAT 1 XJIONIB, 5Ki € COIiaJbHO
ckoHCTpyioBaHUMHU. CrOIU BXOHATH HOPMH,
[IOBE/IIHKA Ta POJIi, IIOB'SA3aH1 3 IPHHATIECKHICTIO
10 kiHO4YO01, YOIIOBIYOl, MIBYAYOI UH XJIOM'S4O1
cTari, a TaKkoX CTOCYHKH MDK HHMH.
(Bu3HaueHHs BcecBiTHBOI OpraHizanii 0XOpOHH
3mopoB’s (BOO3).

2.3. Tennepna  AUCKPHUMiHALINA (abo
MUCKPHMIHAIIS 32 O3HAKOIO CTaTi) - Mii 4M
Oe3misUIbHICTh, 10 BHUPAXKAIOTH OyIb-AKe
PO3pi3HEHHS, BUHATOK a00 MPHBLIEi3a 03HAKOI0
CTaTi, AKIIO0 BOHM CIPAMOBaHI Ha OOMEXCHHSA
abo YHEMOKJIUBIIIOIOTh BU3HAHHY,
KOPHCTYBaHHS YM 3[ifiCHEHHS Ha pIBHHX
mifcTaBax mpas i cBOOO JIIOAUHU T JKIHOK 1
YOJIOBIKIB.

2.4. Henpsima INCKpUMiHALA - CHUTYyallid, 3a
K01 BHACTINOK peamizallii 4u 3acTOCYBaHHS
(dopMaTbHO HEHTpaIbHUX IIPaBOBUX HODM,
KPHUTEPIiB OIIHKH, TPABHII, BUMOT YY NIPAKTHKU
it ocobu Ta/abo rpymu ocid 3a iX IEeBHHMH
O3HAKaMH BUHUKAIOTh MEHII CIIPHATINB] yMOBH
a0 CTaHOBHIIE MMOPIBHIHO 3 IHIIUMH 0co6aMu
Ta/abo rpymamu oci, KpiM BHIIQ[KiB, KOIH iX
peaizalis 4u 3aCTOCYBaHHs Ma€ IIPaBOMIpHY,

00’€KTHBHO OOTPYHTOBaHy METy, CIIOCOOH
JNOCSTHEHHS  SIKOI €  HaleXHHMMH Ta
HEOOXITHUMHU;

2.5. Ilpsima tucKpUMiHAalLis - CUTYyaIlid, 32 AKOi
3 0c00010 Ta/abo rpymoro ocib 3a iX NMEeBHUMH
O3HAaKaMH TTOBOIATHCS MEHII MTPUXUIBHO, HIXK 3
iHmow ocoGoro Ta/abo rpymon ocid B
AHAJIOTIYHIA CHTYyaIlii, KpiM BHIIagKiB, KOIH
TaKe MOBOHKEHHS Ma€ MPaBOMIPHY, 00’ €KTHBHO
OOrpyHTOBaHY METY, CIIOCOOU JOCATHEHHS SKO1
€ HAJIC)KHUMH Ta HEOOXITHUMH;

2.6. YnoBHOBa)KeHi 0cofHM — CHIBPOOITHUKK
Opramizamii, sKki 3JIACHIOIOTE KOHTPOIb,
OIpallbOBYIOTh [JaHI 1 MAalOTe JOCTYI JIO
irdopmarii mpo Oyap-saKi MOPYIICHHS, 8 TAKOX
HECYTh BINMOBITAJIBHICTL 3a peecTpamio H
nojaneiy o0poOky 3asB Ipo ANOTPUMAaHHS
CTaHIapTiB CTHKH T2 IOBEIIHKH.
YnoBHOBaXkeHa 0co0a MPU3HAYAETHCA HAKA30M
Jupextopa Opranizaiii.



2.7. Other persons mean any persons involved
in the activities of the Organisation, participants
in events, volunteers, consultants, other persons
acting on behalf of or contracted by the
Organisation, etc.

2.8. Incitement to discrimination means
directives, instructions or calls to discriminate
against a person and/or group of persons due to
certain factors inherent in them.

2.9. Aiding discrimination means any wilful
complicity in committing actions or omission
aimed at causing discrimination.

2.10. Harassment means behaviour undesirable
for a person and/or a group of persons, aimed at
or resulting in the humiliation of their human
dignity due to certain factors inherent in them or
fostering a tense, hostile, offensive or
derogatory environment towards the person or
group of persons.

2.11. Gender equality means equal legal status
of women and men and equal opportunities for
its implementation, enabling persons of both
sexes to participate equally in all spheres of life.

2.12. Positive action means special temporary
measures aimed at eliminating the imbalance
between the opportunities for women and men
to exercise equal rights granted to them by the
Constitution and laws of Ukraine.

2.13. Sexual harassment means verbally
expressed  (threats, intimidation, lewd
comments) or physical actions (touching,
patting) of a sexual nature which are derogatory
or offensive to persons in relations characterised
by employment, service, financial or other
power imbalance.

2.14. Gender-based violence means acts
directed against persons on the grounds of their
gender, or widespread customs or traditions
(stereotypical ideas about the social functions
(status, duties, etc.) of women and men), or acts
that concern mainly persons of a certain gender
or affect them disproportionately, which cause
physical, sexual, psychological or economic
harm or suffering, including threats thereof, in
public or private life.

2.7. Iami ocobm — ocobu, 1O 3amydeHi A0
mismibHOCTI  Opramisamii  y9acHHKM 3aXO[iB,
BOJIOHTEPH, KOHCYJIBTAHTH, Ta iHIN 0cOo0H, AKi
BUKOHYIOTh BimnoBimui GyHKIil Bixm iMeHi
Opranizanii, a6o mns Opraxisanii Ha MigcTaBi
JIOTOBOPY TOIIO.

2.8. IMin0yproBaHHs [0 NUCKpHMiHAmii -
BKa3iBKM, IHCTPYKLii a00 3aKkaMKH  JIO
JTMCKpPUMIHALIT CTOCOBHO 0cobu Ta/abo rpymm
oci0 3a IX IEeBHHMHM O3HAKaMHU;

2.9. IocoounuTBo y Auckpuminamii - Oyae-
fKa CBiZoOMa [OIOMOTa y BYMHEHHI Oif abo
Oe3IisUTbHOCTI, CIOPSIMOBAHUX HAa BHUHHUKHEHHS
JUCKPHMIHAILLIT,

2.10. Yruck - HebaxaHa s ocobu Ta/abo
rpyDH OCi0 MOBEOiHKa, METOI0 ab0 HACIIIIKOM
AKOi € TPUHIDKCHHS 1X JIFOICHKOI TiIHOCTI 3a
IEBHUMM O3HaKaM¥ a00 CTBOPEHHS CTOCOBHO
Takoi OCOO0M YH TpyHH o0cid HampyXeHol,
BOpOXOi, o0OpasnmuBoi abo  3HEBAXIUBOI
aTMocepH.

2.11. I'engepHua piBHicTHL - piBHUIT NpaBoBHI
CTAaTyC XIHOK i YOJIOBIKIB Ta PiBHI MOXXIMBOCTI
14 oro peatizaliii, mo Jo3Bose ocobam 060X
crareii Gpatd piBHY y9acTb y BCIX cdepax
XHATTETISUTBHOCTI CYCIILUIBCTBA.

2.12. MosuTuBHI Aii - creriagpHi THMYAcOBi
3aX0/¥, CIPSAMOBaHI Ha YCYHEHHS AucOanaHcy
MDK MOXUJIMBOCTAMH OKIHOK 1 YOJOBIKIB
peami3oByBaTH PpiBHi IIpaBa, HajaHi iM
KonctuTyni€ero i 3akoHaMu Y KpaiHu.

2.13. Cexcyaqabni aomarannss -  Jii
CEKCYaIIBHOTO XapakTepy, BUPAXKEHi CIOBECHO
(morpo3u, 3aKyBaHH, HETPUCTOMHHI
sayBakeHHs) abo0 QisUYHO  (ZOTOPKAHHA,
MOIUIECKYBAHHA), IO  IPHHIDKYIOTh  YH
obpaxarote ocib, ski mepebyBaroTb Yy
BiTHOCHHAX TPYIOBOTO, ciyx00BoTrO,
MaTepiabHOro YU iHILOTO MiAMOPSAAKY BaHHS,

2.14. HacHJILCTBO 32 03HAKOIO CTATi - JiTHHS,
CIIpAMOBaHi POTH 0ocib depes ixHIO cTaTh, abo
MOMIMPEH] B CYCHUTBCTBI 3BMYAl UM TpamMIil
(cTepeoTHIHi YABJICHHS PO CONiaNbHI QyHKIT
(cranoBuie, OOOB’S3KM TOIIO) OKIHOK 1
4os0BiKiB), ab0 MiTHHSA, INO CTOCYIOTBCA
IepeBaKHO OCi0 MMEBHOI CTaTi UM 3adillaloTh iX
HENPONOPIIHHO, fKi 3aBHaOTh  (Pi3MYHOI,
CEKCYalIbHOI, TICHXOJIOTIYHOI a00 eKOHOMIYHOI
HIKOAM YH CTPaXKJaHb, BKIIOYAIOUU I1OTPO3H
TaKux [, y myOmiysoMy abo TpUBaTHOMY
KATTI,



2.15. Gender-based violence survivor (victim)
means a person who has suffered gender-based
violence; an offender means a person who has
committed gender-based violence.

3. General

3.1. This Policy is embodied in the rules that the
Organisation adheres to in recruitment,
employment relations, remuneration, statutory
activities and identification of beneficiaries of
charitable/humanitarian assistance.

3.2. In its activities, the Organisation seeks to
eradicate discrimination and ensure equal access
to employment and assistance to persons based
on the following factors, including but not
limited to:

- age,

- seX,

- sexual orientation,

- gender, gender identity or expression,

- race, ethmc or national origin,
- religion or belief,

- partnership status,

- pregnancy or being a parent,

- disability,

- health.

3.3. The Organisation shall adhere to and
promote the Policy both in the workplace and
when implementing charitable projects and
other statutory objectives.

3.4. The Organisation shall ensure that the
Policy is communicated to its employees,
volunteers and other persons, and that
employees, volunteers and other persons are
trained in human rights and non-discrimination.

4. Key Principles

4.1. The Organisation recognises that equality
and diversity are not interchangeable but
interdependent. Equal opportunities cannot be
achieved unless individual differences and
uniqueness are valued and taken into account.

42. The Organisation recognises its
responsibility to make reasonable changes and

2.15. Ocoba, snKa WOCTPaxXiaja Bil
HACHJILCTBA 32 03HAKOK CTaTi (mocTpaxaaia
ocoba) - ocoba, siKka 3a3HaJla HACUJILCTBA 3a
O3HAKOI0 CTaTi, KPHUBIHMK - oco0a, sKa
BYMHMIIA HACHILCTBO 32 03HAKOIO CTAT;

3. 3arajbHi n010KEeHHS
3.1. TlomiTMka BTUIIOETBCS y HOPMaXx, SKHX

Opranizaris JOTPUMYETHCS pu
NpaleBIalTyBaHHi, Y poOOYMX BIJHOCHHAX,

NpUHLMUIAX  OIUIATH  Ipami, 3IiHCHEHH]
CTaTyTHOI TisUTBHOCT, BU3HAYCHHI
Genedimiapis KM HaJa€ThC

OnaromifiHa/ryMaHiTapHa JOIIOMOTa.

3.2. Opranizamis, y cBoilf HisNIBHOCTI IIpParHe
BUKODIHUTH JUCKPUMIHALIIO Ta 3a0€3MednTH
piBHMIA IOCTYII 10 IIpali Ta JOIOMOru 0cobam,
SKHM TPUTaMaHHi TaKi XapaKTEpPUCTHKH, aJI€ HE
00MEXYy€ThCI HUMH:

- BiK,

- CTaTh,

- CeKcyasibHa Opi€HTAaIli,

- reHjiep, TeH/IEpHA ineHTHYHICTh abo cmocid
CaMOBUPXECHHS,

- paca, eTHIYHE YM HalllOHAIbHE ITOXOKEHH,
- peniris 200 epeKoHaHHs,

- CTaTycC NMapTHEPCTBA,

- BaritHicTh a00 0aTBKIBCBKHUI CTaTyC,

- IHBAJIIHICTD,

- CTaH 37I0pOB'A.

3.3. Oprawnizarist 3000B’A3y€THCS
JNOTPUMYBATHCS Ta MponaryBar ITOmTUKY sK
Ha poboyomy Micmi, Tak 1 mig 4ac
iMIieMenTanii  ONarofdiffHMX IPOEKTIB Ta
BMKOHAHHS IHIIMX CTATYTHUX 3aBJaHb.

3.4. Opranizamnis 3a0e3nedye  JOHECEHHs
IToNiTHKM [0 CBOIX MPALIBHUKIB, BOJIOHTEPIB,
iHIMX 0ci0, a TakoXX HaBYAHHS IIPAIiBHHKIB,
BOJIOHTEpPIiB Ta IHIIMX OCI0 CTOCOBHO IMHTaHb
TIPaB JIFOIMHY 1 HEAUCKPHMIHAILiL.

4. OCHOBHI NPUHIUNHU

4.1. Oprauizamis BHU3HA€, IO pIBHICTH Ta
PI3HOMAHITHICTD HE € B3a€MO3aMIHHHMH, ajie €
B3aEMO3ATCKHUMH. Hocsrtu PIBHUX
MOXJIIMBOCTeHl He Oyle MOMKIHBHM, SKIIO
BIAMIHHICTh Ta YHIKQIBHICTE JIIOJUHH HE
OLliHEeHA 1 He B3sTa JI0 yBaru.

4.2. Opranizarist BHU3HAE CBOIO
BiJTIOBi/IaJILHICTh 32 BHECEHHS PO3YMHUX 3MiH 1



mnovations to enable the comprehensive
inclusion of the Policy and its application in the

workplace and to ensure access to the
Organisation’s services and activities.
4.3, The Organisation shall foster an

environment where equality for all is prioritised,
differences are accepted and respected, and new
and diverse ways of thinking and working are
encouraged.

4.4. The Organisation recognises the need to
ensure that equality and diversity are factored
into the implementation of all charitable projects
and initiatives, as well as into the recruitment of
staff, volunteers, members of the Organisation’s
management and supervisory bodies.

4.5. The Organisation endeavours to ensure that
everyone is treated with respect and shall take
appropriate measures in case of violation of this
principle.

4.6. The Organisation shall ensure transparency
and accountability in the application of the
Policy, the introduction of this Policy when
preparing and implementing all projects and
during the recruitment and evaluation of
personnel.

5. Employment and Employment Relations
5.1. As an employer, the Organisation shall:

e create employment conditions that allow
different groups of people, both women and
men, to work on an equal basis;

o enable different groups of people, both
women and men, to combine work with
family responsibilities;

e provide equal pay for women and men with
the same qualifications and the same
working conditions, as well as equal pay for
work regardless of race, skin colour,
political, religious or other beliefs, sex, age,
disability status, ethnic and social origin,
nationality, family and property status, place
of residence, sexual orientation or gender
identity, language or other factors;

HOBOBBEJICHb, [UIA 3a0€3ME€YECHHS IIOBHOIO
pxiroueHHs ITomituky Ta 1 3aCTOCYBaHHS Ha
poGouoMy MicIi Ta 3a0e3NedeHHs JOCTYIy JI0
IOCIyr Ta gisttbHOCTI Opraxizamii.

4.3. Opranizamnis creopioe armocepy, ze
HAJAETBCA I[PIOPUTET PIBHOCTI [ns  BCIX,
COPUMHATTA Ta [OBAarM BiAMIHHOCTEH 1
3a0X04YYyIOTHCSA HOBI Ta Pi3HOMAaHITHI crocobu
MHCJIEHHS Ta pOOOTH.

4.4. Opranizamiss BH3HaE  HEOOXimHICTH
3a0e3meynTd  BpaxyBaHHSA ~ PIBHOCTI  Ta
PI3HOMAHITTS MIPH peatisamii ycix GraroJiiHux
MPOEKTIB Ta IHIIIATUB, Ta MiA0OPI MEPCOHAy,
BOJIOHTEpiB, UYICHIB OpraHiB YIpaBJiHHA Ta
HarJsmoBux opranis Opranizaiii.

4.5. OpraHizamis JoKJIaja€ 3yCHJIb I
3a0e31IeYeHHS CTABJICHHS 10 BCIX 3 IOBAro Ta
BKMBa€  BIAUOBIAHMX  3axodiB, B  pasi
HMOPYILIEHHS [IHOT0 MPUHIIHILY.

4.6. Opramnizamis 3abesnedye INpo30pPICTh Ta
BIAMOBifANBHICTS 3acTocyBaHHS IlomiTHKH,
BrupoBakenus wmiei [lomitukum Ha piBHI
[iArOTOBKH Ta BTUICHHS YCiX IPOEKTIB Ta I
yac migdopy Ta OLiHKH POOOTH HEpCOHANy.

5. IIpaueBnamITYBAHHSA Ta TPYAOBi
BiTHOCHHH
5.1. Oprasizanis poboTonaBenb
3000B’s13aHa:

SIK

e CTBOPIOBATH YMOBH Ipari, sKi JO3BOJISIOTH
pisHUM KaTeropisM JIOAeH, JKiHKaM i
YOJIOBIKaM 3IIMCHIOBATU TPYAOBY
IOISUTBHICTH HA PIBHIA OCHOBI;

e 3a0e3reuyBaTH PI3HUM KaTEropissM JIIOJCH,
XIHKaM 1 4OJOBiKaM MOXITHBICTh CyMiIIaTH
TPYAOBY  OUSNIBHICTE 13 CIMEHHUMHM
000B’13KaMH;

® 3iiCHIOBATH PIBHY OIUIATY Tparli JKIHOK 1
YONIOBIKIB TIpH OXHAKOBill kBamidikamii Ta
OJHAKOBHMX yMOBax IIpalli, a TaK0oX DPIBHOI
OILIATH NPaIli HE3AJIEXKHO Bill PacH, KOIBOPY
IIKipH, TOJITHYHHX, PENirifHUX Ta IHIIMX
NEepeKOHaHb, CTaTi, BIKY, IHBaTIHOCTI,
eTHIYHOTO Ta COLIATBHOTO IOXO/HKEHHH,
IPOMaJIIHCTBa, CIMEMHOrO Ta MaiiHOBOIO
CTaHy, Micl TNPOXHBaHHA, CEKCYallbHOI
opieHTaIii Ta TEHAEPHOi 1JEeHTUYHOCTI,
MOBHHMMH a00 IHIIUMH 03HaKaMH;



e take steps to create working conditions that
are safe for life and health;

e take steps to prevent sexual harassment.

5.2. When hiring new employees, in compliance
with Ukrainian anti-discrimination legislation
and the Policy, the Organisation shall not allow
biased treatment of candidates on the grounds of
race, skin colour, political, religious and other
beliefs, gender, age, disability status, ethnic or
social origin, nationality, family or property
status, place of residence, sexual orientation or
gender identity, language or other factors.

5.3. When recruiting for a position, the
Organisation shall not seek only women or only
men in job offers, or stipulate other
requirements giving preference to either sex, or
demand from applicants information about their
personal life, plans to have children, etc.

5.4. Guided by affirmative action, when
choosing between two candidates for a position
who have shown the same knowledge and skills,
the person who belongs to the gender or
minority that is currently underrepresented in
the Organisation shall be selected.

5.5. All employees of the Organisation,
regardless of race, skin colour, political,
religious or other beliefs, gender, age, disability
status, ethnic or social origin, nationality, family
or property status, place of residence, sexual
orientation or gender identity, language or other
factors, shall have equal opportunities for
professional development, including access to
education, training and advanced training.

5.6. In their public statements and printed
materials, the Organisation’s personnel and
management shall:

e avoid wusing discriminatory language,
discriminatory statements or hate speech

e BXXHBATM  3axO[iB  I[IOJI0  CTBOPEHHA
Oe3le4yHux I JKUTTA 1 300pPOB’S YMOB
npaiii;

e BXHBATH 3aXOiB IOJ0 YHEMOKJIMBJICHHA
BHIIQJIKIB CEKCyaTbHUX JJOMaraHb.

52. Ilpu mpuiiomi Ha po0OOTy HOBHUX
OPAliBHULNG 1 TPaliBHUKIB, JOTPUMYHYHUCEH
YKpPaiHCBKOTO AHTHIUCKPUMIHAIIITHOTO
3akonomaectBa i Ilomituku, OpraHizamis He
JONyCKAae  YIEPEMKEHOTo  CTAaBJIEHHSA IO
KaHIOMIATiB 1 KaHOUAATOK Ha ITJCTaBl O3HAK
pacH, KOJIbOpy LIKIpH, IONTITHYHUX, PETIriHHUX

Ta  IHIMIMX  TIepeKOHaHb,  CTaTi, = BIKY,
iHBATiMHOCTI, €THIYHOrO Ta COIIAJTBHOTO
ITOXO/KEHHS, TPOMAISHCTBA, CIMEHHOIo Ta
MaHOBOrO CTaHy, MiCIs  IIPOKHBaHHS,
CeKCyallbHOI ~ Opi€HTalii Ta  TeHAEPHOI
INEHTUYHOCTI, = MOBHHMH  a00  IHIDUMH
O3HAKaMH.

5.3. Ilpu Bigbopi XaHAMIATiB Ha IOCALy
Opranizanis 3000B’3y€TbCA B OTOJIOMIEHHIX
PO BakaHCii He IPOIOHYBAaTH poOOTy IHILE
KIHKaM a0o JIMIIe Y0JI0BiKaM, He BUCYBATH IHIII
BHMOTH, [JAI0YM TepeBary OIHii i3 craTel, He
BMMaraTu Big oci0, fKi BIAIUTOBYIOTBCA Ha
po06OoTYy, BiTOMOCTI MpO iXHE OCOOHUCTE KUTTA,
IUTaHH IIO0JI0 HAPODKEHHS AiTeil TOIIO.

5.4. Bepyuu [10 yBaru HOpMy MO3UTUBHHUX JiH, y
curyamiio BuOOpY 3 JABOX KaHIUAATIB/
KaHIMJATOK Ha MOCay, AKi IPOIEMOHCTPYBaIX
OJHAKOBI 3HAaHHSA Ta BMIHHS, OOHMPAETHCI Ta
ocoba, sika HaIEXHUThH N0 CTaTi, UM MEHIIMHU,
o HegompencrasieHa B Opranizanii Ha JaHUH
MOMEHT.

5.5. ¥Yci mpauiBHukH Ta mpaniBHANI O pragizarii
HE3aJIOKHO BIA  pacd, KOIBOpY  MIKipH,
MOJTITHYHHUX, PETIriHHUX Ta IHIIUX NEePEKOHAHB,

cTati, BIiKy, IHBTJHOCTi, €THIYHOTO Ta
COIIAJIbHOTO  ITOXO/KEHHS, TpPOMAJSHCTBA,
ciMEHHOTO Ta MAaHHOBOTO CTaHy, MICIs
MPOXXUBAHHS, CEKCYaJlbHOI OpieHTamii Ta

reHaepHoOl iICHTHYHOCTI, MOBHUX a060 IHIIMX
03HAaK ITOBHHHI MaTH OJIHAKOBi MOKJIMBOCTI 1A

mpodeciiHOro  PO3BHUTKY:  JTOCTYIy 1O
HaBYaHH, TPEHIHTIB, [iJBUAIICHHA
kBamidikarrii.

5.6. V cBoix myOmiYHHUX BHCJIOBIIOBAHHAX 1
JPYKOBaHWX  Marepiajiax, IepcoHal Ta
kepiBauITBO Opraxizaii 3000B’13aHi:

® He JIONyCKaTH BXUBAHHS IUCKPUMiHalifHOI
JIEKCHKH, JUCKPUMIHAIIHHIX



(regarding persons or groups of persons on
the grounds of race, skin colour, political,
religious or other beliefs, gender, age,
disability status, ethnic and social origin,
nationality, family and property status, place
of residence, sexual orientation or gender
identity, language or other factors);

e emphasise the principles of gender equality
and non-discrimination;

e when preparing analytical materials of the
Organisation, present data (where possible)
with due regard to the gender and non-
discrimination components of the analysis;

e adhere to the Policy in the key areas of
activities and in analytical materials of major
humanitarian and/or charitable projects.

6. Prevention of harassment and other type
of discrimination in the workplace

6.1. In implementing its statutory goals and
objectives, the Organisation shall have zero
tolerance to sexual harassment in any form.

6.2. The Organisation condemns gender-based
violence, including sexual harassment in the
workplace, and shall contribute to combating
this phenomenon.

6.3. When discharging their duties, the
Organisation’s personnel shall be prohibited
from:

e discriminatory (sexist, xenophobic, etc.)
speech (offensive, derogatory statements);

e harassment (behaviour undesirable for a
person and/or a group of persons, aimed at or
resulting in the humiliation of their human
dignity due to certain factors inherent in
them or fostering a tense, hostile, offensive
or derogatory environment towards the
person or group of persons);

e hate speech (statements containing insults,
threats or calls for violence against certain
groups) on the grounds of race, skin colour,
political, religious or other beliefs, gender,
age, disability status, ethnic and social
origin, nationality, family and property

e MOBa HEHABHCTI

BHCIOBIIIOBAaHh T4  MOBHM  HEHaBHCTI
(cTocoBHO 0ci6 um Tpymu oci6 Ha OCHOBI
O3HAaK pacH, KOJbOPY ILIKIPH, MOTITHYHHX,
permiriiHux Ta IHIMX IepeKOHaHb, CTarTi,
BIKY, 1HBATIIHOCTI, eTHIYHOr0 Ta
COILIIAJIFHOTO IOXO/DKEHHS, I'POMAIAHCTBA,
ciMeiiHOro Ta MaHHOBOTO CTaHy, MIiCIs
IPOXHBAHHS, CEeKCyalnbHOI opicHTamii Ta
TEHJEPHOI iNEHTHYHOCTi, MOBHHMMH a6o
IHIIMMH O3HAKAMH );

e HAroJONIyBaTH HA BAXIMBOCTI NMPHHLMIIB

reHepHOl PIBHOCTI Ta HEAMCKPHMIHALLL,

e B pasi MArOTOBKM aHANITHYHUX MAaTepianib

Opranisanii ~ mpeseHTyBaTH  HaHi  (ze
MOJIMBO), 3 BpaxyBaHHSIM TE€HIEPHOI Ta
HEIUCKPUMIHAIIHHOI KOMIIOHCHTH aHaIi3y.

® JTOTPHUMYBATHUCS TTonmiTHKM B OCHOBHUX

HanpsMKaxX JiIPHOCTI Ta B AHATHYHHUX
MaTepiarax OCHOBHMX T'yMaHITapHUX Ta/4u
OJIarofifHUX TPOEKTIB.

6. IlpodinakTuka JOMAaraHb Ta iHIIKX
AMCKpUMiHALiifHNX NPOSABIB Ha podoyomy
micii

6.1. V peamizamii CBOIX CTaTyTHHX IiIed Ta
sapgane Oprasizaiis, OiITPUMye aTMochepy
HETEPIUMOCTI [0 CEeKCyalbHHX JOMaraHb Yy
Oyap-sikiit hopmi.

6.2. Opramizamis  3acyIKy€  TI'€HIEPHO-
00yMOBIIEHE HACWIBCTBO, y TOMY HHCIHI,
CeKCyalbHi JOMaraHss Ha pobo4oMy MicIii, Ta
3000B’3y€ThCSL  COPUATH IPOTHIAI  I[BOMY
SIBHIILY.

6.3. Ilpu BUKOHaHHI MOCagoOBUX O0OOB’A3KIB
nepconanom Opranizaiii 3a00poHeHi:

® MCKpUMIHALiIHI (CEKCUCTCHKI, KCEHOPOOH1

Ta immi) BUCIOBIIOBaHHA (SKi MICTATH
00pasnuBi, IPUHIKYIOY] TBEPIKEHHS);

e yrHckH (HebakaHa i ocobu Ta/abo rpym

oci0 moBemiHKa, METOIO 200 HACTIIKOM SKOi
€ TPUHIDKEHHS iX JIOJCBKOI TiOHOCTI 3a
[EBHUMH O3HakaMu ab0  CTBOpEHHS
CTOCOBHO Takoi ocobu 4u Tpynu ocid
HaIpyXeHoi, BOpoxoi, oOpasnuBoi abo
3HEBAXJIMBOI aTMOCheEpH);

(BUCITOBIIOBAHHS, IO
MICTSTH 00pasu, MOTPO3M UM 3AKIHMKH [0
HACHJIECTBA II0JI0 TIEBHUX IPYII) Ha MiACTaB1
O3HAK PacH, KOJBOPY MIKIpH, MONITHYHHMX,
peNrifHUX Ta IHOMX IEepPEeKOHaHb, CTaTi,
BiKY, IHBAIIAHOCTI, €THIYHOTO Ta
COIIaTBHOTO TIOXODKEHHS, I'POMAISHCTBA,



status, place of residence, sexual orientation
or gender identity, language or other factors.

6.4. In order to respect the rights of women and
men and to promote the proper parental and
child care and work-life balance, the
Organisation, in addition to the requirements
and guarantees provided for by applicable law,
may introduce flexible working conditions for
employees (part-time employment, remote
work).

7. Responsibilities and Powers

7.1. The Director of the Organisation shall be
responsible  for the  availability and
implementation of this Policy, monitoring
compliance and its regular review.

7.2. For the purpose of auditing the
implementation and monitoring of cases of
violation hereof, as well as to review this Policy,
the Organisation may hire expert consultants on
gender issues, inclusion and non-discrimination.

7.3. The Organisation’s management bodies,
employees and partners shall:

adopt and implement equality, non-
discrimination and inclusion policies and
procedures based on the above principles and
the necessary steps for its implementation
and consistent with the applicable legislation
of Ukraine;

e be aware of their responsibility for
compliance with the principles of equality,
non-discrimination and inclusion;

e ensure and monitor the implementation of
this Policy by volunteers, employees,
members of the Organisation’s management
bodies, beneficiaries of the Organisation,
partners and local communities, as well asan
appropriate level of awareness of this Policy
and the ability to put it in practice;

e provide quality training and development on
equality, non-discrimination and inclusion
for employees, partners and volunteers of the
Organisation;

e ensure that reports of all violations of this
Policy are properly received, registered,
given appropriate response and feedback,

ciMefHOrO Ta MaWHOBOTO CTaHy, MiCIs
[IPOKUBAHHS, CEKCyaldbHOI OpIEHTamii Ta
reHJepHol IIEHTHYHOCTi, MOBHUMH abo
IHIIMMH O3HAKaMH.

6.4. 3 MeTol0 IOTpPUMaHHS IIpaB JKIHKH Ta
YOJIOBIKA TAa 3 METOI0 CHpPHSHHS HaJIEKHOMY
BUKOHAHHIO O0OB’sa3KiB OareKiB Ta [iTeH,
rapMOHIHHOMY  TO€OHAaHHIO  poOOTH  Ta
ocoGucToro *kutTs, Opraisais okpiM HOPM i
rapaHTii nependadeHux YUHHUM
3aKOHOIAaBCTBOM, MOXE  3alpOBA/LKyBaTH
THYYKi yYMOBM TMpali [  IPaliBHMKIB
(9acTKOBa 3aHHATICTD, TUCTaHIIIHA poboTa).

7. BinnosigaJIpHIiCTL Ta MOBHOBAKEHHS

7.1. Jupexrop Opranizanii Hece
BIIMTOBIATbHICTh 32 HASBHICTE Ta BHKOHAHHSA
11i€T MOJIITHKY, KOHTPOJIIO 3a 1i JOTPUMaHHsIM Ta
IepiogUYHOMY il Ieperiiaai.

7.2. 3 MeTor0 3a0e3MeUCHHS ayAUTy BUKOHAHHA
Ta MOHITOPUHTY BUIIA/IKiB IOPYIICHHS, 4 TAKOX
mns nepernsay el [Tomitmku Oprasizania
MOXK€ HaliMaTH eKCIepTiB - KOHCYJBTaHTIB 3
FeHIEPHUX [MUTaHb, THKITIO31] Ta
HeAUCKPUMIHAILIL.

7.3. Opranu ynpasiinas Oprasisarii, HalMaHi
HpAI[iBHUKH Ta MapTHEPH 30008’ I3aHi:

® [pUIHATH Ta BIPOBADKYBATH INOJITUKY Ta
IpoLeAypH PIBHOCTI, HEAMCKPUMIHALII Ta
IHKITFO311, 1o 6a3yroThCs Ha
BHIIE3a3HAYCHUX HNPUHIHIIAX Ta
HEeOOXIQHUX KPOKax i il BIPOBaIKEHHS, B
MEKaX 3aKOHOABCTBA YKpalHW Ha AUIIHI
BINMOBIIATBHOCTI;

e YCBiIOMIIIOBATH CBOIO BIIIOBIJATBHICTB 33
JOTPUMAaHHS NPUHLHIIIB piBHOCTI,
HeIUCKPUMIHAIIIl Ta IHKJIIO3;

e 3a0e3meuMTH Ta 3MIMCHIOBATH MOHITOPHHT
BuKOHaHHA 1€l IloNiTUKH BOIOHTEpaMH,

MpariBHUKaMH, YWICHaMHU oprasiB
yrupasninas Opranizanii, OeHediniapamu
Opranizauii, MMapTHEPCHKUMHU

oprasizaiisiMu Ta MiCLIEBUMH I'POMaJIaMH, Ta
HaJeXXHUH piBeHb OOI3HAHOCTI NpPO IIIO
IToniTuKy Ta BMIHHSA i 3aCTOCYBaTH;

e 3a0e3MeYnTH SKiCHE HaBYAHHA T4 PO3BHTOK
3 NHUTaHb PIBHOCTI, HEJUCKPHMMIHAIIl Ta
iHKII03il  TIpaliBHUKIB, HapTHEPCHKUX
oprasisaiiiif Ta BOJOHTEpIB OpraHisallii;

® IIEPEKOHATHCH, 00 MOBIJOMIIEHHS PO yCi
nopymenns miei [lomituku Oyma B
HaJEXHUHU CIIoCi0 OTpHMaHi, 3apeecTPOBaHi,



and information about them is stored

securely with limited access.

7.4. If an employee of the Organisation believes
that the provisions and requirements of the
Policy have been violated in the Organisation,
they may file a complaint. The complaint shall
be filed to the Authorised Person in writing (in
soft or hard copy) and shall contain a description
of the violation of the person’s right, an
indication of the time when the violation
occurred, facts and possible evidence supporting
the complaint. A complaint against the
Authorised Person shall be filed to the Director.

7.5. The Authorised Person for consideration of
complaints regarding violations of the Policy
shall be appointed by order of the Organisation.
The Authorised Person shall not be replaced,
dismissed or transfer of their powers to another
employee during the period of consideration of
the complaint.

7.6. A complaint may be filed within one week
from the date of the violation or from the date
the complainant became aware of the violation
of the Policy.

7.7. A complaint shall be considered within ten
days upon being filed This period may be
extended for up to thirty days. If necessary, the
Authorised Person may request additional
information or seek advice and information
from employees who are not involved in the
situation under consideration.

7.8. Following the review of the complaint, the
Authorised Person shall submit the conclusion
to the Director. If the complaint concermns a
violation of the Policy by the Director, the
conclusion shall be submitted by the Authorised
Person to the General Meeting for consideration.
If the complaint concerns a violation of the
Policy by the Authorised Person, the conclusion
shall be submitted by the Director.

7.9. Violation of the Policy by an employee of
the Organisation is a disciplinary offence and
shall entail disciplinary action in the form of a
reprimand or dismissal as prescribed by the
applicable law.

7.10. Violation of the Policy by a partner, a
contracting legal entity or a contractor under the
Organisation’s business agreements may be

OTPUMAJIM HAJEXHY PEakKIlilo Ta BIATYK, a
indopmaltisi mpo HUX 30epiraeTbcs HaAIMHO
3 OOMEXEHUM JIOCTYIIOM.

7.4. B pasi skmo mnpauiBauk Oprazisamii
BBaxae, mo B Opranizanii mopymeHo HOpMH Ta
BHMIMOTH ITOJIITHKH, BiH 00 BOHA MOXXYTh IIOJATH
ckapry. Ckapra noga€eTses 10 YTOBHOBAXEHOL
ocobu y muckMOBii ¢opMi (B €IEKTPOHHOMY
ab0 mamepoBOMy BUTJIAAI) i MTOBHMHHA MICTUTH
ONKC TMOPYLICHHs IpaBa OCOOM, 3a3HAYCHHS
MOMEHTY Yacy, KONM BinOysocs MOpYIUEHHS,
GdakTH 1 MOXUTUBI JOKa3H, M0 MiATBEPIKYIOTh
ckapry. Y BUNAIKY CKaprd Ha YIIOBHOBAXEHY
oco0y, BOHa TOaeThes 10 JlupexTopa.

7.5. YnoBHOBaxkeHa oco0a MO po3risamy CKapr
IIOJ0 IOPYIICHHS MOJITUKH TNPU3HAYACTHCH
HaKa30M II0 oprasizamii. 3MiHa, 3BLIBHEHHS,
abo mepegada MOBHOBAXEHb YIIOBHOBAKEHOI
0co0H IHIIOMY MPAliBHUKY MPOTATOM IIEpioTy
po3riIsmy ckapru 3a60opoHeHa.

7.6. Ckapra Moxe OyTH moJaHa IPOTAIOM
OJHOTO THKHS 13 [HS BUYMHEHHS JiTHHA abo 3
JHA, KOJIM Mpo mopyiueHHs [lomiTHKH cTalo
B1IOMO CKap>KHHUKY.

7.7. Ckapra po3rismacTbCs y JeCATHACHHHUA
CTPOK 3 [JHsS il TOAaHHS 3 MOJMIIHBICTIO
IPOJOBKEHHS TEPMiHy, IPOTe He OLTbIIE HDK
OO TPUOUATH AHIB. Y pa3i HeoOXimHOCTI
YnoBHOBakeHa o0co0a MOXKE 3alMTyBaTH
JOJATKOBY iH(OPMAIIil0, @ TAKOXK 3BEPTaTHCA 33
1opajoro Ta iH(opmaIlito 10 MpaIiBHUKIB, AKi €
He3aIl[iKaBJIeHMMH oco0aMH y CHTYyallii, o
PO3TIIAAAETHCSL.

7.8. 3a mincymMkaMu — po3MNILy — CKapru
VYnoBHOBakeHa 0cob0a  1OJa€E  BHCHOBOK
Jupekropy. B pasi skmo ckapra cTocyBajach
nopymeHHs [Tomituku JJupekTOpOM, BUCHOBOK

HAAE€ThCAd  YIIOBHOBAXKEHOK 0cOo00K  Ha
po3risig 3aranbHUM 30opam. SIkmio ckapra
CTOCYBaJIach HOpYIIEHHS [Monituxm
YIOBHOBaXEHOIO ocobo10, BHCHOBOK

nojaeTbes JJUpeKTopoM.

7.9. TlopymeHHs HOpM Ta BHUMOT IloMiTHKH
npaniBaukoM OpraHizaifii € TUCHHUILTIHAPHUM
IIPOCTYIIKOM 1 TATHE 32 COOO00 AUCITUILIIHAPHE
CTSCHEHHS, Y BUTJISIAI JOTaHU a0 3BUIBHEHHS
BiMIOBITHO IO BUMOT YMHHOTO 3aKOHO/JABCTBA.

7.10. INopymenns BHMOT IMonituxu
MapTHEPCHKOIO Oprasizaiicro abo MiIPSAHOO
IOPUOHYHOIO  0C00010, KOHTPareHTOM  3a



grounds for terminating the agreement and the rocmozapcekumu JgoroBopamu  Oprasizarii,
cooperation itself. MOe OyTH MIiICTAaBOO U PO3ipBaHHA TAKOTO
JOTOBOPY 1 MPUIIMHEHHS CIIBIIpAIli.



